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Introduction

From July 1, 1974 through August 31, 1575, Kent State University,
in cooperation with the Ohio Departiment of' Educetton,. Division of
Vocational Education, under the provisions of EPDA Part F, section 553,
sponsored-and conducted the project, "Idemtification of.Professional
Competendtes'Necessary for Teachers.of Disadvantaged and 'handicapped
Youth.." The purposelof this project was to identify the teaching \
competencies neceseary for vocational teachersof special needs youth.

The purpose of this document Is to furnish the reader with
a0ditionil information concerning the operation of EPDA project
74122. Specifically, this document coitains I). an overview of the
project, 2) the materials developed luring Phase I and II of the
project and ,3) Phase III information, the teacher education con-
ference and statistical results of the competency survey by program
area.
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Summqry the EPDA Project in Vocational Education
Ju 1, 1974 through August 31, 1975

Kent State University
Kent, Ohio

.
"Identification. of Professional Competencies Necessary for

Vocational Teachers of Disadvantaged and Handicapped Your

THE NEED:

THE PURPOSE:

L

THE OBJECTIVE:

...EPDA 74122

There was an immediate need for professio efforts to be

focused upon the identification and impl ntation of a

curriculum that speaks directly to the-needs 'of teachers'

who are responsible for developing quality programs for
youth With special needs.

The purpose of the project was to ihple t a system which

would address the abOve needs; spediical epObject
identified.ehe competencies necOs311, for'successful

teaching. Subsequent research is needed to develop and

implement a competency-based teacher preparation:program,
based on the findings of this project.

1) To involve state staff personnel and local teachers in
the identification of professional competencies essential

to successful teaching.'

2) To develop a list of professional competencies necessary
for being a successful teacher of disadvantaged and

handicapped }youth.

3) To train teacher educators in the process of-identifying
teacher competencies and the utilization of these
sdompetencies in pre-service and in-service teacher

ecatining prOgrams.

/ THE PARTICIPAN7S: The competencies were identified by two consultant

committees. The first committee, the teacher consultant
committee, consisted of fifteen teachers representing
thelprograms presently serving the majority of Ohio's.

disadvantaged. and handicapped youth: Occupational Work

EXperience (OWE), Occupational Work Adjustment (OWA),.and

Special Needs Program, Five representative teachers were

selected from each group. The second committed, the

State Staff Consultant Codmittee, consiste&of six state

members. The members represented Ohio's OWA, OWE, and

Special Needs Pfouam. '

The list of competencies were evaluated by teachers, teacher

educators and supervisors in all three'programs. The results

of t'he total project were presented to a select group of

teacher educatOra and state supervisors in a two-day August

workshop.

Project Director - Leonard Albright

Project Coordinator - Jim Pinchak

1 i i
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The first phase of the\project involved the identification of
teacher competencies by the pretUct staff, the teacher consultant and
state consultant committees..

ormation included within thib sectiopertains to the:
'41r.

A) Activities and Responsibilities of Project Staff,

61 Teacher Consultant Committee Roster, Selection.
Materials, Meeting Schedule, Sample Agendasand
Materials to Assist Committee Activities,

C) State Consultant ComMittee Roster, Schedule of \

Meetings, Sample Agenda and Committee RecOmmendations.



EPDA Project Statf:

Project Director
1

.

Leonard Albright, who is currently employed by Keht State University
\through the State Departmeqe of Education, as Teacher Educator for the

'W.A. programs in Northeastern Ohio, will be the Project' Director.
jobof directing this.project will Ise an additio5p1 assigned
onaibility:re

Duties. of Airector:
.

,

.,)

1. Provide project coordinator with a thorough prientation to the
,

goals and activities of the project.'
t

\

. . .. \

2. Assist the prpjecx coordinator in oiganiting consultant committees.

3.. AsSist in the coordination of project activities.

4. Coordinateproject evaluation and dissemination of projectli-esults.

S. Responsible for project, budget and allocation of monies.

6. 'Assist project coordinator in organizing and conducting a two-day
teacher educator workshop

\
, y

, 4,

r\
.

Assistant Director - ,. -

1 )
AL

. Dr. Charles W. Nic ols,,Chairbtaii,of Vocational ucnion.Department. of

Kent State University,,wiil be Assistant Direct rof the proj6ce.

. .

! *
.

.
1

Duties bf Assistant Director: -

. ',4

1

1. Fiscal Agent for Project

2. Ex officio of the State Staff Consbltatt Committee.

Project Coordinator -

G. James Pinchak, who is currently a graduate assistant at Kent State

University and on a leave of absence from the Cleveland School'.System,

will be the Project.CoOrdinator.

Duties' of Project Coordinator:

. 1. Conduct research it the area of competency-based instructional

programs.

2. Assist,in the selection of project consultants.

3. Initiate and disseminate ..ommuni tions to project participants.

/4
.

4. CoAduct and coordinate consul ant committee meetings.

5, .1

5. Arrange for facilities, equipment a supplies.

7
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6. ewejLnecessary records.
. .

7. Arrange' for classroom visitations.

8. Responsibility for project evaluation and assist in-the.
dissemination of results.

9. Provide necessary training for project consultants.

10. Assist in tFo-day workshop for 50 teacher educators.

.

- 4--

8
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Name

Eddie Anderson
(Special Needs).'

)

Reginald Broadnax
(OWA)

Edmund Butlet
(OWE)

BeatriceNChicoine
(Special Needs)

Ch

FS

ties A. Dubinski
ecial Needs)

Mary Ellen Feeman
(Special Needs)

James Hinkle
(OWA),

Jane M. Lieb

(Special Needs)

Russell E. Lynch
(OWE)

EPA Teacher Consult t Committee'

1 Roster , \\

Home Address

I

17710 Chagrin Blvd.
Shaker Hta., OHS

5844'Rhoads'Road
Kent, OH 44240

31271 Arthur toad
ScOn, OH 44159

812 Frederick Blvd.

Akron, OH 44320

1219 Niles4ortland S.E.

Warren, OH

1

2057 Carlisle Dr
Uniontown, OH 4

208 Dorland Ave.
Berea, OH 44017

85

1560 South Hametown Rd.
Copley, OH '44321 ,

33153 Redwood Blvd.
Avon Lake, OII 44012

'Terrance SmithSmith ' 479 Roosevelt Ave.

(OWE) .
Cuyahoga Falls, OH' 44221

Kenneth Tate

(OWA)

Robert R. Williams
(OWE)

'Wien J. Wolf

. (OWA)

,209 Best Street
Berea, OH 44017

1632 Slusser Rd.
Akron, OH 44305

1661 Thalia Ave.
Youngstown; OH

4

School Address

Centxal Catholic H.S.
Baxter & Forma Ave.
Cleveland, LH 44105

A

TED Program
121 Education Bldg.
Kent State Oriversity

Independence High Schoo

6111 Archwood
,'Indepenipnce, 041'44131

Manpower Center
2640 East 31St-St.

,Cleveland, OH 44115

Trumbull Co.Iusto Training
2678 Niles-Cortland Rd. '

Cortland, OH

1082 S. Main fit. '

Akron, OH 44301

Shiloh Jr. High school.
2303 Grantwood Drive
Parma, OH 44134

,Rex Lake Pre-Vocational
Academy fdr Girls
Rex Lake Road,
Akron OH

Avon Lake High, School
175 Avon Belden Road
Avon Lake, pH 44012

Rootstown High School
4091 State Rt. #44
Rootstown, OH 6

:Middleburg Hts. Jr. High
7247 Big Creek Pkwy.
Middleburg Hts., OH 44130

Tallmadge High School
484 East Ave. .

-Tallmadgd, OH 44278

Canfield High S
600 Cardinal:Drive
Canfield, OH' 44406
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EPDA Teacher'Consultant Conriatteel
Page' 2

01"

Oame Home Address
. School Address

1 \
tdrew Dimitriou 3436 Bentwillow Lane ,,Ecience Hill Sc ool
OWA) Youngstown, OH 44511 . g35.11berty lioa e;4of4i

-

,

\
' Beachwood,- OH 44422 2075 E. 107th St.\

YBUngstown,ipH 4505

E)

.

len Wade
I 3766 Beacon Drive . John'Hay High Sc o

Cievelan(, OH 44106
1
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TO:.

Teacher Consultant Po itiba

Selected Teachers of Ohio's'Special Needs Programs

Jim Pinchak, EPDA Project Codndinator
Vocatithial -Education Department, Kent State University

,

SUBJECT: Participation in Teacher Competency Project

September 16, 1974

The Kent State University'Department of Vocational Education is in the

proc ss of conducting a projectsdesigned toidentify the competencies

nece Bar% for teacherd of Ohio's vocational work experience programs.

ti

6.

, ') s 4e discussed, you have been highlY recommended. ..by your university

r
teaa r educator to seread a.consultant to this Koject. There will be

a tot 1 of ;5'consAtant,committee membera. As,a consultant member, your

respo sibility will be to assist the project coordinator in the process of

Adent fying and analyzing thacher comobtencies.

I

e
T achieve the above

i" s
at lea t nine (9). times

conducted in' the evenl'ef
receive a $200.00 stilmnd.
...

meeting site.*
.._(

task, the consultant committee will need to meet

ring the school year. These meetings will be

and occasionally .on Saturdays. Each consultant will

and will be reimbursed for mileage to and from the

As stated previouSly, you-were,reCommended by you r-teacher educator as a

person who would greatly contribute to the goali of this project. You are

not, however, 'required to accept this consultancy: Consultant participation

is strictly voluntary and you have theoption to withdraw'at any time. I

would also licke to add that your performance as a consultant is independdnt
0, of your teaching position. Information concerning your performance asa

consultant committee member will be shared with your local school district

only at your request.

If you are twilling to be a consultant committee member, please complete

the attached form and return tp me by October 1, 1974. If you have any

further questions, please feel free to contact us at Kent State Uni4drafty,

413 Education Building, Vocational Education, Kent, OH 44242, (.216-672-2928)

Enclosed you will find a schedule of meetings. If you accept the

-consultancy, we hope that you do so with the intention of attending every

meeting. -
4
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FORMAL EDUCATION:

.#*

.1

7

NAME

liCtIE* ADDRESS

DATE OF BIRTH `

WORK ADDRESS °\
t°

'., HOME PHONE

WORK ...PHONE
.

I :SEX
MARITALSTAT1S 0

.LOCATION: Urban
4

Undergraduate major

minor

Graduate major

Other

Suburban ural

Years df Work Expetience'(exCluding teaching., give

.

Briefly describe each situation

Years of Teaching Experilipnce (give dates)

Describe Levels and Subjects

4

ears of Vocatiqnal Teaphing Experience ,(give dates,

eicxibe Levels and Subjects
. '

dates.

I

A

4

5)

'Describe pre vious experiences working with or developpg teacher ampetenciea

fp
0

1' ,



P

4 1 ,ti

t.

Please indicate iesach box the number of months sr years of experience you have

had in each area.

-*

1. Program Management

2. Remedial Edu6ation

3. Nome!..SchOol Work Coordinator

4. CounselirLk

5. Curriculum

6. Class Management

11,

OciA

SPECIAL
NEEDS

,, ..

..

. ,A.
..-.74' sA

, t ,

41,

.

13
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Consultant Consent Fora.
EPDA Project

Kent State University
July 1, 1974-June 30, 1975

et I would like to serve as consultant to
the Kent State University project "Id ification off Professional Competencies
Necessary for Teachers of Disadvanta ed nd Handicapped Youth." I as fully
aware of the goals of this project and he responsibilities of the teacher
consultant member. I am also aware tha this acceptanCe is voluntary and that
I have the option, if necessary, to with w at any time. I also understand
that my performance as a consultant,will be shared with my local school,
district only if I so request it in writing. .

Return to Jim Pinchak by
October 1, 1,974

Vocational Education
413 Education Building
Kent State University
Kent, OH 44242

4'

1 4

Signature

t
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Schedule of Meetings for Teacher Consultant Commitee

1) October 9, 1974 - (Wednesday) Evening meeting for orientation - 6:30 pm
Toal.group
Election of team leaders

2) October 23, 1974 - (Wednesday)

3) November 6, 1974 - (Wednesda)1

4) November 23, 1974 -.(Saturda

S) December

6) January 15, 19-75 -

7) January 29, 1975 -

8) February 15,

, 1974 - (Saturday

Ev meeting - 6:30 pm
Breakout meeting by service area

Evening meeting - 6:30 pm
Breakout meeting by service area

All day meeting - working in individualized
groups under team leaders

day meeting:
1/2 day - Breakotit:.meeting

1/2 day - Total group
pay day

(Wednesda)11 Evening meeting 6:30 pm

(Wednesday) Evening meet ng 6:30 pm

- (Saturday) Meeting to finalize competency list

9) May 21, 1975 - (Wednesday) Evening meeting to report tabulated results of

teacher and teacher coordinators response )16

and results/of supervisory evaluation

el/
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AGENDA
E.v.D.A..Teacher Consultant'Orientation Meeting

Kent State University

October 9, 1974

0 4.

6:30 p.m. - Welcome and Introduction

7:00 p.m. - Demographic Data Forms

7:15 p.m. Project ,Overview

7.:45 p.m. - Break

8:00 - Identifying Competencies and Format
to be Used (Group Work)

16

I

11

Leonard Albright
Teacher Educator
Kent State University

Dr. Charles W. Nichols
Chitirmari of Department

of Vocational Education"'
Kent State University *.

Charles faires, Bureau
of-Bducational Research
Kent State University

Tim.Pinc ak, E'DA Pioject
Coordinat

Jim Pinchak
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Phase I

V

The primary task of the Teacher Consultant Committee pill be to
identify and analyze the competencies necessary for successful teaching.
Every competency must have three components; knowledge, skills and abilities
(attitude). The identification and analyses of each teacher competency
willbe accomplished through the use of a competency specificatign table.

1

This table dill enable the consultants to systematically analyze each
competency In te rIA of the following categories:

Kno edge:

1) ecessary knowledge of terms
2) Necessary knowledge of facts
3) Knowledge of riles and principles

Skills:

4) Skills in using processes and procedures

Abilities:
5) Ability to make translations
6) Ability Eo make applications

4.

I

1
Beniamin Bloom, 1. Thomas Hactings, (eorge F. "adaus, Handbook on

Formative and Summative Evaluation of Student Lea;ning, (New York:

"cCraw-Hill Book Company, 1971)
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TERMS

Application .- The use of abstractions in
.

particular .and concrete situations

Behavioral Objectives - Specific statement's which specify the exact
performance expected of a student'.

'Competency - Skills, abilities, knowledge and attitude required for a
teacher to succeed in a particular role or at a particular
task. '

'Knowledge - Involves the recall of methods and 'Processes or the recall of
a pattern, structure or setting.

Skills - Refer to organized modes of operAtion and generalized techniques
for dealing with materials and problems.

Translations - Comprehension as evidenced by the cate^and accuracy
With which the communication is paraphrased or rendered
from language oform of communication to another.

I

I
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BEHAVIOR COMPETENCY OUTLINE

Instructional Area's: (Please Circle)

Program Manapemenk -- Remedial Math -- Remedial Reading

Hone, School, Workt Coordination -- Counseling -- Curriculum Classroom

. 9anagement

Group Name: (Please Circle)
OWA

OWE

Special Needs
State Staff

.

Identify and List

the Behavioral
Competencies
needed for Effgc-
tive Rerformance

in the Specific
Area Circled
Above

List ate example.

for eaoh of three
,levels or com-
ponents of the ...,..-each

cOmpetencv
(Knowledge, Skills
Ability of
Attitude)

:Examples Of Activities
and Experiences .

designed yo Develop
Compitencv

, .

,

-

I

i

.

.

Means of
Evaluation to
Determine De-
gree of
Attainment fo
each Cohipetery

cv

.

.

,

4

r
,'

,

-

.

r

.

*

i

1

%.

.

19

.

.

,

,

'

.

.....

'

1

.

,

i

,.

43



For. Writing BehaVioral-Instructional
Objectives:

Performance Verbs
and

Action Wotds

Observing

'Identify
Name

Construct
.Distinguish
Identify and Name

State.and Demonstrate-
State

Describe
Demonstrate
Order

Using Space/Time Relationships

Identify and Name
Identify
Vamonstrate
Name

Arrange

Construct and Name
Compare
State

State and Demonstrate
Distinguish
Construct
Write

Demonstrate and State
State a Rule
Apply tallule
Order

Classifying

Construct
Describe
Identify' and Name

Distinguish'
State
Name

Construct and Demonstrate
Demonstrate
State and Demonstrate
Identify
Order

4.

- Measuring

Demonstrate
Order

State and Demonstrate
State
Identify

Distinguish
State and Name

tonstrudt
Estimate
nbserve
Name

Observe and Name
Identify and Name

Using Numbers

Identify

Identify and Name
Demonstrate
Order-
Distinguish
Distinguish and Name -

Name

Construct
State
Read

Construct and Name
Describe
State and Wfite
State and Describe
State and Demonstrate

Communicating

4

Distinguish
Name
Construct
Identify and- Name
State

Demonstrate
Identify and State
Describe
Identify
Draw

Identify, State and bran



Predicting

Construct
Demonstrate
State
State and Apply the Rule I

State the Rule
Construct and Interpolaton-
Construct Predictions

Inferring

Distinguish
Construct Infdrences
Identify
Apply the Rule
State Inferences
Construct
Describe
Demonstrate
Construct and State
Construct Predictions"

Interpreting Data

Describe

Construct
Iddntify
Identify and Name
Demonstrate

,Demonstrate'

State

Apply a Rule
State and Apply a Rule
Construct a Statement
Interpret the Data
Apply the Law

and nd Demonstrate

Construct Predictions,'
Construct Extrapolation
State Estimations
Stiati the Rule

2.

of Prediction

Detonstrate and Expeiment
State an Operational Definition
Locate
Order
Construct and. State

if

21

Formulating Hypothesis

116

Demonstrate
Construct,
Identify
Construct a Hypothesis
Construct and Demonstrate
State
Construct Predictions
Describe

Controlling Variables

Identify
State and Demonstrate
Demonstrate
Construct and Demonstrate
Construct Questions
Describe
Construct
Construct and Inference
Describe Experiments

Defining Operationally

Construct and Demonstrate

Demonstrate
Construct
Identify
Construct a Hypothesis
Dra oRepreaentationa.
Co ,uct an Operational

fefinitio'n
Construct an Inference
State
Distinguish

Formulating Models

Construct
Identify
Describe
Distinguish
Demonstrate

y

.0"

AO
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3

Experimenting

Tnonsstruct

trate

Identify

Construct a Hypothehis
State the Rule
Draw the Shape

Construct and Demonstrate
..Describe

Distinguish
State an Operational Definition
Describe and Demonstrate
Construct and, State *-

State and Demopftrate

Identify and Name
Apply the Rule
Order

Interpret Dati
State *),

a
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Schedule of Meetings for State Staff Consultants

P All meetings will be held at the State Office Building in Columbus,

1) October 21441974 - (Monday) Orientation Meeting
Altertiatta Date Frid.;y - October 18, /974

2) December 16, 1974 - (Monday).Meeting to Review Progress.

3) !larch 24, 1275.- (Monday) Meeting to Finalize Cwmpetency
List Beforepisfribution of the Survey

4) May - (Monday) Meeting to Report:

-----

A) Tabulated results gf teacher and teacher educator 'response

B) Results or supervisory evaluation

2C) Plan two-day teacher educator workshop

elP

..

-t.

2

A
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AGENDA'
EPDA State Staff Consulta Meeting

State!Office Buildin

Octotel. 21, 1974

1. Rroject Overview

2. Project Update

-*\

Ara

I

A. OWA, OWE andSpe .1 Need Conferences

B.' Related Research

C. Identification of Teacher Coupittee

D. First Teacher Consulint Meeting

E. Project Schedule

.16

4.1

28

3

104

23
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EPDA Project
Recommendation of State Staff Cons taut Committee'

December '16, 1974

1. Expand Communications and Program Publicity

2. Distribution of Survey:
A) Send directly to teachers (OWA)
B) Send to local supervisor (017E)

Send to contact Person in each local system (Special Needs)

/---60/ .* 3. Survey WBbad-have State Of4kte Letterhead but be:sent,from-
'Kent State University.

4. Identify and'Differentiate between unit and ntn=unit Special
Needs Ptograms.

5. Organization of Competencies on the Survey:

A) Random
B) Sequence.bv umbrella areas
C) Split Survey

6. Survey should identify pre-service and in-service competencies

7. Weak Points:in Preserit Competency Development
A) Coordination schedule
B) Gareer Education
C) Individualized Instruction
D) School Coordination
E) Grouping for Instruction
F) Working with Faculty and Administration
G) Teaching Activities

.S. Identify Competencies that apply only to Teachers of Disadvantaged

and Handicapped Youth.
4

4.

29
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F AL LIST OF TEACHER COMPETENCIES
J

COMPETENCY

PROGRAM MANAGEMENT:

1. Estimate cost of materials

2. Imple nt program modifidations

3. Rester h current trends in business and industry

4. Establish a plan for oontinuint professional in-service education

25

1
;

5. Assist Students in sciikeduling adjustments \

6. Organize a club program
tt

7. Organize an advisory committee

8. Maintain a personal eta file for each student

9. Develop a presentation on program philosophy and goaXs

10. Identify learning disabilities

11. Publicize program in school

12. Publicise program in community

13. Identify personality pattern's

14. Conduct a PRIDE review

15-- Identify resource people

16. Identify possible field trip sites

17. Complete"kate reports

18. Identify state and federal gq delines

19. Prepare. a budget

20. Develop a filing system

21. Compile accurate, up-to-date records

22. Establish student 'transportation procedures

23. Develop positive reinforcement techniques

30

\Th



11.

24.E Arrange guided field exoerience

25 .1 Communicate individual subject goals to faculty and administration

1

77
2 . Coordinate activities with 1 enforcement agencies and the courts

7. Organize and/or conduct a local program review

N.

4a
28. Conduct a student follow- p

L

study

29. Conduct an employer appr ion program

30. .,Develop local 'program obiectives

31. Esti pte time seouence for a unit of instrqsAion

32. Dave op a unit Plan'

33. Construct instruments to evaluate instructional obiectives

34. Organize a unit of indtructioff'dO career edlation

C
35. Incorporate deductive thinking .into curxicu um ,

1.111,36.. Indorporate inductive,thinking into curric

37. Wr to behavioral obiectives

38. Administer eppropriate diagnostic tests

. 39. Utilize results of diaghostic tests

40. Utilize audio-visual aids

41. Incorporate business'and industrial manuals in curriculum

42. Utilize results of achievement tests

43. Complete a two -year course of study

44. Qrganize a weekly plan Of instruction

45. Construct a system of reporting student nrogress to students and

Arents

46. Locate instructional materials

47. Select instructional materials

48. ContaCt reading resources and publication houses

49. Construct a lesson plan

. 3 1



CLASSROOVANAGEMEKT:
1

*. Give a Jecture

,Present a demonstration

52. Conduct 4 student conference

.4

53. Design and organize the pjysical plan a classroom

54. GroUp students for small group instruction

55. .Develop a eystem of material storage

56. Develop a schedule'for Cleaning work areas:

5T. MWderate student discussion of sensitive issues

.

58. Prepare a schedule of activities

59. Chart student progress

A
60. Identify emotional factors that affect classroom environment

61. Develop a system of recording attendance

62. Determine effectiveness of instruction

63'. Utilize available Om facilities

64. Operate audio-visual equipment

65. Implement team teaching

66. Stimulate learning through "brainstorming", "buz; g oups", and
"question box techniques"

67. Employ oral questioning techniquea

68. Employ role-playing and simulation techniques

69. Employ project method of learning

70, Establish a student4tutoring program

71. Utiliza problem- solving' strategies

COORDINATION:

72. Construct a procedure for job relocation or rotation

73. Evaluate student progress at a training station

74. Identify entry level jobs in the community

'32
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7$. Develop a process and a procedure for student selection

28

76. Conduct a successful home visitation
.. e

77. Conduct a parent - teacher con erence

78. Establish a poltcv ands procedure for job placement

. . ..

79. Conduct a teacher-to-t acher conference
00.

80. Coordinate activities with participating schools

81. Develop public relations literature

.

82. Develop student train1n plans

83. Inform employerofstuaeat ixt-school process

84. Inform employers of their responsibilities

85. Inform parents of their responsibilities

86. Involve the 'family of a primary source of student reinforcement

87. Inform school officials of their responsibilities

REHEDIATION:
, -

88. Identify emotional factors which contribute to reading difficulties

. 89. Identify intellectual factors which contribute to reading difficulties

90. Assess student reading level

91. Diagnose reading prdblems

,

92. Prescribe remedial math activities

93. Prescribe remedial reading activities )

94. Assess:istudantcomprehension of math Concepts

95. Devise alternative methods of grading

96. Incorporate world of work into math instruction

97. Evaluate student reading progress

98. Identifv-pecsical factors which contribute to reading difficulties

. 99. Administer appropriate diagnostic reading "Its

)
100. Diagnose specific reading difficulties

3 3
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1.

101. Identify educational factors that contribute to reading difficulties,

102. Interpret results of vocatiorialtests

103. Devise problem-solving techniques
14

104. Identify symptoms of drug abuse

105. Locate help for drug related problems'

- 106. Develop value'clarification strategies

107. Identifying counseling technique

108. Inform students of scholarships and grants available

109% Conduct orientation for svailabIe academie,and vocational programs

110.\ Identify requirements of local vocational programs
\

111. Assess the ability of individual to acidify his or hei.'behavior,

112. Direct students into alternative programs

.18

4
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PHASE. II a

The major activities of Phase II-were 1) the distribution of

the competency survey to local teachers and supervisors and 2) the

reporting of preliminary results to both teacher and state

consultant committees. Th4 materials contained within this section

relate to these activities.

ea

r

33
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"IDENTIFYING TEACHER COMPETENCIES"
a project funded by the federal e.p.d.a act

department of vocational education kent state unlverstty kentohio, 44240

' TO: OWA, OWE and Special Needs Teachers

FROH: EPDA Project Advisory Committee
OWA - Jim Casey; Jim Falters
OWE - Tom Hyde, Brent Wolf
Special Needs - Paul Ledford, Richard Mater

SUBJECT: Identifying Teacher Competencies

DATE: Apkil 1,, 1975

I.

What competencies (ie. knowledge; skills and abilities) doer a,teacher need to successfully
operate'a program like yours?

During this 1974-75 school year, teachers representing Ohio's OWA,OWE, and Special Needs programs, with support from UniVersity and Statestaff personnel, have spent many hours attempting to answer the abovequestion. They have found their task to behighly Complex, yet critical :1for designing pre-service and in-service training programs /far profession-als, like you, who are responsible for developing quality *mationalprograms.

-'^*
The committee of teachers have tackled the difficUlt task'of

identifying teacher, competencies and now they need yoir expertise and.support! Attached is 4-11St:f.thele
competenties1 ,We ask you to. ,carefully examine eadb.'statemat

and indicate (1), th ,need for the com-petency and (2)-how frequently you use this compete cy.

4
It is realized that the attached instrument to rather lengthyand requires considetebie time to be accurately completed. If, however,\ teacher education is, o design dnd implement pre-service and in-service\programs geared tower the needs of vocational teachfrs, your assistanceIs of vital important

Please complete the competency list and return it in the enclosedaddressed envelope thin 10 days.

Thank you for y ur coi1tinued support and your commitment toproviding quality vo ationilprogramming for Ohid's youth.

3 ii
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°lift:TIES"
A PROJECT FUMED BY THE FEDERAL E!PiD,A, ACT .

DEPARTIVIT OF VOCATIMAL EVCATL.Vtl MT STATE UNIVERSITY MR, OHIO 440

TO:

0

FROY:

.0-

Special Needs program Administrators

EPDA Prolect Advisory Comthittee
Special Needs - Richard Meoer, Paul Tedford

OWA - Jim Casey, Jim Ilalters

OWE - Tom Hyde, Brent Wolf

SUBJECT: Distribution of Teacher Competency
List to' Specialleeds Teadhees

DATE:, April 1, 1975

f

What competencies (ie., knowledge, shills and abilities) are necessary

for teachers of special needs program'? .

1

J
It is imperative that this quest on be answered if are to develop

quality pre - service and in-Service teacher. training programs in the State

of Ohio.
I

We need Your assistance! Enclosed are individualaddressed envelopes

for each of your special needs eeadhers. Within each envelope is an

,explanation of the teacher competency pioject, a demographic form and'a

competency survey. Each survey asks the teacher to rate the list of

competencies-acqrding to. their perceived importance and frequency of use.'

Please distribute one envelope to each of Your special needs teachers.

Encourage each teacher to complete the s,irvey and demographic form, and

mail them within the next ten days.

If you need additional surveys, pl ase feel free to contact Jim Pinchak

at Kent State University (216-672-2928) and he will supply you with the

nedessery.amou t.

Than,k yo for youri'c'offtinusd. Rupp ft and your valuable assistance

with this,pro ect.

-....

, :
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EPDA TEACHER COMPETENCY PROJECT
TEACHER DEMOGRAPHIC MATERIAL

[1] Card No..

33

[2-4] I.D. No.

OPTIONAL:

NkME:

SCHOOL/WORK ADDRESS:

POSITION:

CITY:
COUNTY:

PLEASE ANSWER ALL OF THE FOLLOWING QUESTIONS:

[6] VOCATIONAL PROGRAM YOU ARE RESPONSIBLE FOR: (CHECK ONE AREA)

OWA
OWE...

SPECIAL NEEDS-HANDICAPPED (1 to 25-students)
SPECIAL NEEDS-HANDICAPPED (26 or more students)
SPECIAL NEEDS-DISADVANTAGED (1 to 25 students)
SPECIAL NEEDS-DISADVANTAGED (26 or more students)

[7] TYPE OF SCHOOL SYSTEM: (CHECK ONE AREA)

RURAL
SUBURBAN

1

. . .
t8] GEOGRAPHIC AREA OF OHIO: /CHECK ONE AREA)

URBAN

NORTHEAST SOUTHEAST
NORTHWEST 'SOUTHWEST

[9-10] TOTAL YEARS OF TEACHING EXPERIENCE:

[11
i

12] TOTAL YEARS OF WORK' (excluding teaching):
4

o
I

113 14] TOTAL YEARS OF 014/4 OWE, OR SPECIAL NEEDS EXPERIENCE:

[15] EDUCATIONALBACKGRUND (highest. degree attained)
HICH SCHOOL DIPLOMA
A A. DEGREE

B.A./B.S. DEGREE
i
1 . 4 M4./M.S.P4.Ed. DEGREE

.% ..1,, Ed.D./Ph.D. DEGREE
.' i

i

.[16] I HAVE COMPLETED pR AM NOW PARTICiPATTNE IN.M IN -SERVICE CERTIFICATION
PROGRAM IN MY AREA' (OWA, OWE, SPECIAL NEEDS)?.

I 4, . y ,.
! Yes

i
,

No

38
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'TEACHER :COMPETENCY SURVEY

INSTRUCTIONS .

Following is a list of 112 teacher competencies. This survey has been designed

to measure the competencies on two different rating scales which .a company the

list. Based on your judgment, a rating of 1 to 5 must be selected on BOTH

scales for each competency. One scale measure the IMPORTANCE of the competency

as it relates to your work. The secon4 scale assesses the FREQUENCY OF USE

a certain competency would receive in Our area. Again, please read each

competency carefully before choosingan appropriate rating 9n BOTH of the scales. If
Spaces have been provided at the end of the survey for additional' competencies

you may feel need to be added to the list. Circle the apprOprinte rating.

1

0
ro

s.

0

V

0

%1J't
ri
4.,

\

a.

COMPETENCIESs.

E

/
V
S.

r., EXAMPLE:
/

0 .-

/5 A. Conduct an open house.

PROGRAM MANAGEMENT:

1 2 3 4 5 1.. Estimate cost of materials

1 2 3 4 5 2. Implement program modifications

1 2 3 4 5 3. Research current trends in business
industry.

1 2 3 4 5 4. EstahliSh a plan for continuing
professional in-pervice education

1 2 3 4 5 5. Assist students in scheduling
adjustments

1 2 3 4 5 6. Org6izea club program

1 2 3 4 5 7: Organize an advisory committee 4

s.v,

z
1

ro
era

0

0
ro
0
0

(!)

.0

0

3

>,

W

4 5

1 2 3 4 5

1 2 3 14 5
3

and 1 2 3 4 5

:I) 2 3 4 5 8. Maintain WIpersonal data file for each

student

1 2 3 9. Develop a presentation on program
philosophy and goals

3 4 5 10. Identify learning disabilities 1 2

I ,

39

1 2'-3 4 5

1 2 3 4 5

1 2 3 4 5

3: 2 3 44 5

1 2. 3 4 5

1 2 3 4 5

3 4 S
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1 2 3 4 5 .11.. Publicize program in school 1 2 3 4 5
1 2 3 4 5 '12. Publicize program in coMMunity 1 :2 3 4 5

1 2 3 4'. 5' 13. Identify personality, patterns 1 2 3 4 5

. 2. 3 4 5. 14. Conduct a PRIDE review .1 2 3 4 5
1

1 2 3 4 5. 15.. Identify resource people '1 2 3` 4 5 !

1 2 3 4" 5 16. Identify possible field trip'sites 2 3 4 -r5
1 2 3 4 5 17. Complete state reports ,. ? 3: 4 5.

1 2 3 4 5 18. Identify state and federal guidelines 1 2 4 5

1 2

'2

3 4 5 19. Prepare a budget 1

I )
4

,
1 3 4 5 20. Develop a filing system 1 2 3 4 5

1 2 3 Lt 5 1. ,Compile accurate, up-to-date records 1 2 3 4 5

1 2 3 4 5 2. Establish 'student transportation 1 2 3 4 5
,procedureb

1 2 3 4 5 23. Develop positive reinforcement- 1
techniques'

2 .3 4 5

1 2 3 4 5 '24. Arvange guided field experiences 4 5

1 2- 3 4 5 25. *Communicate individual subject goals to. 1
faculty and administration'

2 3 4 5

1 - 2 3 4 , 5 26. Coordinate activities with law
enforcement agencies and the courts 1 2 3 4, 5

1 2 lr 4 .5 27. Organize'and /or cUnduct a local program 1
.

review
2 4 . 5

1 2 3 4 5 28. Conduct a student follow-up study , 1 2 3. 4 5

1 2 3° 4 5 29. Conduct an employer appreciation pr graM 1 2 , 3 4 5

1 2 3 4 5 '30. Develop local program objectives'
I 1 2 3 -4 5 -

40
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'1 2

'1 2 3 4 5 33. Construct struments to evaluate

instructional objectives

2 4 5. 34. Org nize a milt of instruction on 1 2 3 4 5

c er education

2 3 4 5 35. I corporate de tctive thinking into 1
7

2 3.. 4 5

riculum

ductive oinking into 1 2 3- ' 4 5

ro
4-,

s.

a.
E

ro
0

, CURRICULUM:

4.

5' 31. Esti to tim 'sequ ce for a unii*of

ins uction

3 4 5 32. Dev lop a trrlit plan

3.

4.

- <F

36

a .
"1,

>,

> .0 m o
ro0 o

o

1.'

2 3 4 5

3 4

1 ,2; 3 4 5

3 4 5 36. Ancorp rate
/curric lum

2 3 4 5 37./ Write behav

/2 3 4 5 38 Administer propriate diagnostic tests` 1 I

2 5 4 5 *3 . Utilize ults of d' ostic tests 1 2 3 4 5

al objectives 3 4

2 3 4 S

1 2. 3 k 5 /0. Utilize io-v/sual /aids.

1 2 3 4 6

1. 1 3 4

1 2. 4

1 2 3

1' 2 3 4 5

Incorpor ines and industrial 1 '2 3 4 5

manuals In c iculpm

Utilize resukts of/ achievement tests

Complete a-two-y r cOurse.of study
e

Organize a week plan ofNinstrution

1 2 3 4)(Construct a sy em of reportin student

2 3 4 5

1 2 3 4 5

1 a* 3

progress to et dents and paten

Locate in stru tionallmaterialt1 . 2. 3 5

1 2 3 4 /5 47.

1 2 3 5' 48. Contact reading resources and
publicationhouses

1 3 4 5 49./ Construct a lesson plan

41
it

Select instructional materials

1 2 3 4 5

1 2 3 4 5

1 .2 3 4 5

1 2 3 4 5
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e CLASSROOM MANAPEMENT: 0' 0 V 0
t.. 1.,0, 0 Z o = 3 A

1 2 3 4 5

1 2, 3 4 +5

1 2 3 4 5

4 5

1 2 8 4' 5

1 2' 3 4 5

1 2

1

4 5

2 4 5

4 5

5

5

3 4 5

50. Give a lecture 1 2

51. Present a demons;ration 1 2

52. Conduct a student conference / 2

53. 'Design and organize the physical plan
of a classroom

1 2

54. Group students for small group 1 2
'instruction

55. Develop a system of material storage 1 2

56. Develop a schedule for cleaning work I
areas

. ,

57. toderate studentediscussion of sensitive 1
issues

2

2

5. Prepare a schedule of activities 1 2

9 ; Chart student progress 1 2/

60. Identify emotional factors that affect
classroom environment

1 2

61. Develop a system of recor4ing attendance 1 2'

2 3 4 5 62. Determine effectiveness of instruction i 2 3. \ ,
t

A.

41 2 3 4 5 63. Utilize available classroom facilities 1 2 3 !I 5

1 2 .3 4 5 64. Operate audio-visual equipment ..-'

\/ /

. 1 2 3 4 5

1 2 3, 4 5, 65. Implement team teaching
. ' 1 2 3 -4 5

1 2 1 '4. 5 66. Stimulate learning through "brainstorm- 1 2 3; 4 5
ing", "buzz groups", and "question bkx
techniques" .'

.

3 4 5

3 4 5

3 4 5

3 4 5

3 4 5

3 14 5

3 A' 5

3 4 5

3 4 5

'34 5

3 4 5

5

3. "2 4 5 67. Employ oral questidning techniques 1 2 3 4 5

-'0
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V
G
M.

0
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0
O.
E

c0

cb

-0
Ct.

0

0
C. 0
E

G -4.

0
4.-

0 0 C

1 2 '4
4

,3

1 2

1 2

1 2

1 2

0 1 2

f 2

.

1 2

3 4

3 4

3 4

>

5 69. Employ role-playing and simulation
techniques

1

5 E9. 'Employ project method of learning 1

+5 70. 'Establish a student'ratoring program '1,

5 71. Utilize problem-solving strategies 1

DOORDI!:ATION:

-438

.0
0

)

}
.0
4-)

0

.-4
.

c, C

2 3 4 5

2 3 4 5

2 3 4

2 3 4 5

3 4 5 72. Construct a procedure for job relocation 1 2 3 4 5

or rotation

3 4 '5 73. Evaluate student progress at a training 1 2 3. 4 5

station

3 4 5 74. Identify entry level jobs in the 1 '2 3 4 5

community

3' 4 5 75. 'Develop a process and a procedure for 1 2 3 4 5

student selection

3 4 5 76. Conduct a successful home visitation 1 2 3 4 5

,2 3 4 5 77. Conduct'a parent-teacher conference Y 2 3 4 5

4 5 78:, Establish '1*, policy and proCedup foror
1

1 2 3 5

'job plad6ent

4

3 4

79,.
/

,pnduct teacher-to-teacher co ferences 1 2
. ,

80. cPOrdimate activities kith p ticipating 1 2

1
'schOop ..

5

3. 4 5

2 3 4 5' 81. Develop public relatio li rature 1 2 3 4

1

e /

rployek of student n- schocl 1 2 4

1 2 4

1 2 3 4 5 83. Inform e

2 3 4 Yii 82. Develop studenttrain ng pl ns

progress

1 2 3 4 5 84. Inform employers of their
responsibilities

4.3

1 2 3
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i.
0
E

'ed
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1 2 3 4 5 85. Inform parents of their responsibilities 1 2 3 4 5

1 2 3 4 5 86. Involve the family as a primary source 1 2 3 4 5
of student reinforcement

39

1 2 4 5 87. Inform school officials of their 1 2 3 4 5
responsibilities 1

REKEDIATION:
41.

1 2 3 4 5 88.

1 2 3 4 5 89.

Identify emotional factors which 1 2 3 4 5
contribute to reading difficalties ./

Identify intellectual factors which
contribute to reading difficulties 1 2 3 4 5

4 5 90. Assess student reading level r 1 2 3 4 5

1 2, 3 4 5 91. Diagnose reading problems 3 4.1 5
. 1 3 4 5 92. Prescribe remedial math activities 1 2 3 4 5

1 3 4 gh 93. Prescribe remedial.rea4ing activities 1. 2 3 4 5

1 3 4 5 94. Assess student omprehension of math 1, 2 3 4 5mincepte

1 3 4 5 95. Devise alternative methods of grading 1. 2 3 4

3 4 5 96. Incorporate world of work into math 1 2 3
instruction

3 4 5 97. Evaluate student reading progress D 2 /3 4 5

3 4 5 98. Identify physicAl factors which i 2 t 3 4 5
I .contribute to reading difficulties

5

2 3 4

3 4 5 100.

99. Administer appropriate diagnostic
readipg tests

Di/goose specific reading fficulties 1 2 3 4 5

1 2 3 4 5'101. Identify educational fact that
c iescontribute to reading d

4 4

1
f

2 3 4 5
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COUNSELING: \

5 102. Interpret results of vocational

interests tests

5 103. Devise problem-solving techniques

5 104. Identify symptoms of drug abuse

5 105. Locate help for drug relatAd.probleme..,

1

1

1

1

1 2 3 4 5 106. Develop.value clarification strategies 1

1 2 3 4 5 107. Identify counseling technique . 1

1 2 3 4 , 5 104. Inform students of cholarships and

grants available

1

1 2 3 4 5 109. Conduct orientation for available
academic and vocational programs .1

1

4
1 2 3' 4 5 110. Identify requirements of abcal

vocational programs

1

1? 2 3 4. 5 111. Assess the ability of individual to - 1
modify his or her behavioi. e

3 4 5 112. Direct students inn a.fternative
program.,

1.

ADDITIONAL FOMPETENCIES

1 2! 3 4 5 1

1 3 .4
. rI

15

1 2 3 4 5

I.

2 3 4 5

2 3 4 5

-2 3 4 5

2 3 4 5

2 3 4 5

2 3 4 5

2 3 4 5

2 3 4

2 3 4 5

2. 3 --4 5

2 3

2 3 4 5

2 3 4 5

2, 3 4, 5



" I DEE1T I FY I rIG TEACHER COMPETEIIC I ES"
A PROJECT FUNDED BY THE FEDERAL E.PIDIA1 ACT

DEPARTMENT OF VOCATIONAL EDUCATION KENT STATE UNNSITY
KENT, OHIO 41,1

41

TO: Vocational Supervisors and Administrators

FROM: EPDA Project Advisory Committee
OWA - Jim Casey, Jim Walters
OWE - Tom Hyde, Brent WOlf
Special Needs - Paul Ledford, Richard Macer

SUBJECT: Evaluation of Teacher Competency Survey.

DATE: April 11, 1975

What are the competencies necessary for vocational teachers of
disadvantaged and handicapped youth? To answer this question every OWA,OWE, and Special Needs teacher in Ohio received a survey during the month
of April. The survey requested the teachers to rate the list of competencies
according to their perceived importance and frequency of use.

The goal of this project is to improve teacher education in the Stateof Ohio.

We need your assistance.in the evaluation of our efforts: The attempt
to identify teacher competencies requires the expertise'of local admini-
stratorsendsupervisors. Therefore, we ilte4est your co9peration in completing
the following project instruments:

.

1. read procedures used in the identification of competencies
2. complete demographic data sheet
3. rate the list of competencies according to perceived need and

frequency of use
4. assess project efforts using supervisor evaluation form.

When you have completed the above steps, return the materials in the
enclosed self-addressed envelope.

Thank you for your continued support and your commitment for itoviding
vocational programming for Ohio's youth.

t

Q
41 .

4t3Ih
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procedures for Identifying Corinetencies

The fifteen teac ers se ected for the consultant committee represent the
programs presently rving th majdrity of Ohio's disadvantaged and ,

handicapped youth; the Occupational Work-Adjustment (OWA), Occupational
Work Experience (OWE), and the Special Needs Progratok. Five (5) teachers

were selected from each program. Each teacher consultant was selected on

the basis of their competency in a given instructional area (program
management, remedial education, hone -work- school coordination, counseling,

and curriculum and classroom management). These teachers had a minimum

of one year of classroom experience, completed one year of in-service
training, and achieved a high degree of student success within a specialized
competency areal Each teacher consultant was critically observed'in their
classroom by the project staff and/or the State Staff personnel prior to

consultant selection. The fecal consultant committee consisted of
teachers representing Ohio's urban, suburban, and.rural,school district.

'the teacher consultant committee net on nine different occasions as a

. total group and in respective area groups to identify the competencies. These

meetings were held on a regularly scheduled basis at Kent.State University.

The primary *ask of the committee was to identify and analyze the com-
petencies necessary for successful teaching. This identification and

analyses was carried out using the following outline allowing the consultants
to systematically analyze each competency.

1. Identify the behavioral competencies needed for effective
performance in a specific area (ie., program management,
remedial math, remkdial reading,'home-school-work coordination,
counseling, curricurem4 and classrootonanagement).

2. List an example for each of three levels or components of
the competency (knowledge, skills, ability or attitude).

3. List examples of activities and experiences designed to

develop each competency.
4. Write a means of evaluation to determine the degree of

attainment for each competency.

Six state staff members were selected for the second consultant

committee. These six members represent Ohio's OilA, OWE, and Special Needs

programs. Two consultants were selected from each program.

The second committee periodically reviewed the identified competencies

and made suggested additions.
07

When both consultan committees reached agreement on all competencies,

a final list was prepared d,distributed to the teachers and teacher

educators of Ohio's programs disadvantaged and handicapped Youth: These

groups evaluated each written compe . components on the basis of

perceived need.and freauencv of use. The reRulti of this evaluation will be

tabulated by the project coordinator and presented to both consultant groups

for the purpose of finalizing the competency list.

V

AY



EPDA TEACHER COMPETENCY PROJECT 4-

SUPERVISOR DEMOGRAPHIC MATERIAL

, .
[1] Card No. . [2-4] .

,p,

(5] SUPERV,ISORY RESPONSIBIL/TY: (more than one may be. checked)

OWA
OWE

SPECIAL NEEDS

(6] PLEASE WRITE IN THE NUMBER'OF UNITS (PROGRAMS) FOR WHICH YOU
ARE RESPONSIBLE. WRITE TH1 NUMBER IN THE APPROPRIATE CATEGORY:

OWA
OWE

,SPECIAL NEEDS

[7] TYPE OF SCHOOL DISTRICT:

JOINT VOCATIONAL SCHOOL
CITY SCHOOL DISTRICT
OTHER (please describe)

18] GEOGRAPHIC AREA OF OHIO:

NORTHEAST
NORTHWEST
SOUTHEAST
SOUTHWEST

IF YOU WISH TO RECEIVE THE RESULTS OF It's SURVEY, PLEASE FILL OUT THE
FOLLOWING:

NAME:

ft

SCHOOL/WORK ADDRESS:

CITY: COUNTY:

POSITION:

48
4

4

:sk
L'ksvik

C



Vi
TEACHES COMPETENCY'SURVEY

IN TRUCTIONS

44

Following is a list of 112 teacher c Of. tensies. This survey has been designed
to measure the ebMpetencies on two dif rent rating scales which accompany the
.11,stsd3 on your judgment, a rating of 1 to 5 must be selected on BOTH
scales for 66: Competency. One scale -asure the IMPORTANCE ofthe competency
as it relates to your work. ,The second cale assesses the F1EQUFNCY OF USE

j:/\

a certain competency would receiNte in yo area. Again, please read each,
competency carefully before choosing an ,a propriate rating on BOTH of the scaj.es.
Spaces have been provided at the end of't e survey for additibnal competencies
you may feel need to be added to the list. Circle the appropriate rating.

V

V

41
4'
T.

.44

0
C.
C".

0.)
0
C

S4
0
Ca.

-1,
.4-,
S.
0
E
c.
.4

A
1
;.

%\
4.)
c.'

C
et:

S.4

0
c.
E

Ct
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E -4 `.., 44
) .,..4 4.44., . VE :1, 1v

0
.

c 4 i
.-+

0
tl

O
0

;4
°.--

a... ..... t... ,..,' t...,

o o . o o
. 1 2 .4 5

1 2 3 .4 5

1 2. .3 4 5

.1 .2' 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

2 3 4 5

1 2 3 4 5

1 2 3
6

COMITTENC

EXAMPLE:

A. Conduct an open houte.
,

. ,

PROGRAM MANAGEMENT:

1. Estimate cost of materials

2. Implement programmodifiiations

3. Research current trends in business and
industry

4

4. Establish a plan for' cbritinuing

professional in-seerioe education
(.

5. Assist students in scheduling
-adjustments

6. Organize a club program.

.

.7. -Organize an advisory committee

8. Maintain a personal data file for each
student

9. Develop a prese n on Program
philosophy

a

10. Identify learningdisabilit'es

49,

1 2 3 4 5

1 2 3 .4. 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 '5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

and goals

1 2 3 4 5

>.%-i-i

r-i .
0S. >I

3 st
0 0 r ,

1 4 5

1 2 3 4 5.
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1

1

1

1

1

1

1

1

1

1

1

1

1

1

2 3 4 5 11. Publicize program in school 1 2 3 4,

2 3 4 5 12. Publicize program in community 1 2 3 4

2 3 4 5 13. Identify personality patterns 1 2 3 4

2 3 4 5 14. Conduct a PRIDE review 1 2 3 4

2 3 4 5 15. Identify resource people 1 2 3 4

2 3 4 5 16: Identify possible field trip sites 1 2 3 4

2 3 4 5, 17. Complete state reports 1 2 3 4

2 3 . 4 5 18. Identify state and federal guidelines 1 2 3 4

2 3 4 5 19. Prepare a budget . 1 2 3 '4

2 3 (4 5 20. Develop a' filing system 1 2 3 4

2 3 4 5 21. Compile accurate, into -date records 1, 2 3 4

2 3 4 5 22. Establish student transportation
procedures

*1 2 3 4

2 3 4 5 23. Develop positive reinforcement
tech;iques

1 2 3 4

2 3 4 5 24. Arrange guided field experiences 1 2 3 4

2 3 4 5 25.- Communicate individuk subject goals to
faculty and administration

1 2 3 4

2 3 4 5 26. Coordinate activities with law
enforcement agenciesand the courts 1 '2 3 4

2 3 4 5 27. Organize and/or conduct a local program
review

1 -2 3 4

4
2 3 4 5 28. Conduct a student follow-up study 1 2 3 4

2 3 4 5 29. Conduct an employer
appreciation program 1 2

2 3 4 5 30. Develop local program objectives 1 2 3 4

50
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5

5

5

5

5

5

5

5

5

5

5

5

5

5

5

5
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68.

69.

70.

.71.

Employ role-playing and simulation
. .

techniques

,

Employ project method of learning .

4' //
EstablISh,a student tutoring program

Utilize problem-solving strategies 1

1

1

1-

1

. 48

U 0 cl) RI

. 2 3 4 5

',

2 3 4 5

2 3' 4 5

2 3 4 55

COORDINATION:
...

-...
s

i °
, .

1 2 3 .q 5 72. Construct a procedUre fab job relocation 1 2 '3 4 't

.or rotation ,

1 ,2 3 4 5 73. Evaluate student progress at a training 1 2 3 4 5

station

1 2 3 W 5 74.. Identify entry level jobs in the 1 2. 3 4 5

community
4

1 412 3 4 5 75. Develop a process and a procedure for 1 2 3 *41 5

student s7i.ection

1 2 4 5 76. Conduct a successful home, isitation*, 1 2 3' 4 5:).

. ,
1 2 3 4 5 77. C onduct a parent-teacher conference 1 2 3 4 5

1 2 3 4 5 76:. Establish a ,policy and prodedure for 1 2 '3 ,A 5

job placement
.

.

1 2 3 4 5 79. Conduct teacher-to-teacher conferences 1 2 3 4 5

1 2 3 4 5 80., Coordinate activities with participating 1 2 3 4, 5

schools

) .

1 2 '3 4 5- 81. Develop public relations literature 1 2 3 4

L. 2 l 5 82. Develop student training plas, 1 2 3 4 5 .

83. Inform employer student in-sclio01

. Progress.
.4110

84. Inform employers of their
1.7esponsibilitiess

4P

1 2 3 - 4 5

1 2 3 4 5
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1 2 3 4' 5 85. Inform parents of their responsibilities 1 2 ..

1 2 ' e 4 5 86. Involve the family as a primary source 1 2,..

of student reinforcement

1 2 3 4 5 87. Inform school officials of their
responsibiliti4s

REMEDIATION:

1 2 3.0'4 5 88. Identify emotional factors which
contribute to reading difficulties

1 2 3 4 5 89. Identify intellectUal factors which
contribute to reading. difficulties 1 -2 -3 5

1 1v3 4 S 90. Assess student reading le'vel
% 1 2 .S.

1 2 3 '4 5 91. ,Diagnose reading problems 1 4 5

1 2 3 4 5 92. Prescribe remedial math activities 1 2 3 4 5

49

4 5

1 2 3 4 5

I

1 2 3 4 5

1 2 3 4 5 93. Prescribe remedial reading activities 1 2 3 4 5

1 2 3 4 5 94.. Assess student ccmprehensidn of math 1 2- 3 4 5Concepts

1 2 3 4 5 95. Devise alternative methods of grading 1 2 3 4

1 2` 3 4 5 96. Incorporate-world ofiiac.into math 1. .2 3 4 5instruction

4 5 97. Eyaluate student reading progress 1 2 3 4 5
.

1 2 3 4 5 98. Identify phYsical factors which 1 2 3 4 5.
4 . ."".- contribute to reading difficulties

1 2 3 4 99. Administer appropriate diagnostic
reading tests..

1

NI*

1 2 3 4 5 100. Diagnose specifid reading difficulties 1 2 .13 4 5

1 2 3 4 5 101. Identify educational factors, th 1 3 5contribute to reading diffimil ies,

5 4
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1 2 3 4

1 2 3 4

1 2 3 4

1 ;,7 3 4

1 2 3 4

1 2 3
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COUNSELIINTG:

I

5 102. Interpret results of vocational
interests tests"

5 103. Devise problem-solving techniques

5 1044 Identify-symptoms

51).05. Locate help foe

5 O. Develop value cla

5 1 7. Identify counseli

5 108.' 44afolpstudents o
grants available

%

of drug abuse

ug related problems I 2 3 4 5

ification strategies 1 2 3 ,4 5

40

50.

0
0 ro

1 2 3 4 5

1 2 3 4 5

1 4 5

g. technxque 4

scholarships and

5 109. Conduct orientation foruavailable
academic and vocational programs

'5 110.. Identify requirements of local
vocational programs

5 111. Assess the ability of individual to
modify his or her behavior '

5 112. iire6t students *into alteinative.
program

5

5

ADDITIONAL COMPETENCIES:

4

5. 5

3 4 5

2 3/ 4 5

1 2 3 X4,,5

2 3 4 5

1 2 3 4 5

1

-2 3 4 5

(

2 3 4 5 t.

1 2 3L 4 5

1 2 3 4 5

.4.

1
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After you have completed the survey", please, answer the following
questions based on your reactions to the' list of competencies.

1: The procedures, as previously,defined for identifying the competencies,
were:

1. Excellent
2. Very Good
3. Fair

Comments:

4. Fair
5. Poor

2. Present and future teachers,.in.terms of your own area(s) of responsibility
(ie., OVA, OWE, Special Needs) should be proficient in all the competencies included on the list.

L. I agree totally
" 2. I agree with a few limitations

3. I agree with some limitations
4. f agree with many limitations 10
5. I do not 'agree .

Comments:

3. Teachers in my program should be proficient in all the competencies
included on the list.

1. I agree totally
2. I agree with a few limitations
3. I'agree with some limitations
4. I agree with many limitations
5. I do not agree

Comients:
1,

X' 4. The competency list, is comprehensive Of those skills needed-by present
future teachers in your area(s) oT tesponsitility (ie., OVA, OWE,Special Needs)

1. Needs many additions
Al 2. Needs addi*ons

3. Complelp
4. Needs deletions
5. Needs many deletions

Comments:

5. The competencies included in the list need to be Incorporated into Ohio's
Teacher Education Programs for 0.W.A., O.W.E.., and Special Needs.

1. All should be included
2. Many should be.included
3. Some should be included
4. A few should be included
5. None should be included

Comments:
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EPDA TEACHER COMPETENCY PROJECT

Supervisor's Evaluation of the Project: (aed on 22 responses)-

1. The procedures, as previouslv.defiTied for identifying the competencies,
were

15% 1. Excellent
55% 2. Very (7,00d"

30% 3. food

02 4. Fair
0% 5. Poor

,

Present and future teachers, in terms of Your on area(s) of responsibility
(ie., OWA, OWE, .g'necial Needs) should be proficientin.all the competen-
cies included on the list.

*

4.5%1. I agree totally
54.0%2. I agree with,a few limitations
22.5%3. I agree with some lioitationg
18.0%4. I agree with many liftitations

0%5. -I do not agree

3. Teachers in my program should be .proficient. in all /the competencies

included or the list.

4.7%1. I agree totally
57.1%2. Isagree with a few.limttations
IT(W3. I agree with some limitationS
14.5%4. I agree with many /imitations
4.7,25. I do not agree

. ,

4. The competency list is comprehensive of those skills neeted by preseht

and future teachers in Your area(s) of responsibilitv.(ie.,.0WA,'011E,
Special Needs). .

Oil. Needs mans/ additions .

:

.

..

35.0%2. Needs additions i

30.0%3. Complete .,
.

30.0%4. Needs deletions
5.0%5. Needs many deletions .

,. .

5. The competencies included in the list need to be incOrporated into Ohio's
Teacher Education.Programs ,for O.W.A., O.P.E., and Special Needs.

*

18.0%1.

b8#022.
14 023

0%4.

0%5o

All shoUld be included
`tang should be included
Some should 'be included
A few should be included
None should be incldted

5 i
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'INTRODUCTION

54

The data contained within this report is based upon teacher response
to a survey of 112 competencies. Teachers were asked to rate each competency
according to two categories: perceived need and frequency of use. Each
category was based upon a five point scale:

Below is an example illustrating how the survey was designed:

,FREQUENCY OF USE/ PERCEIVED IMPORTANCE

0
0 0.
i..4

ar 5
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o
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The 112 competencies were ormizedlin terms of six*major areas; program.,

le 0 P..
el) 4 -4 )rt .

i..4 i.4 03 O 1 .
GC 0 0 4-+ - ...se I-I

> C1 0 CD ...-4

464 COMP#ENCIES
0z Q

o
0
Z.

0. 3 0
01

5, 1. Estimatecost'of materials 1 2 3 4 5

management, curriculum, classroom management, coordination, remediation; and
counselir: The following analysis is arra4zed to report on three, areas;
1) Demographic finOngs by programS (OWA, OWE;and Special Needs), 2) the
means of the six major areas by program, 3) the mean scores of each competency
by program.

1

e

4.0
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Program Management:
OWA
OWE
Special Needs

Curriculum:

OWE )1

OWA

Special,Needs

Claistoom Management:
OWA
OWE /

Special Ne

/.

Coordination:

OWA
OWE
Special Needs

Remediation:
OWA
OWE
Special- Needs

Avera e Mean for Umbrella

Importance

4,

3.89

3.89

3.76

3.96

3.81
3.72

;//

3.92

%. 3f87s
3.97

4.10
4.08
3.59

4:13.

3.98

4.03
.L

Counseling:
%

OWA 4.07
OWE 3.94
Special Needs -3e86

60

Freque cy
2.7

2.78
2.64

3.12
3.05
3.04

3.38
3.29
3.46

2.59
2.58
2.32

3.10
2.63
2.83

2.78
2.73

2.61

55-



DEMOGRAPHILPATA

I. Number of Surveys Distributed and Received

Distributed Received Percentage Response

A. OWA 390 1 230 58.9%

4 B. 719 ' 327 45.42

j C. Sp cial Needs .395 161 / .40.7%

/ TOTAIJ 154 718h' 47.7%

II. pe of/School System

/

/
N

Rural Urban Suburb' n /

OWA 18% 40% 4i

OWE 22% 40%

SpeciAl Needs 13% 77% o;
i,
1III. Response by Geographic Area of Ohio

Northeast Northwest Southeast Southwest

OW4. 40% 20% 11% 29%

OWE 40% 18% 16% 25%

Special Needs 32 12% 18% 31%

IV. 'Average Number of Years Teaching Experience

56/

OWA - 10.9 years OWE - 13.7 years Special Needs - 8.2 years

V. Average Number of Years Work Experience (Excluding Teaching) '

OWA - 8.4 years OWE - 10.2 years Special Needs - 10.1 years

VI. Average Number of Years in OWA, OWE, or Special Needs

OWA - 3.O years OWE - 4.0 years Special Needs - 3.6 years

VII. Educational Background (Highest Degree Attained)

/ H.S. A.A. Degree BS/BA M.A. PhD/FdD

OWA 49% 50% 1%

OWE 41% 58.4% ,6%

Special Needs 14.6% 3.2% 51.6% 28.7% 1.9%

VIII.' Respondents Who Have Received In-Service Training for Certification

OWA 91% OWE - 90% Special Needs - 37.2%

61
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IMPORTANC

OWA OWE SPEC DS COMPETENCY OWA

3.38 3.23

, \
3.71

PRO 1 MANAGEMENT:

i1. stimate cost of materials 2.26

I

2.23

.

2.52

4.17 4.12 4.22 2. Implement program modifications 3.22 3.08 . 3.23

3.45 3.61 3.42
3. Research current trends in

business and industry 2.46 2.79 2.44

3.64 3.54
,

3.75
4. Establish a plan for continuing

professional education 2.21 2.37 2.17

4.31 4.20 3.96

In-service

5. Assist students in scheduling
adjustments 2.98 2.76 2.95

3.37 3.43 2.46 6 Orptanize a clubTrogrim 2.47 2.62 1.64

3.16 '3.49 3.24 . Organize an advisory committee 2.07.27 1.77 -,

4.51 4.59 4.63
8. Maintain 1 personal data file

for each stludent 3.99 4.00' 4.10

3.88 3.88

I

3.96
9. Develbp a,presentation on

program p ilosoOhy and,pals 2.41 2.42 2..44

4.66 4.45 4.64 10. rdentifY learning disabilities 3.92 3.48 3(73

2.68.

.

3.99 1.97 x.83 11. Publicize program in school 3.97 2.81

3.88 4.16 4.11
//

12. PUblicize program in community' 2.58 2.84 2.58

4.14 4.15 4:12
/

13. Identifylersonality patterns 3.61 3.56 3.60

3.32 3.31 3.30 14. Conduct a PRIDE reviev 1.93 2.09 2.04

3.90 4.02 3.92 t 15. Identify resource people 2.87 2.94' 2.63

3.70 3.89 3.50
16. Identify possible field trip

sites 2.57 2.79 2.39
/

4.01 3.67 3.64 17. Complete state reperts
'

2.48 2.28 2.27

4.18 3.97 3476
18. Identify state and federal

guidelines ' 2.85 2.58 2.37

3.58 3.48 3.68 19. Prepare a budget 2.24 2.15 2.01

4.21 4.19 4.20 20. Develop a filingisystem 3.56\3.53 3.43

4.59 4.53 4.60
21. Compile accurate', up-to-date

records 4.07 4.09 4.19

3.61 3.75 3.30
22. Establish student transportation

procedures / 2.88 2.84 2.57

6
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IMPORTANA

OWA OWE SPEC/NDS CO'PETENCY
ry

OWA OWE , SPEC/NDS

4.54 14.43 4.*62

. Develop positive reinforcement.
techniques 1 4.35 =4.0

,

3.78 .3.96 3.66 24. Arrange guided field experie ces I . 2..57 2.7 . e

3.98

-

3.86 3.83'

25. Commuhicatp,Individual subi t

goals to faculty and admin stratio 2.87 2. 1 2.73

3.55 3.64

'

i 73
26. Coordinate'lactivities with law

.

enforcement'agencies and the courts 2.23 2./31 1.75

3.35' 3.35 3.03

27. Organize and/or conduct a local
piogtam review 2.04 2.06 1.76

3.90 3.79 3.97

. I .

28, Conduct a .student follow-up study 2.19 2.23 2.25

3.73 4.18 '3.17

29. Conduct an employer appreciation
Program 2.00 2.22 1.68

4.26 4.10 4.04 30. Develop local program objectives r 2.82 2.63 2.47

3.69 3.51 4.01

CUPIRICULUY:

31. Estimate time sequence for a unit
of instruction

.

3.28 3.25 3.40

3.99 3.95 4.28 /

/

32. Develop a. unit plan 3.27

.

3.34 3.27

3.81 3:57.

/

4.051

33. Construct instruments.to evaluate
instructional obiectiv s 2.93 2.81 2.93

4.35 3.92

1/

, 5

.34. Organize a unii`of in truction on
career education

.

3.02 2.52'
.

2.32 '

3.82 3.62

i

3.85

35. Incorporate deductiv thinki

into curriculum 3.2 3.19 3.3

(30

2.81

3.83 3.65 3.81

36. Incorporate induct e think ng
into curriculum 3. 7 3.27

3.48 3.43 /3.87

'

37. trite behavioral obi ctives .89 2.69

4.04 3.41
/

/

3.91

18. Administer appropri e diagnos

tests 2.28 2.07/ 2.48

4.14

.

3.67

.

4.07

.

/
39. Utilize results of, diagnostic tests 3.12 2.55 3.22

4.26 4.37 4.21 40. Utilize audio-visual aids 3.83 4.00 3.6$

3.59 3.60 3.47

41. Innroorate business and industrial
manual incurriculun 2.69 2.77 2.64

3.80 3.52

/
3.70

t42. Utilize results of achievement

tests 2.86 2.54 2.66

3.37, 3.49 3'.12 41. Complete a tl,o-vear,4course of study 2.12 2:30 1.75

4.23 4.19 4.27

44. organize a xeeklY plan of
instruction 3.81 3.e7 3.70

-

4.27 4.16 4.12,

45. Construct a system of reporting
student progress to students and

parents 2.88 2.85 2.74

A

4.34 4.32 4.33
.

46. Locate instructional materials 3.72 3.75 3.68

4.42 4.41 4.34 47. select instructional matyrials 3.62 3.75 3.64
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IMPORTANCE

OWA OWE SPEC/NDS COMPETENCY

59

NI
'0*A OWE SPEC/ DS

3:76 3.64 3.54
48. Contact reading resources and

publication houses -- 2.46 2.43 2.19

4.21 4.08 4.3 49. Construct a lesson plan 4.04,3.98 4.01

3.00. 3.11 3 36

CLASSROOM MANAGEMENT:
'),

50. Give a lecture 2.82 3.04

'

3.04

3.79--1.81 .15 51. Present demonstration 3.23 3.28 3.70

4.59 4.56 4.37 52. Conduct a student conference
e

3.94 4.01 3.51

3.85 3.61 3.73
53. Design and organize the physi

ofka classrooml 2.66 2.16 2.51

4.23 3.84 4.14

_plan

54. Group students for small grou
struction 3.76 3.28 3.71

3.70 3.77 3.97
55. D velop a'system of material'

s orage

I.
2:71 2.79, 3:01

3.42 2.99 3.67
56. Develop a schedule for'cleaning

work areas , 3.1 2 2.63 3.51

4.06 4.10 3.93)
57. Moderate student discus ion of

sensitive issues 3.29 3.34 3.14

4.03 3.97
..:,

4.14
.

58. Prepare a schedule of Activities 3.39 3.43 3.77

4.16 3.99 4.43 59. Chart student progress 3.50 3.45 4.10

4.38 4.35 4.45
60. Identify emotional factors that

affect classroom environment 3.95 3.84 4.03

4.56 4.39
61.. Develop a system of recordihg

attendance 4.65 4.60 4.49
9.45

4.43 4.35 4.56
62. Determine effectiveness of

in ruction 3.91 3.86 4.04

4.36 4.37 4.45
63. Ut lize available classroom

fecilities ,

Isk

4.47 4.42 4.51

4.00 5 4.04 64. Operate audio-visual equipment 3.75 3.86 3.57
t4.

.97k, .08/ 3.39 65. Implement team teaching 2.11 2.22 2.61.0

(
3:63 3.82 3.34

66. Stimulate learning through ,"brai -
storming", ';buzz groups", and
"question box te iques' '2.8 3.03

i.11

2.73

3,99 4.13 /4.19

/

67. Employ oral question g techniques 3.85 4.05 4.14

3.69 3.58 3.58
68. Employ role-playing and simulation'

techniques 2.8S 2.83 2.99

3.70 3.49 3.60 69. ETWloy project method of learning 2.84 2.55 2.90

3.88 3.52 1.51
70. Establish a student tutoring{

program 3.2C 2.57 2.70

4.02 3.91 4.01 71. Utilize problem-solvinistrategies 3.5; 3.32 1,55

t

)
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IMPORTANCE

OWA OWE SPEC/NDS COMPETENCY

,
60

FREOUENCY

OWA OWE SPEC/NDS

3.71 3.52 3.41
72. Construct a procedure for job

relocation or rotation 2.47 2.35 .61

4.48 4.62 3.84
73. Evaluate student progress at a

training station 3.58 3.57 3.18

3.92 4.35 3.

74. Ideni4y entry level jobs in the
community 2.82 3.08 2.43

4.53 4.66 3.86
75. Develop a process and a procedure

for student selection 2.40-2.55 2.46
i

4.60 4.49, 3.29

76. Conduct a successful home
'Visitation 2.56 2.42 1.92

4:27 4.23 .76 77. Conduct a parent- conference 2.41 2.28 2.10

4.27 4.50. .63

78. Establish a poli4v and procedure for
job placement 2.72 2.70 2.12

4.24 3.99 3.87

79. Conduct teacher-to-teacher
conferences 2.99 2.79

.

/

.0

3.37 3.40 3.47
80. Coordinate activities with partici-

pating school , . 2.16 2.26 p.29

3.52 3.70 3.46 *81. Develop public relations literature 2.03 2.33 '1.99

3.89 3.66 3.70. 82. Develop student training nlans 2.64 2.43 2.66

3.83 3.92 3.17.
83. Inform employer of student

in-sctiol progress , 2.76 2.86 2.09

4.40 4.31 3.28
84. Inform employers of their

responsibilities 2.64 2.57 1.89

4.30
_-

4.17 3.62
85. Inform parents .of their

responsibilities 2.48 2.32 2.14

4.16 3.95 3.81

86. Involve the family as a prillary
source of student reinforcement 2.50 2.37

.

2.37

4.09 3.89 3.56

87. Inform school officials of their,
responsibilities, '2.40 2.34 2.21

4.33 4.00 4.18

REMEDIATION:

I

88. Identify emotional factors Nhich
contribute to readinc difficulties 3.27 2.65 3.14

.4.30

r

1.99 4.22

89. Identify intellectual factors which
contribute to reading difficulties 3.08 2.62 3.04

4.49 4.12 4.24 96\ ikssess student reading. level 2.86 2.49 2.86

4.47 4.0 4.10

, .

91'. Dia ose reading. problems 3.04 2.49 2.74
.

4.42 4.0 3.96 92. Pre'sc ibe remedial math activities 3.71 2.97 2.93

4.5A 4.11 4.07

93. Presc be remedial reading
activities 3.7E 2.97 3.19

4.28 4.01 3.86

94. Assess student comprehension of
math concents 3.44 t.81 2 93

.3:95 3.89 3.85

95. Devise alternative methods of
'pradinp 2.90 2.72

r if

2.75

4.33 4.19

7

3.84

96. Incorporate world of work into
- math instruction. 3.5c 3.34 3.01

6 5



IMPORTMCE

OWA OWE SPEC/NDS COMPETENCY

N FREQUENCY

OWA

61

6EC/NDS

4.36 3.9j 3.96 97. Evaluate student reading_prog.ress 2.04
,

2.63 .92

4'32 3.96. 4.09
98. Identify physical factors which

contribute to reading diffictilties 2.831

..,-

2.44

._
,\

2.81

4.29 3.65 3.98
99. Administer appropriate diagnostic

/eading tests . \. 2.38k 2.04
s

2.22

4.34 3.85 3.98
100./Diagnose specific reading

ff .- difficulties
f

, $ 2.75 2.30 2.54

4.20 '3.90 4.06
101. Identify 'educational factors that

contribute to reading difficulties 2.82 2.41 2.77

3.96 3.86 3.73

COUNSELINP:

102. Interpret results of vocational tests 2.18 2.15 2.12

4.04 4.03 3.92 103. Devise problem-solving techniques . 3.06 2.99 3.15

4.19 4.10 3.96 104. Identify symptoms of drug abuse 2.05 2.09 2.85

4.17 4.18 .94
105. Locate help for drug related

problems .
t

2.641 2.65 2.31

4.d7 4.08 .87
106. Develop value clarification

strategies
1 3.19 3.15 2.85

4.03 4.05 3.73 107. Identifying counseling technique 3.16\ 3.19 2.70

3.00 3.08 3.50
108. Inform students of scholarships

and grants available 1.95 2.06 2.10

4.15 3.73 3.72,
109. Conduct orientation for available

academic and vocational programs 2.4O 2.32 2.26

4.38 3.93

.

3.90
110. Identify requirements of local

vocational programs 2.59 2.48 2.49

4.47 4.28 4.32
111. Assess the ability of individual to

modify his or her behavior 3.64 3.53 3.38

4.28 4.11 3.94
112. Direct students into alternative

programs . 4

.v.

2.61 2.43 a.53

66
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PHASE III 4

The third phase of -the project was designed to
report projecX findings to selectbd university and
state staff personnel. Included within the section
is information relatiire to the;

A) Two-Day Teacher Education Conference and
'Evaluation

B) Analysis of Teacher and Supervisor Response
to Competency Survey by Program Area

C) Project Results, Cc:inclusions, and Recommen-
dations as Presented to Conference Participants

67.
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TO: Selected #ocationar Teacher- Educators and State Supervisors

FROM: Leonard Albright, EPD4 Project Director, -

James Pinchak, EPDA Project Coordinator

SUBJECT: Teacher Education Conference - August 28-29, 1975

DATE: July'18, 1975
.1

.63

During the past school year an EPDA project entitled, "Identifying
Competencies Necessary for Teachers. of Disadvantaged and Handicapped Youth,"

. ,was conducted at Kent State University. The specific goal ogwthis research
was to determine the teaching competencies necessary for Ohio's.OWA, OWE, .

and Special Needs teachers. The data from this projedt has been collected,
and antilymgcand now we would like to 'hare this project with you.

- .

On August 28-29, 194 a two-day conference for OWA, OWE, and Special. ft-. .

Needs teacher-educators and state supervisors will be held at Kent State
University. Dr. Byrl Shoemaker is schedgled to be our Friday Luncheon
sp'aker. Enclosed is a sample of the conference agenda.

In addition to the materials distributed at this conference, parti-
cipants will be treated to two excellent buffet luncheons, reimbursed for
round trip mileage (based on current.fttate travel rate) and receive compli-
mentary lodging at KorbGuest Hall on Kent State University's campus for
the evening of August 28, 1975.

Within the next sIberal weeks you 'will be receiving a special invi-
tation to this event, so check your calendar now andreserve these two
important dates, Ve,are looking forward to seeing you August 28-29, 1975.

Enclosult
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AGENDA
IEPDAIahcher Education Co

Kiotift State nivers.i

i
Atgus 7 9, 1975

.

Thursday, August 28

64

C

9:30 a.m.

10:00 a:m

10:15 ia .m

1 Registration

- Welcome

-. Conference, OverView .

. .

Dr. RoAit Alfonso, Dean
College of Education
Kent State Univeisity

Leonard Albright
EPDA Director
Kent State Universit

,..
:0)0 a.m. ;';'Competency Based Teacher

i

.

Education" . 4 . .

Rationale", besign & ImplicatIgns

''.
,, .. ,

.

12:00 p.m. Luncheon .-
I

1:30 pPm. - Project, widentifyiAg Teacher
Comttencies-for Ohio's-006.: OWE,

and pecial Needs Prograts"

,

Dr. Larry Casterline
Executive Director, IDECC
Ohio State University

4:106 p.m, -, Adlo rnment

'

.4

4
ve

4

Leonard Albright
Project Director and

Jim Pinchak,
project Coordinator

t

I.
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Friday, August 29

8:30 a.m. approaches for Implementing
eacher Competencies into

Pre- Service and In-Service -

Programming"

I. Agricultural Education Project

, .

II. Performance Based Professional'

.Education Curricula,Program.

III. Research Alternatives

12:00 p.m. *.- Luncheon

Introduction
Speaker:

Speaker:

Topic:

2:00 - Adjournmeit
. .

Mr. red Schuman
..

of ct Coordinator.
n State University

. ,

.

.

.i
1

James Hamilton
4ram Director
enter for'Vocational
Education 1.

Ohio State University

Dr. Darrell Parks
Assistant Director
Division of Vocational

Education
State.of Ohio

of

Dr. Charles Nichols,Chairman
Depgrtmeht of Vocational Education
'Kent State University

Dr Shoemakei, Director
0 Vocational Education

State of Ohio

"Accountability Trends.inyocational
. Teaches Education"

7

I *
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EPDA Teacher Education Conference
Kent State University
August 28-29, 1975

Roster of Workshop Presenters and Participants

Presenters

Dr. Robert Alfonso, Dean
College of Education
Kent State University

Mr. Fred Schuman
Teacher Educator
Kent State University

Dr. Darrell Parks, Assistant Director
Division of Vocational Education
State of OHio

Dr. Byrl Shoemaker, Directdr
Division of Vocational Education
State of Ohio

Jim Pinchak
Teacher Educator
Bowling Green State University

John D. Mattingly
Teacher Educator
Kent State University

Morris R. Fowler
Teacher Eddtator
University of Cincinnati

-owe

Tom.Hyde, Supervisor
Tradev& Industrial Education
State of Ohio

Jim Casey
Teacher Educator
'Ohio State University

James A.'Provost
Teacher Educator
Ohio State University

6

Dr. Larry. Cagterline
Executive Director IDECC
Ohio State University

,D . Jahes ,Hamilton

ogram D#ector
Center for Vocational Education
Ohio Sttte,University

Dr. Charles Nichols, Chairm16
Departmept of Veic ional Education
dent State Univer ity

Lednard Albright
Teacher Educator,
Kent State University

Participants

Henry Pucilowski
Teacher Educator
Toledo University

Ray A. Miller
Teacher Educator
Toledo University

Bernard C. Nye, Assistant
Director, Distributive
Education; D vision of

Vocational ucation,

State of Oh o

R. DavidiRankin, Supervisor
Distributpe Edpcation
State of Ohio

G, Eric Williams
Teacher Educator
Toledo University

Jim Sage, Assistant Professor Richard B. Carleton

Vocational Education Teacher Ecicator/-

Ohio State University Ohio State Unive sity

71

Brent P. Wolf,
Teacher Educator
Kent State University

'Russell Gardnei
Teacher Educator
Xent State University .

Tom Applegate, Supervisor
Distributive Education
State of Ohio

a.

Jim Jacobs
Teacher' Educator
Cleveland State University

E. Bernard Densmore
Teacher Educator
Ohio State University

Richard Macer, Assistant
Director, Special Needs
Programs, Division of '

Vocational Education

State of Ohio ,

1



Final Response--Based on 11 Returns
EPDA 'TEACHER COMPETENCY PROJECT,

Teadher Education Conference

Please check the appropriate blank:

Teacher Educator

Supervisort
Assistant Director

67

1. The procedures, as previously defined for identifying the competencies, were:

1. Excellent
9 2. Very Good
2 3. Good

4. Fair
5. Poor

ata

2. Teachers in my program should ke proficient'in all
on the list.

.

,

2 1.

6 2.

,3 3.

4.

\ 5.

I agree totally-

I agree with a few limitations
I agree with some limitations
I agree with many limitations
I do not agree

the competencies included

3. Present and future teachers, interms of your own area(s) of responsibility
(i.e., OWA, OWE, Special Needs) should be proficient in all the competencies
included on the list.

1 1. I agree totally
7 2. I agree with a few limitations
3 t..3. I agree with some limitations

4. I agree with many limitations
5. I do not agree

4. The competencies included in the list need to be incorporated into Ohio's
. Teacher Education Programs for OWA, OWE, and Spedial Needs.,

. 2 1. All shoul d be included.
6 2. Many should be included
3 3./ Some should be included

4. A,few-should be included
5. None should be included

72
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, 2

5. The competency nit is comprehensive of those skills needed by present and

future teachers in your area(s) of responsibility (OWA, OWE,- Special Needs).

1.---17eeds many additions

2 2. Needs additions
4'3. Complete
5 4. Needs deletions

5.,'Needs many deletions

Please explain by indicating the rationale for your response and by specifying

'which items heed added or deleted.

'73
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Statistical Analysis

OWA Progr#m

1. Teacher Importance Scale

2. Teacher Frequencv Scale

3. Rank Order of Teacher Competencies

'4. Imp rtance.Scale - Teacher and Supervisors

I

74
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COMPETENCY

OWA TEACHERS 1MPORICANCE SCALE It 70

Percentage

Distribution of Response

OWA 2 3 4 5
MEAN NO LITTLE sinnE CONSIDERAB

PROG11.A"".ANAGE"ENT:
1. Estiniate cost of materials 3.38

,

3 13 39 I % 34
.

2. Implement program modifications 4.17 .5 1 12

.

53

,

33
3. Research current trends in business

and industry . 3.45 '2 8 44 35 11
4. Establish a plan,for continuing

professional in -servite education 3.64 3 5 38 34 20
5. Assist students in scheduling

adjustments 4.31 .5 .9 14 36 49

6. Organize a club program -\ -3.37 4 13 41 27 15

, .

7. .Organize an advisory cOmmittee 3.16 2 I 19 49 20 10

S.. Maintain a-personal data file for
each student._' 4.51 0 .5 9 36 61

9. Develop a presentation on program
philosophy and goals 3.88 0 3 I 31 41 25

ID. Identify learning disabilities 4.66 0 0 -6 22 72

.

11. Publicize program in school 3.99 1 2 23 45
.

29

12: Publicize _program in community 3.88 0 3 33 37 21

13. Identify personality patterns /44.14 .5 .5 18 46 35

.
/

/

14. Conduct a PRIDE review 3.32 3 11 47 27 11

.15:- Identify resource people 3.901 0 2 27 50 21

16. Identify possible field 'trip sites t3.70 .5 4 37 43 15

i
17. Complete state reports .9

f

5 26 30 39

14., Identify "state and federal
1 guidelines

,4.01

.9 3 16 . 37 43
_

19. Prepare a bud e 4

.4.18

3.58 3 9

. 1

33

.

37 18

.
. /

20. Develop a fil no system 4.21 0 2 19 35 44

21. CCapile'acc te, up-to-date
records . I 4.59 0 .5 7 25 67

22: Establish st4dent transportation
procedures 1 3.61 5 9 32 25. 28

23. Develop. positive reinforcement
techniques 4.34 0 0 8 29, ' 62

24: Arrange guided 'field experiences 3.78 1 2 ..

35 41 21

25. Communicate individual subject'
goals to faculty and-administration 3.98 4 3 25 44

%.

28
.

26. Coordinate activities `with law
enforcement agencies and the courts 3.55 4 6 37 37 , 16

..5



CaPIPETENCY

*

Percentage
Distribution of Response

OHA 1

71

2 3 4 5MEAN MO LITTLE SCtiE COPSIDERABLE GREAT27. C.rganize and/or conduct a local
program review

3.35 2 7 53
.

30 8
28. Conduct a student follow -up study 3.90 .5 27 44 2529. Conduct an employer appreciation
' program

3.73 3. 5 34 32 26
30. Develop local program objectives 4.26

.

.5 11 44 4e
CURRICULUM:

31. Estimate time sequence for a Alt
of instruction

3.69 3 5 33 40 19
32. Develop a unit plan

: 3.99 0 5 18 50 J 2733. Construct instruments to evaluate
'instructional.objectives 3.81 1 6 42 2434. Organize a Unit of instruction on
career education

4.35 0 43 4735, Incorporate deductiVe thinking
into curriculum

3.82 1 4 30
.

41 ' 2)136. Incorporate inductive thinking into
-curriculum

3.83 2
.

3 30 41 24

37. Write behavioral objectives 3.48 2 14 35 33 1738. Administer appropriate diagnostic
tests

4.04 t5 2 26 36 35
39. Utilize results of diagnostic tests 4.14 .4 22 34 42
40. ;Utilize audio-visual aids 4.26 .4 .4 14 42 4341. ThcOrporate business and industrial

manuals in curriculum
3.59 1 9 33 41 6,,

.._..-

1542. Utilize results of achievement
tests

3.80, 2 7 24 43 24,
.

43. Complete a two-year course of study 3.37 8 12 31 31 1744. Organize a weekly plan of
instruction 4,23 1 2 12 42 4245. Construct,a system of reporting stu-
dent progress to students and parent 4.27 ;5 2 11 44

.

46. Locate instructional materials 4.34 . .4 12 38 49
47. Select instructional materials 4.42

.

9*
.

5248. Contact reading resources and
publication houses 3.76 4 34 Al 21

49. Construct a lesson plan -

'.9

4.21 .9 15 36 ' 45

CLASSROOM EA,NAGEZENT: .

50. Give a lecture
3.00 5 19 52 17

.

6

7d



COMPETENCY
OKA

centage
Distribution of Response
1 2 3 4

72

5

.
.

51. Present a demonstration 3.79 0 4

.............

30

......_.---.....--

. 50

--..-.

16 ,

52. Conduct a student conference 4.59

i

0 1 0 6 1 29 65

53. Design and organize the physical
plan of a classroom 3.85 .5 4 34 34 28

54. Group students for small group
instruction I4.23 15 46 39

55. Develop a system of material
storage 3.70

/

7 39 28 25

56. Develop a schedule for cleaning work
areas 3.42 4 13 40 23)

.

20

57. Moderate student discussion of
sensitive issues 4.06 .9 2 21 44

.

33

.

SS. Prenare a schedule of activities 4.03 .5 2'

.
21 48 ' 29

gq. chart student tiro:mess 4.16 .4 2 17 43 38

60. Identify emotional factors that
affect classroom environment 4.38 .41 .4 13 33 53

61. Devglop a system of recording
attendance 4.45 .4 12 25 61

62. Determine effectivenesS of
instruction 4.43 0 1 .A 9 35 55

63. Utilize available classroom
fieilities 10* 4.36 0 .4 44 \e' 46

f

64. ate audio - visual equipment 4.00 . 23 44 30I

1065. Daplement te teaching 2.97 12 17 42 18

66. Stimulate learning through "brain-
storming", "buzz groups", and

"question box techniques" 3.6 3 6 34 38 19

6/. Employ oral questioning techniques 3.99 46

68. Employ role-playing and-simulation
techniques . 3.69 . 5 5 36 41 17

69. EpAoy project method of learning 3.70 .5 6 43 16

70. Establish a student tutoring

program 28 44 24

71. Litilize,problen-selving strategies

,3.88

4.02 0 2 21 50 27

COORDINATION: .

i
72. Construct a procedure-for job

Pelooation or rotation 3.71 2C 34

1

22

t73. Evaluate student progress at a

training station 4.48 38

,

56

74. Identify entry level jobs in the

cot unity 3.92 1 6 2C 47 26

75. Develop a process and a procedure

for student selection 4.53 .5 1 6 30 63

71



CC3(IPETENCY

73
Pcentage

Distribution of Response
OWA

,5MEAN NO LITTLE SOME CONSIDERABLE REA76
1

Conduct a successful home
.

visitation'
4.60 , 2 5 21

I

L 72
77. Conduct a perent-teacher conference 4.27 11 36 '' 4978. Establish a policy ana procedure

for job placement
4.27 1

.

2 12 38 4779. Conduct teacher-to-teacher
conferees 2

4.24 1 .5
,

'16 37 4580. Coordin4te activities with
participating schools 3.37 4 13

\

42 27 15
,8,1. Develop public relations literature 3.52 4 10 34 35 17

.82. Develop student trainingplans ..,.3.89 .5 5 25 45 2583. Inform employer of student in-school
progress

3.83 1 5 30 40 2584. Inform employers of their
responsibilities ,- 4.40 0 2 10 3485.* Inform parents of their
responsibilities Ps 4.30

4.16

0,

.4

1 16

21

14

37

49

41

86. Involve the family as a primary
source of student reinforcement

97. Inform school officials of their1

responsibilities
4.09 .4 3 19 47 36

CT.2/MDIATION:

88.
Identify.emotional-fActors 1,1hich
contribute to reading difficulties 4.33 .4 .. 10 43 ' 4689. Identify intellectual factors which
contribute to reading difficulties 4.30 0 2 9 47 43

.90. Assess student reading level 4.49 . .9 39 55
ot

91. Diagnose reading problems 4.47 .4 39 541

92. Prescribe remedial math activities 4.42 0 .5 4293. Prescribe remedial reading
.

activities
4.50 .9 36 5894. Tssess student comprehension of

oath concepts
4.28

,.

13 40
1

4595. Devise alternative'tethods o .
'grading

3.95 1
.

6 *22 3796. Incorporate world of ,ork into
math instruction

.

4.33 12 38 48
97. Evaluate student reading progress 4.36 0 .9 ' 43 4798. Identify physical factors which

contribute to reading difficulties 4.32 0 2 12 . 38 4899. Administer appropriate diagnostic
reading tests

4.29 0 1 14 40 45100. Diagnose specific reading
d difficulties .4 r.,

4.34 0 1 10 42 47101. Identify educational factors that
contribute to reading difficulties 4.20 0 1 15 45 1 38

78



CaVETENCY

74

Percentage
. Distribution of Response

0'171 1 2 3 4 5

rEAN NO LITTLE SOH CONSIDERABLE GREAT

COUNSELING:

,

102. Interpret results ofwocational
tests 3.96 .4

,
.

4 23

-

. 43

.

29

103. Devise problem- solving techniaues 4.04 0 2 '20 51

- -

27

104. Identify symptoms of drug abuse 4.19 0 3 16
_

39 42

105. Locate help for drug related

problems 4.17 .4 3 17 39 ll'

106. Develop value clarification
strategies 4.07 .4 1 20

.

i 48 31
1

107. Identifying counseling technique 4.03 1 4 18 44 33

108. Inform Students of scholarships
and grants available 3.00 9 22 40 . 18 . 11 ,

109. Conduct orientation for available
academic and vocational programs 4.15 0 3 18 40 1 39

110.. Identify requirements of local
vocational programs 4.39 0 .4

.t
13 34 52

111. Assess the ability of individual
to modify his or her behayior 4.47 0 .4 9 33 57

112. Direct students into allgtnative
4ograms 4.28 0 .4 15 40 44

-s.

79
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4IR

UMPETENCY

I

OWA TEACHERS FREQUENCY SCALE

OWA

tfea

1

NeveY

Perc entap

Distribution of Response

2 3 4

Occasionally Monthly Weekl

75

5

Daily

PROGRAY "ANAGrIENT:

1. Estimate cost of materials

,

2.26 , 4 74 15 5 2
2. Implement program modifi-

cations 3.22 .4 30

,

31 24

.

15
3. Ileseara Lurrent trends in

'business and industry 2.46 5 60 21 12 24. Establish a plan ?Or con-
tinuing professional
in-service education 2.21 11 62 22 4

.

15. Assist students in
scheduling ,r 2.9 .,- .4 44 27 15 14,

6. Organize a club program .??47 15 41 29 11 4
7. Organize an ad sotv

committee 2.07 16 " 62 20 1 , 0
3. 'faintain a personal data

file for each student 3.99 0
'

9 23
k

29 40
9. Develop a presentat(n on

pro/gram philosophy and
. g7alf' 2.41 r 3

.,
66 .

.

21 8 3
10. deniifv learninP disabil-

ties .3.92 0

.

22 14 15 49
11 Publicize program in

school 3.07 .9 46 20 13 21
12. Publicize program in

community 2.58 3

,

_59 , 23 8 7.13. Identify ^ersonalitY
natterns 3.61 1 30 14 16' 39

14. Conduct a PFIDE revie'. 1.93 18 , 74 6 2 0

15. Identify resource people 2.87 .5 41, 37 13 8
16. identify possible field

trig sites
%

2.5 5 7 / 0
,

36 8
.

3

17. Complete state reports 2.48 1 67 '20 _6 5
14. Identify state and federal

idelides 2.85 2 49
. 24 12 ,13-

10. Prepare a bddget 2.24 15 57 20 5 ' 3

.

20. Develop a filing
,-

system, 3.56 . 0 30 '20" lq, 34 I

21. Compile accurate, up-to-
date records 4.07 0 7

.

23 27
_

44
.22. Establish student trans-

portation procedures 2.8F 11 45 11 11 22

I

80
4
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COMPETENCY

OWA
mean

ale

1

Never OccasionZlv tfonthl

2 3

76'.,*

4 5

Weekly Daily

23. Develop.positive rein-
forcementforcement techniqueR 4.35 - .5 10 7 19 63

24. Arrange guided field
experiences

.

2.57 4 49 34 10 3

25. Communicate individual
subject goals to faculty

and administration 2.87' .5 50 21 , 18

.

'

10

26. Coordinate activities7w h

law enforoeient agen5Aes
and the courts ' 2.23 13 65 12 8 3

27. Organize and/or conduct a
local program review - '2.04

2.19

13

7

,

.

73

76

\.

.

12

11

2

2

.

0

28. Conduct a student follow-

up study
29. Conduct an employer

appreciation program 2.00 22
65

62 10 5 1

30. Develop local program

objectives "2.82 2

-

46 29 14 9

CURRICULUM:
31. Estimate time sequence

for a unit of instruction 3.28 28 20 36

.

13

32. Develop 4 unit plan 3.27 1 19 35
I

41 4

33. Construct instruments to
evaluate instructional

objectives 2.93 4 39 25 '24. 8

34. Organize a unit of instruc-
tion on career education 3.02 1 34 30 24' 8

35. Incorporate deductive .

thinking into curriculum

N
3.29 2 - 38

.

16 17' 27

36. Iricorporate inductive,

'. thinking into-curriculum 3.27 2 39 16 16 27

1. Write behavioral ,-

objectives 2.89 5

iliiL

44 19 22 17

38. Administer appropriate
diagnostic tests 2.28 2 -73 20 4 1

39. Utilize results of
diagnostic tests 3.12 3 42. 18 12 25

t

40. Utilize audio-visual aids 3-:83

1

1 13 13 49 25

41. Incorporate business and
industrial manuals in

curriculum 2.619 8 44 25

.

19
.

5
42.'Utilize results of

achievement testa 2.86 3 50 19 12 16

43. Complete a two-year
course of study 2.12 27 51 11 6 6

44. Organize-a weekly plan of,

instruction 3.81 1 8 ,5 81
tt.

5

45. Construct a system,of
reporting Rtudent progress

to sAdents and parents ,2.88 , 1 132

r

51 12 5

4i

(

+.



COMPETENCY

77

OWA 1 2 3 4 5
. Mean Never Occasionally Mont Weekly Daily46. Locate instructional.

materials - 3.72 .5 19 19 29

.

3247. Select instruction
.

materials 3.62 .5
.

22 20

,

30' .2848. Contact reading resourc
and publication houses A) 2.46 3 ',65' 21 6 5

49. Construct a lesson plan 4.04 .5 11

.

: 7 47 34CLASSROOM MANAGEMENT:
i

50. Give a lecture
2.82(- 9 48 3 28 11

. .

51. Present a demonstration 3.23 .5 34 18 ' 38 -1052. Conduct a student
confereAce 3.94 1

,

10

,

18 39 3253. and organize the
physical plan of a
classroom

. 2.66 6

I

52 21 11 1054. Group students for small
group instruction ,

,

3.76 .5 19 15 34 3055. Develop\a sy'stem of
material storage 2:71

4

3

/
56

.

20 7 1456. Develop a schedule for
cleaning work areas tt, 3.12 7

---.... .

39

H

10 20 ,22'57. Moderate student discussion
of sensitive issues 3.29 1 37 11 31

-N..

1958. Prepare a schedule of
activities "I

3.39 1 19 . 30 36 13
*59. Chart student progress 3.50 2 22 26 24 2660. Identj.fy emotional factors

that affect classroom
en'ironment

. ' 3.95 2

,.

20f

4

12 12 3461. Develop a system df .

recording attendance' 4.65
.

1 6 4 8562. Determine effeCtiveness
of instruction

,.. *5.91 .5 15
, 14 - 34' '37*#63. Utilize available class-

room facilities 4.47 .5

...

8 7 13 7264. Operate audio- visual
equipmen 3.75 1

, 15
t 13 51 2065. Impleme

leachi
io

2.13 --40 35 10 9-6-6. 5timulate learning through
"brainstorming ", "buzz I,

groups", and "question
box techniques"

.

2.80 9 45

1

, ,

13 .25 9'67. Employ oral questioning
techniques 3.85 23 27 4268. Empioy role-plavingand

simulation techniques 2.89 2' 45 21 2$ 569. Employ proyect method
of learning 2.84 4 , 43 28

L 16 . 10
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oebMPETENCY
OWA

Mean

4

1 1. . 2 3
ever Occasionally Monthly

78

4 * 5 .

Weekly Daily

N. Establish a-student-
---.

tutoring program - 3.20

-
38 11

.

25 22

71. Uti4ze roblemrsolving
strate s 3:52 1 28 15 27 28 .

72.1Constr t, proedure for
Job 406 ion or rotation 2.47

41-

5 6 29 6 4

-23.'Evalu t ,studentoptogress
at a ri ihg station 3.58 0

%

8 38 42' 11

74. Identi §..ett#Yelevel Jobs
...e

in eicommunity , 2.82
.

6

.

42 29
.

13 . -
.

11

75% .1/On a'process and a ''-4-

-rbced for student . ,

-select 2.40

,

1/

.

...

71 20 3 I

r

5

7J§* Conduc succevsful%home .

visit ' 2,56 .5.

.

58 30

v,

9

7-74 Condtict a parent-teacher

. ./cenierence 1 2.41 1

.

68 28 '8
.

78. Establish.a policy and pro J
i' cedure Isar ob placement 2.72 2 .

2.'

.

28 9

79'."Condeqt teat er-to-teacher
conrirences 2.99 1 ' 40 i 25 9

80. Coordipte activities with
.- particrloatin Schools' 2.16 11

6

65 113 6 ' 2 4

81. DevelZyp poblierelations ,

literature ?Ir03 16

1 t
71 9 1

.

2

82. Develop stutient training ..%

.66 4..?2
*

plans 2

.

48

:.

31 10 '6
_

83. Inform emproyer 'of student
.11n-schoOprogresi _ 2.74.,. 2

,

41 '..' 38 16

f .

,

3

g4. .Worm 044oyerd of their ..

reaponsibilitps 1 , :.554r

. .

-29 Li1764
85. Inform patents o; their

respinsibilities). ,2.48 .5 ' 69
N

- 19 6 6,.

86. Involve the faMily is a ---,-...---......

primary source ofkydent .

,,reintorcement ' 2.50 1 66

.

20

A

8' 6-.).

87. Worth school offitia14of
their responsibilltia

.

s 2.4ii 5 69 '14 7 6

RME,DIATION:. .". %. .

sa: Identify emotional factors. 1, P

.whieh Ontribuie to -. A

readihg difficulties 3.27 1 '

)

. C

38

.

20

.

15

.
.

20

89... Identify intellectual fat-

tors which entribute to .1.

reading difficulties 1.. I. 3.08 .5

e

A6. .

.

18

_

.
.

)

16

4

19
.

.9(1. Assess studenCrAdirli
level . ''.86 0

1

\
50 24 14

.

11

91. Diagnose reading
" p robltms' 4 .04* 2

,

.45 di '19 13 21
.-f

91. Prescfibe ieMedial math e

activities ' 1.71 ,5'
k

.

24"

.

11

.

'33 32
.

03. Prescribe remedial reading .

acpivities 3.78 1 ..

.

1
. -

.

. 15 51
.

34

,

4

t



e,

J

COMPETENCY

'40

".

4

OWA

Mean
1

Never

.2.
3

Occasionally Monthly

79

4 5
Weekly Dail .Assess stUdat canpre- .

.heiallon o'f ma'ill.cancepta
r

3.45 1 '29 18 26 .

,

25
.

95. Devise alternative methods
'of grading 2.90 3 47 -20 \15 1596. Incorporate world of.vork
into math instruction..

. 3.59 ; 24 17 31 2797. Evaluate'student reading
progress .04 ' 1

.

35 32 22.
!

1098. Identify ohybical

factors which contribute :

to' Leading difficulties
!

2.83

1
1

3

.

55

.

c !
151 11 1799. Vlinister appropriate

diagnostic reading tests
'

2.38 2 75; 11

4

-. 4 81r)0. Diagnose specific reading
difficulties 1 2.75 4 54 20 . 8 14.1j1.,Identify educational
factors,thai contribute4
to readin difficulties 2.82 2 5 18

,

14tOUVELING: % #
,102. Interpret ipsu.lts of

,.vocational tests 2.18 8

.

75

L._

11 ,6 -103. Devise voiolem-4solving

techniques __ 3.06 ., 1 38 26 22 13-1.?:44 Identify symptoms of
drug.abuse

', '3.05 3 48
-

13
,

11

,

24105. Loc.ait' help for artitj
.

relatedpreblems't '4.64 9 55 15 0 7 14106. Develop value caartftCa-
lion trategies--._.

3

".3,19 2
.

36
. 4

20
e

23 19 .Al.7. Identifying counceline'
technique 3416 3

.

37 so 20 21 :A:9Tbs. Inform students .of schol-
1 wrshis and.grants.avail='

able 4 .f

.' ,

_-

1.93

-I

-,:

.24

.

59 9 4 1.1041%,Conduct o0entaEidn for
.- available acdemit and

vocation- nrograms .

-
. .

.

2.40ri 3

.

66

1
.

22 '6110. 'Ident,fy,regairements of
local' vocational programs 2.59 . .5 .

-

-61

,

20 5

.

8111. Assess the ability of
in8ividual to modify his
or her benhvO r '' ,

4.-.
3.6Z

t
2.611

.

.5

:

2

- ,

24 111

.' 63

,

19

18

w

24

7

.

33
1

10

112. Direct studeitta, int8 '

,alternative_prorams ,

I

ti

,

$ -

4

. 4'4

4'

.
4



Ranking

Highest to
Lowest

I.

1 #10 -

2 076 -

1 a.#52 -

b.#21*-
#23 -
#75 -

4

5

6

7

8

9

.10

8 -
' 493

#0 -
#73 -

a.#111-

b.#91 -
#61 -

-#b2 -

a.#92

b.#47.-
14, #84 -

15 a.#110-

.b.#60 -
16 a.#9,

b . #63 -

17 #34 .-

18 a.046 -
b.#100-
.a.096 -

b. #,8$#,84 =

11

12

13

291

20

21

22

RANK ORDER OF TEACHER COMPETENCIES

M1 IMPORTAIICt SCALE

-14P. TEACHERS

. 4,I
'4, 6

***. .P4180

COMIETE2CY

Selected
Rangee of
.means

get

Identify learning ditabili,ies 4.66

Conduct a successful home visit
Conduct a student conference'
Compile accurate up-toldate recorde
Develop positive reinforcement techniques
Develop Mocess and procedure for student selecildn 4.53

Maintain a personal data file for each student
Prescribe remedial reading activities'
Assess student reading level
Evaluate student progress at a training station
Assess ability of student to modify bheavior
Diagnose reading problems
-Develop system of recording attendance'

Determine effectiveness of instruction
Prescribe remedial math activities
Select instructional materials

A

498 -

# =

-

'23 #99 -

'24 a.#112-
bi#94 -

25 si.#77'-

b.#78 -
c.145

a:#30
b.#404r

27 #79 -

28 a.#44

A b.#54-
29 a.44S -

b. #20 r

30% , #101-
-

31 4104-

32 *18 -

33 a:#105-
b.# 2 -

Inform employers of their. responsibilities
Identify requirements of local vocdrional programs
Identify emotional faCtors affecting class environment
Evaluate student reading progress
Utilize available classrocm facilities
Orgedize a unit of instr9tion on Career education
Locate instructional materials
Diagnose specific reading difficulties
Incorporate Wilfrid of work into math instruction
Identifyemotional factor's contributing to reading

difficulties

4.36

Identify physicil factors leadingo reading difficulties- 4.32

assist students in scheduling Adjustments
Inform parents of their responsibilities
Identify, intellectual factors contributing to reading

difficulties.
`Administer appropriate diagnostic reading teats

Direct students into ellternative programs

Assess student comprehension of math.conceptS
ConduCt a patent-tescher conferencd
Establish a policy and procedure for job placeient
Construct a system of reporting student progress

ito students-and,parents
26, Develop local program objectives

Utilize audio-visual aids
Conduct teacher -to- teacher conferences

Orgariize a weekly plan of instruction
Group students far small group instruction

Construct a lesson plan
Develbp a filing system'
Identify..educational-factors contributing to

'-reaming difficulties
Identify symptoms of drug abuse

Identify state and'federal guidelines
Locate help for drug related problems
Mmplement,nrogrem modifications.

t-
:3 4-

4.27

,I
3

4.20

.

ti



Ranking

. Highest to
Jp6Oest

'COMPE'l'ElrY
..-

;

.34 . a. # - Chart Studrerogress
bAtilt - Involve family As primary4sousce of student

reinforcement
o

.

35 #109- Conduct orientation for availibiiibademid and
vocational programs , =

36 a.#39!- Utilize results of diagnosticttestst --N\
,b. 43 "' Identify personality patterns

.37 #87 - Woo school officials.of their responsibilities
38 #106- Develop value clarification strategies
39 #57 - Moderate student discussion of sensitive issues'
41) a.#38 - Administer appropriate diagnostic tests

b.#103- Devise problem-solving techniques
41 a.#107- Identify counseling techniques

42

43

44

45.

b.#32 -J$ Develop a unit plan
c.411 - Publicize prograns in school

46 425 - .Communicate individual subject goals to faculty
47 #102- Interpret results of vocational tests.
'48 495 - Devise alternative methods of grading
49 474.- Identify entry level jobs in the Community
50 a.#28 - Conducts student 'follow-up study 1

b.#15 - Identify resource people
...

Z1 482 - Develop student.tiainin5 plans
r

52 a.# 9 - Develop a presentation on program' philosophy and goals
b.#70 - Establish a student tutoring program
c.412 - Publicize program in community'

.
.53 As #53 - Design and organize physical plan of'classroon

54 h.#83 - Inform employerof student in-school progress
b.#36 Inc'orporatlinductive thinking into curriculum

55 #35 - Incorporate deductive thinking into'burrioulum
56 033 - Construct instruments to evaluate instructional

,objectiveb
57 042 - Utilize results of achievement tests
58 #51 - Present a demonstration
59 #24 - Arrange gUided field experiences
60 #48 - Contact reading resources and pUblication houses
61 #29 9-. Conduct an e14ployer appreciation programs
62. A472'- Construct a procedure forjob relocation or rotation
63 a.#16 - Identify poss4le field trip sites s_

'

*4. :b4#55 - Develop a system of material storage
c.#69 ''' pmploy project method of learning .

64 a.#68 -tmploy role- playing and simulation techniques
1).1131 - Estimate time sequence for a unit of instruction

X65 0 4 - Establish a plan for continuing professional in-service.9 education
66 46§. - Stimulate learning through 'brainstorming", "buzz groups"

apd "question box techniques"
63, #22 - Establish student transportation procedures

,/. t8 441'- Incorporate business and industrialmanuals in
curriculum '

- .86

4.

81

Selected
Ranges of
means

b.#58

#71

'#17

#64

a.#67

- Prepare a schedule of activities
- Utilise problem - solving strategies
- Complete state reports

- Operate audio-visual equipment
- Employ oral questioning techniques --. 4.00

. 3 83



1

o.

Ranking

Highest to
Lowest COMPETENCY

82

Selected
Ranges of
means

69 #19 - epare a budget
...

70 #26 - Coordinate activi ies with law enforciment agencies
71 #81 - Develop p'ublic r ationa literature
72 #37 - Write behavioral Objectives 3.48
73 # 3 - Research current trends in business and industry
74 56 - Develop a schedule for cleaning work arias
75 , # 1 Estimate cost of materials
76 - ,a.#43 Complettra two-year a.otrse of study

b.#'16 Organizeta club program
C.#80 Co&diiateactivities with participating schools

77 #27 a local program reviewOanite,altr:conduct
78 #14 1Conduct'a E review 4:

79 # 7 Organize an advisory committee % 1 ,,,..

.

.r

a.#5 Give a lecture NI . 0 ). 4),

b.# - Inform students Of schalarships available
81 #§ - Implement teats teaching '

,

4

.at

,

.

1.

3.42

.....
-4

3.32

3.00

2.97
N

1...t

'

. ..

)er

5



IMPORTANCE SCALE
0M TEACHERS AND SUPERVISORS

(mean scores)

w 00A OWA OrTA/OVE
Teachers Supervisors Supervisor'

OMPETENCY

83

3.38 3.33

.

- 2175

PROGRAM !MNAG&ISNT

1. Estimate cost of materials

4.17 3.67 4.00 2. Implement peogram modifica&ons s

3.45 i 3.67
\

.25

1.: Research current trends in business and
indUstry

3.64 4.33 3.57
4. Establisti a plan for continuing professional

in-service education

4.31 4.67 4.25 5. Adsist st eats in scheduling adjustments

3.37 4.33 3.74 6. Organize a club program .

3.16 4.67 4.75 7. Organize an advisory committee
1.'

.

4.51 4-6T '?:

."

-4.00
8.

-.

Maintain a personal data file for each
student - ..f.

3.88 4.67 4.00
5. Develop a presentation on program philosophy

and goals

4.66 5.00-

la

4.50 10.

,

-,..%.

identify learning disabilities
%

e

3.99 5.00 4.75 11".
.

'Publicize program in school
_

'3.88 . 5.00 4.50 12. Punlicize program in community,

4.14 4.00 I
4.50 13. Identify,peebonality patterns

3.32
/

4.67 3.00 14.
.

Conduct a PRIDEtreviev\

3.9C 4.00 4.25 15. Identfvreiource,people

3.70 4.00 4.04 16.
.

Identify pos le field trip sites

4:01 4.00 . 4.50 117. Complete state ports b

4.18 4.00 .4.25 18. Identify state and federal guidelines

3.58 HH3.67 3.00 19. Prepare a budget

4.3.1 4.00' .25 20. Develop a filing system

4.5.9 4.67 4.75 21. Compile accurate, up-to-date records

3.61 4.00 '3.33

%

22.
A

Establish student transportation procedures

4.54 4.67 5.00 23. Develop positive reinforcement techniques

3.78 4.33 4.00 24.
1..

Arrange guided fieh experierces

3.98- 4.00 4.00
25. ComMunicate individual subject goals to

faculty and administration

. 3.55 3.00 3.75
26. Cooedinate`activities 'with laws enforcement

agencies and the courts .



84

OfIA OVA OTICA/471E

Teachers Supervisors Supervisors COMPETENCY

13.35 3.33 3.75

3.90 4.33 4.40

3.73 3.00 4.50

-00

27. Organize and/or conduct a local proaram review

28. Conduct a studiant follo-up study

4.26 4.67 4.75

3.69 4.00 3.50

29. Conduct an employer appreciation orogram

30. Develop local procram objectives
CURR/CULUil

31. Estimate time sequence for a
instruction.

3.99 4.33 3.75

3.81

4.35

3.82

4.00 3,50

4.33 3.75

3.00 4.00

32. Develop a unit plan
33. Construct instruments to evaluate instruction-

al objectives

34. Organize-a unit of instruction on career
education

35. Incorporate dedu&tive thinking into
curriculum

3.83 3.81. 4.00

3.48

04

4.00

3.33 ,

3.50

4.14'

4.26

4.00

3.67

4.00

36. Incorporate inductive thinking into curriculum

37. write behavioral objectives

38. Administer appropriate diagnostic tests

39. Utilize results of diagnostic tests

4.33 4.25 140. Utilize audio-visual aids

3.59 3.67 4.00

3.80

3.37

4.23

4'.27

3.67 3.50

3.67 I 3.33

4.33 4.75

4.33 4%75

4 -34 4.33 4.50

4.42\%

3.76

4.4'1

4.33 4.75

3,67 3.25

4.67 4.75

41. incorporate business and industrial manuals

in curriculum

1.
42.

.

Utilizelresults of achievement tests J

43. Com lete a two- =at course of st

44. Organize a weekly plan of instruction
45. Construct a system.qf reporting student

progress to spddents and parents.

46. Locate instructional materials

47.. Select instructional materials

48. Contact reading resources and publication

houses

49. Construct a lesson plan

3.00

3.79

4.59

\ 3.85

3.00 3:50

CLASSROOt, NANAGE1CNT:

50." Give a lecture

*,t

3.67 4.00 51: Present a denonstration

4.33 5.00

5.00 3.00

52. Conduct a -student conference.'

53. Design and:otganize the plfitsical plan of a

classroom

r

0



OWA CXTA/CPZE

Teachers Supervisors Supervisors CXCIPETENCY

85

4.23 4.33 4.00 54. Group students for smalls groug instruction

3.70 3.6/ 3.25 55. Develop a system of material storage

3.42 3.33 : 3.25

,,_J r _

56. Develop a schedule for cleaning work breas

4.06 4.33 4.00
57. Moderate student discussion of sensitive

issues .
,.

4.03 4.00, 4.00
f -i", . /

Prepare a schedule of activitiei.

4.16 4.33
. 4.33

:58.

:1659. Chart student progress

4.38 4.33 4.50
60. Identify emotional factors that affect 4111'

classroom

4.45 4.33 4.75

-1

4
6i. Develop a system of recorling attendance

4.43- . 4.67 4.25 62. Determine effectiveness of instruction.
.

4_3g 4.334 4.00 ' 63. Utilize available clasSroom facilities

4.00 3.67 3.75 64: Operate audio- visual. ecmipment

.2.97 4:06 3.00
1,

1
65. /m161ement team teaching \

3.63 3.67 4.00
66. Stimulate learning through "IrainstormiDg",

"buzz groins ", and "question box techniques"

3.99 4.33 4.75 .lov oral questioning techniques
'. 0,1

67. Emp *

3.69 4.0)
-

4.25

,

68. Employ rolci-playing and simulation tecliniues

3.70 4.33 , 3.67
' *

69. _Employ project method of leaening

3.88

A /

4.33

e *

', 3.25 70. Establish a student tutoring program

4.02' 4.00
1 1

4.25
0. . i

71. Utilize problem - solving strategies

3.71 83.67 4.25
72. Cbnstruct a procedures for job relocation

or rotation

4448 4.67_ ' 4.75
+ 73. Evaluate student progreis at a triining
% .:....station

...o-
t-

.3.92 4,67 ', -4.50 74. Identify entry level lobs i4the commuqity

4.53 4.67 4.75

, 75. Develop a process and a froedure for iEudent

/ selecticm

4.60. '4.67 5.00

4 \

76. Conduc4 a successful home visitation t

4.27 1 4.67 4.50

\

77. COnduct,',a parent -teacherconference

4.27 ' 4.67

.

4.75

78. Establish a policy and procedure for job, ,

placement

4.24 4.33 4.6' J 79. 'Conduct teacher -to- teacher conferences

3.37 3.31 3.25'

80. Coordinate activities with participating
- schools

,

1 en n c7 7 7C 01 n......0.10...... ......f.14... ....1.4.40....... 141........4........
0



oPm owttiE
isors sors COMPETENCY

86

3.89 3.67 4.79
1

f

82. Develop student training plans 'N
3.83 15.00 4.25

83. Inform empllyer of student in-school
progress .,

4.40 5.00 4.67 84. Inform employers of theirresponsibilities

4.30 5.00 4.75 85. Inform parents of their responsibilities

4.16 4.67 4.00
86. Involve the `family as a primary source of

student reinforcement

4.09' 4.33 4.50
87. Inform school offilials of their responsi-,

bilities

4.33 4.00 4.33

REMEDIATION I

88. Identify emotional Factors which contribute
reading difficulties

4

4.30'

5

4.33 4.50

894 Identify intellectual factors which contribute
to reading difficulties

4.49 4.33

.

4.00

%I'

90. Assesi student reading level

4.47 4.33 4.00

,..

91. Diagnose reading problems

4.42 4.67 4.25 92. Prescribe remedial math activities

4.50 J 4.6? 4.25 ' 93. Prescribe remedial reading activities

4.28 4.33 4.25

94. Assess student comprehension of math

concepts

3.95 4.00 ' 4.00 95. Devise alternative methods of grading

4.33
.

,

4.33 4.75

-
96. Incorpprate world of work into math .

instruction

4.36
*

4.33' 4.50

,..

97. Evaluate stIdent readingprogress t

4.32 4.00 4.33
. 98. Identify phyNical factors. which contribute

) to reading difficulties / .

4.29 -4.33 3.33

99. Administer appropriate diagnodtioreiding
tests

4.34

_

:.4.33 3.67

i'--re

100. Diagnose specific reading difficulties

4.20 4.00 '3.75
101. Identify ,educational factors that contribute

to reading difficulties

3.96 1 '3.67 ,'

,

4.00

COUNSELING:
.

..

102,- Interpret results of vocational tests

4.04 4.33 3.75

.

103: Devise problem-solving techniques .

4.19 4,33 4-25
.

104. Identify symptoms of drug huse

1

4.17

-

4.33 4.00 105. Locate help for drug related problems

4.07 t.33 4.25

'

106. Develop value clarification strategies

4.03
..,.

4.00 '4.2S
.',

,

107. Identifying counseling technique

'3.p0 2.67 2.75'

108.' Inforii students of scholarships, grants

' available-
.41



OP IA QW OWA/OWE
Teachers .Supervisors Supervisors

4 ,

02\PETENCY

87.

dt.15 4.67 4.25
109. Conduct orientation for available academic

and vocational programs

4.38 4:67 4.25
110.' Identify regulisements of local vocational ,

programs

01.47 4.67 4.50
111. Assess the ability of individualto modify

`s.his o5 her behavior

4.28
- .

3.33 4.00
.,--

,
.--

112. Direct students into alternative prograisig

S

4

92

\,.

L
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I

Statistical Analysis

OWE Program

1. Teacher Importance, Scale

2. Teacher Frequency Scale

2

3. ,Rank Order_of Teacher ComOetencies.

..
4. Importance .Scale - Teachez$,Supervrsors,

, and. Teacher Educators
.1

\ \

t'

4 93

I

I\

$



OWE TEACHERS IMPORTANCE SCALE

OWE
pica

15 Percentage
Distribution of Re§ponse

1 2 3 4

89

5

PROGRAM MANAGEMENT:

1. Estimate cost of materials 3.23 4 14 48 25 10

. -,lement o. an modifications 4.12 .3. 1 15 3053
3. Research current trends in

business and industry 3.61 33 43 /
14. Establish a plan for continuing

yrofessional in service education 3.54 3 39 42 12
,5. Assist students in scheduling

djustments 4.20, 2 2 14 38 '44

6. Organize a club program 3.43 5 14 35 24 22

7. ganize an adyisdrxcommittee

" 3.49

4.59 0

16
,-

.6

31

7

.

32

25

19

68

8. 1 intain a perkonal data file for
e ch student )'

9. yelop a prese Cation on program
. Philosophy and oala 3.88 .9 5 27 10 27

, .

.. Identify learn g diSabilities 4.45 0 2 9
*
33 57

11. Publicize progt in school - 3.97 .3 26 34 35
.

, ..,

12. Publicize -ro in comnun t
.

4.16
. 9 ,38 40

,

.

1 . Identify personality patterns
t

4.15 .3 19 39' 39
,

14. Cpnduct a PRIDE, review 3.31

.

13 .39
..

28

- ,.

14 .

..,

15. Identify resource people 4.02 .3 26 .

.

. 42

.

31
-,--.....,-.1.--.

.24
16. Identif ossib1e field tri sites ,0:89 .3

.
w

, .

10 44

17. Complete state keports 3.67 2 10 33 31 - 25
18. Identify state and federal

guidelines '3.97 . - 26 36 r 33

19. Prepare a budget + 3.48 6.4 11 30 30 22. ,

20. Develop a. filing system 4.19 0 .2 20 36 42'
. Compile accurate, up-to 7date
records 4.53 0

\
0

%-

7

;

32.

..

60
22. Establish student transportations

procedures i 3.75 3 10- 27
. .

.32 29
23% Develop positive reinforcement

technique 4.43 . .3,

.

r 11 .33
,

-

24. ,' *.range guided field experiences

.

.
3.9C\ .3

3.86 .6.* ,5 -

32

27

34

42

.

27

5'

25. Cogmunicate.individualksubject gpals
torfaulty, and administration

26, coordinate activities with Aw . ar
enforbement encie and ?Tie courts" 3.64 .9

.

.

-
..

43 15

'4



OWE

Percentage
Distribution of Response

1- 2 3, .4

90

5

------. -

27. Organize and/or conduct a local

rogram review L35 2 10 49 30

.

28. Conduct a student follow-up study' 3.79- . 3 8 29 40. 2

29. Con uct an employer appreciation
I" aril 4.18

-

.6 16 35 44

/ .

30. Develop local program objectives 4.10 % '19 45 34 '

. ,
.

CURRICULUM: i

31. EstiMate time seqUence for a unit

'of instruction ' \ 1 3,51

.

2 10 40' 35 14

. / .

11-2: Develop a unit plan ' 3.95 .. . ,20 50 25

,33. 'construct instruments to evaluate

instructional objectives 3:57 2

.

8 39 35 '17

34., Organiie a unit of instruction on,
careen education, 3.92 .6 24 45 26 .

35.'Incorporate dedtatiVe-tlanking
.into dfirriculum

.

3.62 2 7 37 39 16

3 .. incorporate.inddctive thinking into
curriculum 4

1 ,,,,,

3.65 . 7 38 35 14

, . . -

37. write behavioral objectives ,

.

3.41 5 10

r

'36 34 15

38. Adminitster 00propriate diagnostic

teats. 3.41 13 384
..,,

1

29 --P\-- 16

., 1

3'. 0tiliie results of di,. stic tests 3.67

,f.

2

Nr

7 34 it 22
, .

40. 'Utiliie autio4-Visul aids 4.37
a
0

cf f

. 3 ' '44 47

41. Indorporate business and;industrial .

manuals in curridUlum 3.60
.

1 '7 , 38 40 15 -

42. Utilize results of achieVement '

,', 'tests '3.52 3
.

9

,

40 -1 31 17

r- ,

43. Co.lete a tv. ear course o. stud 3.49 11 31 28 23:

44. Organize a weekly plan of /.
instruction v " A 4.19 .6 3

,

15

.

e38 43

45 Construct a system of repoi:ting
..

dent progress to'studentoW

stu-
land parents 4.16 .9 .3 19 34 43

.

46.' Locate instructional materials
.

4.32
.

D 2 1 43 45

. ,

47. -Select instructional materials ''' 4:4i
.

P 7 42

48. Contact reading resources'and

.ublication.houses 3 4

.

.G \- 38 33 16

49. Construct.a lesson ..lan .-.. .3 19
.

37

. ° ' ^

`CLASSROOM UANAGEMENT: 4 4.

.

40. .

56. Give a lecture 3.11
. %

, ,

4 22

.

43 22 9



C CY

91

Percentage
Distribution of Response

OWE 1, 2 3 4 5
MEAN NO LITTLE TT CONSIDERABLE GR A

. .

11-

51. Present a atellaohstration '- 3.81 .3 3 Z9 50 17
.

.

52. Condi/Ct a student conference 4.56 .6 1 6 26 6653. Design and organize the physical:
plan of a classroom .0,-.

3.61, 3 12 25 33 23
54. Group students Lor small group

instruction 3.84 _6 5 29
.

41 2455: elon a syteM of material
-

storage -

A
.

3.77 2

.

7 29 38 4 25 I,_56. Develop,a schedule for cleaning -'

.worlearat.
. 2.99 13 21 32 20 14

57.' ioderate student discusq:7 of
sensitive issues 4,16 0 2 22 41 35

. .

58. Prepare a Schedule of activities
t

3.97 0
. .

.5

.

23 44

.7--

29

59. .Chart student progress ' 3.99 1

.

3
.

24 39 33
CO. Identify emotional factors that

affect classroom environment 4.

.

A.35 .3 .2 11, 35 51
61. Develop a,systen-of recording

attendance I ., 4.56 0

A

.9 9

.

,

67
62.. Determine effectiveness of

instruction __ 4.35 0 .3 12

_'22

40
e

47,
63. Utilize available classroom '

facilities\-- -

2
4.3.7 O. l

-

1. 39 ,

.

49

64. Operate,audio-visual'eouipment 1
.

4.25 .3 2 '12 46 -40

651 Implement teary teaching 3,08. 10 16 41

.
.

20

,

'12 -
66. Stimulate learning through "brain-

storming","buzz groups", and
1"cluestion box techniques ,,

,

3.82 2

..

"° 5 29 - 39 25
, J

A7. Employ oral guestioning techniques 4,13 v.3
.

3

.

18,

.

41
,

3768. T ploSj role-playing and simulation
techniques 0 3.58 2 38 37

_

t
16

.

69. Employ project method of learning 3.49 2 -'7 '46
.

31
.

14
70. Establish a stiudent tutoring

orogran.
,, , 3.52k o3- fl 41 31 . .,17

71. Utilize problem-solving stiategies 3.91 1 2 26: 47

. .,

24
,

.

COOPDINAT/ON:. ,

.
.

.

72: Construct. a pro7eduren(wr .job

relocation or. rotation

,

.

or

3.42 8

.

.

-14

a

25

.,,

.

.

31

.

.

, ,

21
73. Evaluate student progrees.at a

training station
,

.

'

4-52 0
4 .

. .6 5 ' f 27
.

68174. Identify entry lovel,johs in the
communiv

.

'
.

4.35 0 11
.

39 '

V-
c

49. ,

'75. Develop,a process and a procedure
.

t

for student selection . ' . 4.66 0

N;,

-1._ 3

.

2

, .

-72



CONPETENCY

92

Percentag

Distribution of Response

OWE 1 2 3 4 5

TAN 110 LITTLE so. T CONTSIDEAABLE GREAT
le, conauct a successrul name

visitation 4.49 i.3 1 I 11 i 25 63

77. Conduct a parent-teacher conf ence 4.23 .61 3 17 i 32 47

78. Establish a'policy anti procpd e
jP

forlob placement . 4.50 0 .6 8 , 33 58

79. Conduct teacher-to-teacher ,
conferences . 3.94 1 5

j1

22 I 36

, .

35

80.. Coordinate activities with partioi -

pating schools 1 3.40

3.79

4

1

13

5

.19

'34

28

33 ,

17

.

268i. Develoopublic'relations literature

112., Develop student training plan 3.66 12 11 28 3t1 22

83. Inform ,employer 4t .student ifi-

school 3.92 .6 28

.

38

.

30

.84. Inform employers of their
responsibilities - 4.31 3 Il

.

39 48

85. Inform parents of their
-

resoonsibilities 4.17 lS 37 43

86. Involve the family as a phmary
souce of student reinforcementr 3.95. . 26 3"f 32

t5-.--i.TTO-rM school officials of *their

re . sibilities 3.89 .2f

T

7 32

RUEDIATIOU: .

.

.

88. Identify emotional factors which
contribute to reading difficulties

.

.

4:00 .6 5 _ -20

.

-

.

42

.

.

32

89. Identify intellectual factors which
contribute to readin difficulties

.

3.99 1 4 2/ 42 32

,

90_ Assess student reading level
.

4.12 .6 ". 3 17 42 37

.

91. Diagnose reading problems *4.01 I 2 5 19
.

.

--.

JO .

.

.37

92 Prescribe remedial math activities .6 21., t 42 34

0
.

93. -Prescribe remedial reading

activities 4.11 1 2 19 42

.

36

94. Assess student caaprehehsion of

math concepts 4.01 2 3 21 42 33

95. Devise alternative methods of

grading I 3.39 2 4 27 38 29

96, Incorporate vorld of wort: into

math instruction 4.19 .6

,

2

,

1

.

4 .

L le'
....

22

-

38

45

42

28
97. Evaluate student reading progress -3.93

98. Identify physical factors which
contribute to reading difficulties 3.96 2 4 24 40_ 31

99. Administer approprl,te diagnostic

readin tests 3.65 6 9 27 30 28

LOO. Diagnose specific reading,
difficulties 3.85 3 ;5

''

24 39 29

9'i



COrZETENCY
07E
}`FAN

93

Percentage
Distribution of Response
1 2 3 4 5

NO LITT SOME CONSIDERABLE GREAT101. Identify educational factors that
NN,,,, Contribute to reading difficulties 3,90, 2 5 24 39 30COONSELING:

*

102. Interpret results of vocational
tests

- . ,

.

3.86 1 3 27 47 22

'A

.
0

101. Devise problem-solving techniques 4.03 .3 2 2 46 30

04. Identify sypptops of drug abuse 4.10 .3 3 23 . '35 39105. Locate help for drug related 1 !

problems
_. 4.18 .3, 3 20N 33 44

.

106. Develop value clarification
strattqies 4.08 0 3 24 36 37

107. Identifying counseling technique, 4.05 1 3 22 37

.

37108. infOrIn students of scholarships
and'grants available 3.08 12 19

I

34 21
.

151D9. Conduct orientation for available
academic and vocational programs 3.33 2 6 33 36 23110. Identify'requirements of local
vocational programs

, 3.93 1 4 26' 38 30111. Assess the ability of individual tb
modify his or her behavior 4.28

..-

.3 ,,0
.

17 37 45112. Direct Students into alternative
programs

4.11 t 0 I ' 2

:

19 43 38

4

$) 8



7*

COMPETENCY
/ PROGRAM MANAGEMENT

2

OWE TEACHERS FREQUENCX_SCUi----77

1. Estimate cost of materials

V

2. Implement program modifica-

tions

3. Research current trends in
business and industry

4, Establish a plan for continu-
o.. ing professional in-service

education

5. Assist s+ents.inscheduling
adjustments

6. Organize a club,program

OWE 1

MEAN NEVER

2.2.3

3.08 1

2.79 4

2.37 '6

2.76 3

2.62 15

7. an advisory committeei2.27

8. Ma tain a personal data file
r each student X4.00

9

Per !Stage

Distribution of Response

2 3 4

. .

94

OCCASIONALLY MONTHLY WEEKLY

78

.42

65

50

34

65

develop a presentation on pro-1

gram philosophy and goals 3

10. Identify learning disabilixies3.48-

11. Publicize program in school ,2.8C

12. Publicize program in Community12.85

4

68,

31

13. Identify personality pat-
terds

14. Conduct a PRIDE-rev.iew

15. Identify resource people

13.56

12.09

,2.94

16. Identify possible field. trip

sixes 2.79

17.. Complete state reports 2.28'

18. Identify state and federal

guidelines 2.58

19. Prepare a budget. 2.15

. 51

49

2 '32

12 76

2 41

.9

1

42

75

.9 65

20 58

9

5

DAILY

9 2

25 17 16

25 14 10

4
20 7 3

24 '16..

27 23 2

20 3

15

21,

33. 40

17 8 3

17 16 33

24 14

23 11

16 12 39

5 4 3

32 13 12

38 14

19

18 5

14

.

6 3

,



(

COMPETENCY

95 "'

OWE
M N NEVER OCCASIONALLY MONTHLY WEEKLY DAILY

20. Develop a filing system

f

3.53 31 15' 21 33

21. Compile accurate, up-to-date
records 4.09 ,6

i

10 1 29 46
.

22. EstablislOstudent transpor-
tation prciAedures 2.84 8

,

48 11 17 15
,

23. velop positive reinforce-
, 1 ent technique . 4..06 j

.

.9

.

18

,

11 ,13 p57

24. Arrange guided field experi-
ences

)

2.73
/
.2 4,5 '

.

36 \IN_ .12
!

5

25. Communicate individual'sub-
ject goals to fatuity and
adminisfratton . '

26: Coordinate activities with
law enforceient a enoies
and the courts

2,61

2.31

"1-2

6

60 21

7 I

69 16

9 i 8

Ne 3

27. Organize and/or pcknduct a
local program relic 12 *74 10 2

.2106

28. Conduct a student folAow-
up study \ , 2.23v 5 78 11 4ve i

29. Conduct an eAoloyer ap re-
ciatiop pr ram

i 5 78. 10 '

,

4 4
X2.22

30, evelop local program objec-I
//tiv 2.63 _2 . 61., 19 8 10

CURRICUL .
6 \

/-7
31, timate time sequen e or

a unit of instruction 3.25
. 30 17

,

36 1.3\

32. Develop a unit plan 3.34 ' 1 19 34 38 8

33. Construct instruments to
evaluate instructional ob-
jectives 2.81 ' 7

i

43 19 7' '23 81
34. , Organizei fa unit of instruc-

tion on rpreer educati&14 2.52. 4

I

58

-q

21 - 8
,

.

5
.

35. Incorporate deductive think-
ing into curriculum 3'.19 3

.

41
. .

14' 1 26

* 4



-0

COMPETENCY

OWE ,

MEAN NEVER OCCASIONALLY MONTHLY. WEEKLY DAILY

.

36. Incorporate inductive *link
ing into curriculum 3.27

.

2, 41 12

.

'

17 28

..."% .

,37.' Write behavioral objectives 2.69 8 52 12

4

18 .10

38. Administer appropriate diag-

nostic tests 2.07 18

4

65
. i

21 li. 3

39. Uiitize results of didg-

nostic tests 2.55 9

1

59

8 .

14

- 11

1-.

12

31
40. Utilize audio-visual aids 4:00-

t I 4

41. Incorporate business and in-
dustrial manuals in curri-

culum 2.77 5 ,
A6

.
.

_-

16 .

.

8
, -

42. Utilize results of achieve-

meat tests Li ' 2.54 7

.

61

-7-,-
9

' 1

10

43. Complete .a two-year course

of study 2:30 14 62.

'

.12

.

4 '": 8

,
44. Organize a weekly plan of

instruction 3.87t .1

,

f 7

.A.

7
,

; 75 11.

7

.
45. Construct a system of re-' ,

porting student6rogress to
siudelts and parents, .2.85 2 .

_

33

.

49

f .
,

.

9

7

46. Locate instructional maters,-

_ale -
, -. / 3.15 0

,

20
../

/'"
18

, -

/ %
314

,

32

,
.

47. Select instructional matert;-

ials ,_
3.75 ,3 19 p

.

48. Contact reading resources
and publication houses 2.43 5

.

,

60 24 8
'T

3

,

49. Construct a lesson plan 3.98 .6

IL,

15 . 8 38 38

1 -

50. Give .a lecture 3.04 6 45 4 26' 18

51. Present a demonstration 3.28 2 32 14 '39 'li

Si. Conduct a student conference 4.01 2

...

'10 15 32 41

-,

53. ,Design and organize the.

physical plan of a classroom 2.16 19

. .,

58 11

''

5

,

6

54. Group students for small

group instruction 3.28 4 35 13 . 30 16

101



COMPETENCY
.OWE

97

NEVER OCCASIONAJAY MONTHLY: WEEKIW DAILY-,

55. DeVelop a system of mate1.-
al,atora:e 2.79 4.

i

11 4 17

56. Deyelop'a schedule f.
cleaning work areas j

I

2.63 4

,

23' '38

.

8 ' 11 181
i

57. Moder,te student di's-
i

tuasion 'of sensitive issues .30 1*
. /-

.

i

29 15 26

1

.
58'. Prepare a schedule of acti- oi.

vities
i3.41 1 23 25 t

i
F 1

59. Chirt student prpkress 13.45 3 20 28 n 23''
1

60. IdeNly emotipUal\factors,
'

that affect clads.rrm,envir-i
onment 3.8

,"

22

,
.

6

''''..

14 52
. '!

61. DeveloPawsystem of redor-
- ding attentiance V4.60 .9, 9

.

.

84

62. Determine effcctiveness of
instruction 3.86 : 0 18 16 , 28 38

6*.., Utilize available classroom 1

fasilities 4.42 :

i

.

10

.

6

.

11

, t..

-II'72

641 Operate audio-visual equip- .

ment . '3.d
.

10 49
.

26
.

,65. LAplefrtent team teaching '12.22 '

.

4 33 11
.

66. Stimulate learning di ough 1
"brainstorming", "buz

I

groups", abd "questioir box
1 " :

techniques" 13.03 ;

,

. 1

.

. .

37

.

16 31

., .

-

11

67. Employ oral questioning tech4
niques

414 05 8

.

.21
.

52
1

68. Employ role-playing and
'

simulation techniques L2.83I 5 .46 19
1,

21,.
.

9

69. Employ pro ect method of
* learning ',2.55

(

54
.0'.
' 23 j '12

70. Establish a student tutor-.
Q'ing program X 2.57

.

18. 46 10

.

'

" 13 13

71.. Utilize problem-solving 1

strategies 3.32 3 35 16 22 __ 25

102



COMPETENCY

98'

OWE *..

MEAN NEVER OCCAIONAL MONtilLY WEEKLY DAILY

, .

72. Construct a procedure. for

job'relocation or rotation 2.35

_

. "
20

.
.

50

.

13 . 10

-,

73. Evaluate student progyess At

a training station 3.57' .9
.

, 6 38 '

,

45

,

10

. .

74. Identify entry level fobO.

/*the community .08 2

,,".

. ....,

c 38 25 21

.

.14

,

75. Develop a po9ess and a
procedure for student

selection . 2.55.

7

2

. .

.

. ' .,.2

'' . 63 '21'

t .

.

.

.

8

76. Conduct a sFccessful.home

visitation , 2.42 .6

-

66 .28, 3

t

. .
.

77. Conduct a parent-teacher
..

conference .2.28 2 t

. ...

.

75 18 4 1

. .b.

78. Establish a policy and pro-

., ceduro for _job placement. 4 '2.79 .9

,
.

53 21

.a

14 ll

.4

79. Conduct, teacher-tp-teach'er

-: "conferences , .

-

.

'2.7/9

. 4

..-.

3 53 :- 18

'1

14

.,

' 12
.

., . .-

80. Coordinate activities with

participating schools . 2.26

l'.

I

. ,

14 59 (' 19 ti.
4

.

4

, i
81. Develop publicrelations

,

1

2.33/j 8

\II

1

.

67 16i ;

.

4

3,

,

pliteratnre
.

82. Develop student training

;dans ,

,

2.43 12 56 18 8
-

7

." 1

83. Inform employer of student

in- school progress

)

.

2.86 40 '. - 37

.

.

. 16 . 6

,

84. Inform employers of their

responslblilities i.57

I1 .
.9 61 25 10

.

.

85. Infprm parents of their

responsibilities 2.32 2. 73 . 18 4 3

.

86. Involve the family as a pri-

,' miry 'source of student

rinforcesient

.2
2.37

1 .

.

. 4 -68 19

.

4

87. Inform school officials, of,

tbeirresponsii,ilities , 2.34

r

6 i 70 11 4

1()3

1.



CUIPETENCYCImi

S0

99

OWE
MEAN NEVER OCCASIONALLY MONTHLY WEEKLY DAILY

.

REMEDIATION: '

88. Identify emotional fac-
tors which-contribute to
reading difficulties 2:65 9

.

.

54

,

,

13

,

9 '. 14
4

89.. Identify intellectuarfac:-
tors which 'contribute to

reading diffinultis 2:62
°, ,

59 14

,
,

.

90. Assess student reading
level 2.49

4

5

,

62

. /7

18

,

8 7
.

91. Diagrpose reading Pxqblems '2.49 13 54 16 7 11

92, Prescribe retralaial gath
ectivi0es 2.97 -39 18 23 13

.

,93.% Prescribe remedial reading.
;activities 2.97

,
.

, .':

23
, _. ,

94. Assess student comprehension
of math concepts 2.81 6k

I

47 18 18 11t

95. Devise alterri ive metllod.s

cif- ading : 2.72,

r

1 18 10

...

96, In rporate world of work
in math inStrhctiOn

- 7

3.34 4 29 17 1 31

-,97. ENia uate student reading
progress n1 2.63 12 45 21

,

14

98: identify physical factors
which contribute to
reading difficulties 2.44 13

.

57

.

12
,

99. Administer appropriate ,

diagnostio reading'teSts 2.04 28

.

56

i

1 -
.

1 .

100. Diagnose specific reading
difficulties d 2.k0 19

,

55 11

.
.

i

rol. Identify educational factors
''. that contribute to reading ,

difficulties - 2.41 13

.

58 14 , 7 9
.

.COUNSELING: .

,

'102. Interpret-results of
vocational tests ---- 1 2.15.

,

'10

.

..

4

73
,

10

. '.

3' 3

,)1 .



COMPETENCY
OWE,

MEAN NEVER OCCASIONALLY MONTHLY WEEK

.

103.

:

Devise problem-solving .

techniques

.

2.99 3 47

.

.

13 0 16 '

104.
.

pentify symptoms of drug
abuse 3.09 4 46 - lia'

,

12 25

105.

.

Locate help for drug
related problems . 2'.65

...

7 57
. .

,

4.7
14

106.. bevelop value clification
strategies 3,15 4

,

'38 19

v:

.17 22

107.

. t

Identifying cbunspling
techniques , 3.19 4 38 16 . 17 24 1

108.

,

Inform students of scholar-
ships snd,grants available 2.06 17

i
.

68

.

4

sit er

3 3'

109. orientation'Conduct orientation for
available academic voca- I

tional program 2.32 \7 68 16

i

)

i

.

.

55

.

4

110. Identify requirements of
local vocational programs 2.48 * 65 21

N.

5 7

.

111: Assess the Oility of indi-
vidual to modify his or

her behavior '' 3.53 .6 32

.

16 16 35

112.

t

Direct studepts into alter-

native programs 2.43 ..,7 73 14 7

1

. 6

105



RANK

Ranking

Highest to
Lowest

-;/

CHER COMPETE4CrES
BASED ON IMPORTANCE SCALE

OTIE TEACHERS ,

Ca1PETENCY

I AP
101

Selected

Ranges of
means

1 #75 .- Develop a process and procedure for student selection 4.66.2 #73 7 tvaluate student progress at a training station
3 ft 8- Maintain a personal data file for each student ...
4 a.#52 - Conduct a student conference

), a
Nis ,

`...b.#61 - Develop a system of recording attendance
5 #21 ,- C ile accurate, up-to-date records . 4(356 #78 - Es blish a policy and procedure for jbb placement
7 #76 - Co duct a successhl he visitation

e8 #10 - Id tify learning disabIlitiee
4.45

#23"- Dcivelop positive reinforcement techni4ues"-\
10 #47 - Se/eCt instructional materials , ,..,

11 a:t%.3 - Utilize availab e classroom facilities
, b.144.- Utilize audio-v sual aids

12 a.#62 - Determine effeCtiveness of instruction 4.35'b.160 - Identify emotional factors that affect class environment
c.#74 - Identify entry level jol in the community

13 #4b - Locate instructional materials
' -4:-------

.------

14 #84 - Inform employers of their respo sibiiities ..:.S fill- Assess ability of individual to modify his behavior
16 #64 - Operate audio- visual eqUipMene,
17

D #77 Conduct aparent-teacher conference 418 # 5 - Assist students in scheduling adjustments
2.9 a.#96,- Incorpor to world of work into Math instruction 4.19b.#44 - Organize a .weekly plan of instruction

cl#20 - Develop filing system
20 e#109- Locate h 1p for drug related.problems

b.#29 - Co t employer appreciation program
21 #85 - Inform parents of their responsibilities
22 r, a.#45,- Constrict a system pf reporting student progress to

stude s and 'parents , *

b.#12 - Pub cize progiam in community
23 #13 r Identify personality p4ttarns
24 #67 - Employ oral questioning techniques
25 a.#90 -.Assess student reading level

b.# 2 -Implement program modi ications
26 a.#93 Prescribe remedial reading activities

b.#112- Direct students into alternative programs -ette27 a.036 - Develop 10-cal-program objectives or4:1:0
b.#104- Identify symptoms of drug abuse
c.#57 - Moderate student discussion of sensitive issues

28 a.#49 - Construct a lesson plan
b.#106- Develop value clarif.cation strategies

29, #92 - Prescribe remedial math Activities
30 #107- Identify dounseling-Techniques
31 #103- Devise problem-solving techniques
32 415 - Identify resource people
33 as#91 - Diagnose reading problems

b.#94 - Assess student comprehension,of math concepts
34 #88; Identify emotional factors contributing to reading

difficulties
35 . 'a.#89 - Identify intellectual factors contributing to readina 4.00

,difficulties
, b.#79 - Conduct teacher-to-teacher conferences

r

c.#59 -.Chart student progress 1j6

r,



Ranking
Highest to
Lowest COMPETENCY' .4,

;

36 a.#18 Identify state and federal guidelines
b.#58 - Prepare a schedule of activities

c.#11 - PubliciZe program in school
37 #98 - Identify physical factors contributing to reading

difficulties
38 a.#86 - Involve family 0 prid6 source, of student reinforceent

6.2 -.Develop a unit plan
39 a.#1116. Identify requirements of local vocational programs

b.#97 - Evaluate student reading progress I
'40 a.#83 - Inform employer of student in-school progress

b.#34 - Organize a unit of instruction an career - education
41$ #71 - Utilize problemrsolving-strategies'
42 a.#101- Identify educational factors contributing to reading

difficulties
b.#24 - Arrange guided field experiences

a.#87 - Inform school officials'of their responsibilities
b.#95 - Devise alternative methods of grading
c.#Z6 - Identify possible field trip sites

# 9 - Develop a presentation on program philosophy and goals
a.#25 - Communicate individual subject goals to factilty and

a inistration

b.#102- In erPret results of vocational tests
#100- Diagnose specific reading difficultiei
#54 - Group students for small group instruction
#66 - Stimulate learning through "brainstorming", "buzz

groups" and "question box techniques".
49 --451 - Present a demonstration
50 - Conduct a student follow-up study

b.#81 - Develop public relations literatUre
51 #55 - Develop a system of material storage
52 #22 - Establish student transportation 'procedures
53 #X09- Cohduct orientation for available academic and

liocition41 Programs
54

t
a.#39 -.Utilize results of diagnostic tests
b. #17 - Complete ate reports

#82 - Develop student training plans

Adthipister\appropriate diagnostic reading tests
b.#36 - incorporate inductive thinking into curriculum

.sq a.#48 - Contact reading resources and publication houses
b.#26 - Coordinate activities with law'encorcement agencies .

58, #35-- tncorporate'deductive thinking into curriculum
59' a.#53 - Design and organize the physical plan Of a classrooM'

-b.# 3 - Research current trends in business and industry
60 #41 - Incorporate business and industria l manuals in

curriculum
#68 -Employ role-playing and sklation
#33 -\Construct instruments to evaluate

\objectives
# 4 - Eetablish a plan for continuilig professional in-service

. education
64 a.#70 - Establish a student tuto;ing program

.#42 - Utilizi results of" achievement tests

65 #31 - EstiMate time sequence for a unit of instruction/

43 '"

44'

45.

/ 46

47

48

a

. 55

56

61 ecbniques
62 tructional

63

1 37

102

Seleotpd

Ranges of
means

p.

3.90

3.75 1

3,.57

3.51.
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5. 103

'Ranking

Highest to

Lowest 1

CaMPETENCY
f

Employ project method of learning
Complete a two-year course..of study
Organize anAdvisory committee

ti

a
Selected
Ranges of,

means

66 a. #69 -

b. #43 -

c.# 7 -
I q

0 #19 - Prepare a budget
68 - write bbeayAral objectivesc

6 - Organize a club program
69 #72 - Construct. a proceddre for job relocation or,=rotation
70 #38 - Administer appropriate diagnostic tests
71 # 81 - Coordinate activities with participating schools
72 -#21 - a local program .121v.ke!:/'----Organize and/or
73 #14 -

fonduct
Conduct a4 PRIDE review 3.3174 .# 1 - Estimate cost of materials

75 #50 - Give a.lecture-
3.1176 a. #108- Inform student of scholarships and grants available 3.08b.#65 implement teamiteaching"

77 #56 - Develop'a schedule for clealiing work areas'
, 2.99

gh,

108

O

I

.

4s,

/

f
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104

IMPORTANCE SCALE' '

CUE TEACHERS, SUPERVISORS AhM.TEACHER EDUCATORS
(mean scores)

.014E

ONE ' OWE Teacher
Teachers Supervisors Educators

\a PIZOGnAIA. "IITACOSE'!"-' :

3:23 2.75 « 3.14 1.

CaLPETE"TCY

4.12 4.13 3.85 2. tmOiement Program modifications

3.61
4

3.13 3.29
3. Research current trends in business and

industry

3.54 3:63 4.07 #
4. 'Establish aTlan for continuing professional'

in-service education
;

4.20 3.63 1 3.36 I 5. Assist students in scheduling adimstments

3.43 4.00 4.14 6. Oraanize a club program

3.49 4.25 . '
I ,

,

Q.

4.21 , 7. oraanizi an advisory committee

4.59 . 4.50

t

.

k 51 8. Maintain a personal data file for each

4.36 i student

.88

':-

- 4.00

,

f

9. Develop a-imesentation do program philosophy

3.86 and goals

4.45
.

4.38 4.57 f10. Identi)v 1 disabilities

3..97 3.311 '

. 1 .

4.00 11L Publicize rogram in school

- 4.16 .7-4.13 4.00 i 12.'".- Publicize program in-communiti,

'4.15' 3.7t '

!..,...,

4.08 t13. Identify personality patterns

3.31 '3,00
1

3.29 i14. Conduct a PRIDE review /

' 4.02' 3.75 i 3.79 15. Identif, resource people

3.89 3.38

\

3.36 16. Iftntify possible field trip sites

3.61 3.75
f

4.50 . 17. :omplete state reports

3.97 3.63

.

3.21

.

18. Identify state and federal guidelines

3.48 2.25 3:36 19. Preroare a budget

4.19 3.63 3.71- 20. Deveop a filing'system

4.53 4.38 '4.14 : 21.' Collie accurate, Up-to -date "records

3.75 L 4.00 3.71 i 22. Establiih stahent transportation procedures
P

4.43
.

4.50 4.50 23: D.9velop positive reinforcement techniques

3.90 3.38
1

,
.... .

3.50 I 24. Arrange guided field exneriences .,

3.86 3.63

' 25. Communicate-individual Isubject goals to
.

4.00. ' . faculty and administration '

3.64 3.25 3.17

26. coordinate activities t4ith law enforcement

agencies and the 6ourts

139

I.
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OWE OfTE Teacher
Teachers Supervisors Educators

e 105

cotssfrary

3.35 1 3.38 3.43 ,27.

I

Organize and/or nduct 'et. local program review

3.79 j 4.13 1..14 128. Conduct a student ollow-up study

4.18 . ..50 p29. Conduct an eta. er awreciatio' ..ram

4.10 4.38
.. . ..

c.of30. Develop.1 1/program objettives

o
3.51

.

3:5a
.

3.93

CUARICULIP
31. Estimate tine eauence for a unit of

instruction

3.95 4.25 0, .79 32. Develop a unit plan .

3.57 3.75 4.64
33. Construct instruments to evetuate initruction-

al objectives

3e92 3.25
.34,

3.77
Organize a unit of instruction on career
education

3.62 3.13 4.31
X35. Incorporate deductive thinking ,into

curriculum

3.65 Il 3.38 4.38
4
36. Incorporate inductive thinking into ourriculue

3.43 3.38 4.43 37. rite behavioral objeCtives

'3.41 3.43 , 3.75 138. Administer appropriate diagnostic tests

3.67 .3.86
i

4.14 39. Utilize results of diagnostic tests

4.37 13188 4.64
1

40. Utilize audirvisual a=ds

3.60 3.63
41. Incorporate business and industrial manuals

4.29 I in curriculum

3.52 3.38 4.0 42. Utilize results of achievement t ts

3.49 3.13 ! 4.64

r
43. Complete a two-year course of study

1

4.19 4.25 4.79

-
, t.

44. Organize a weekly plan of instruction

44.16 4.00 4.86
45. '1/4 Construct aisystqm of reporting student

progress to students and parents

4.32 4.00

,

/.70

/

46. Locate instructional' materials

4:41 4.13 4.79 47. Select instructional materials

3.64 3.13 3.86
48. Contact reading resources gnd publication

houses

4'.08 4.25 4.93

%

49. Construct a lesson plan

3.11 3.50 3.31

CLASSRCCH MANAGEMENT:
.

.

.

50. Give a lecture

3.81 3.88 4.54 51. Present a demonstration

4.56

341

1

4.50
4

4.92 52. tionduct a student conference

3.38 3.77.

53. Design and organize the physical plan of a'
classroom

S.

.110



OWE
Teachers

ORE

Supervisors

ORE
Teacher
Educators

3.84 4.25 4.54

3.77 3.25

,
.

4.00

2.99 2.57 4.54

4.10 4.38 A.08

3.97 4.25 4.62

3.99 4.38 4.69

4.35 4.25 4.62

4.63 A.62

COMPETENCY
1

j54. Grob') students for small group instruction

155. Develop a system.of material storage

156. Develop a schedule for cleaning work areas
157. Moderate student discussion of sensitive.

106

1 Issues -

158. Prepare a schedule of activities

SS. Chart studentprogress
60. Identify emotional factors that affect

classroom environment

161. Develop a system of recording attendance

4.35 4.01 ' 4.69 62. Determine effectiveness of instruction

4.37 4174f 4.C2 63. Utilize available classroom facilities

4.25 3:75 4.38 64. Operate audio-visual equipment .'

.

3-08

*

x.2.88 3.38 65. Implement team teaching
.

3_82 3.75 4.15

4.13 4.85 3.88

3.58 3.38 3.86

3-49 3.25

1

4.00\

3 -52

I

3.75

V.

3.11

3.91 3.88 4.56

3.42 3.25 4.36

4.62 4.50 4.57

4 35 4_25 4.11

4.66 4.25 _ 4.64

4.49 4.63, 4.64

4.23 4.5'7' 4.43

I

4.50 I 4.75 4.64

309 "4.00 4.00

'3.46 3.25 4.93

3,79 3.15 3.86

Stimulate learning through "brainstorming",'
"buzz groups", and "question box techniques"

167. Employ oral queStioning techniques

168. Employ role-playing and simulation techniaues

69. Employ project method of learning

70. Establish'a student tutoring _program
,

71. Utilize oroblem-solving strategies
72. Cohstruct a procedure for jobrelocatioW---

or rotation'

73. Evaluate student progress at a training

station

74: Tdentifv entry level jobs in the community
75.

76.

Develop-eprocess'and a procedure for student)

se1ectiov

Conduct a successfu/;hcme visitation

77. Conduct a parent - teacher conference

78. ,Eitablish a policy and procedure for job

placement'

79. Conduct teacher-to-teacher conference
80. Coordina%e activities with participating

schciols

81. .3evelop public relations literature

1 1 1



OWE

Teachers
ONE

Supervisors

OWE

Teacher

Educators

3.66 4.50

3.92
4

.4.50

4.13 3.86

4.31 4.25 4.36*

4.17 4.13, 4.30

3.95 3.88 4.23

3.89 3.38 3.85

4.00 4.13 4.15

3.99 4.00 4.00

4.12 4.00 4:31

4.01 4.00

Z%

4.15

4.07 ; 3.75 4.23'

4.11 3.75 4.15

4.01 3.74 4.23

3.89 3.71 4.08

4.19 4.13 '4.08

3.93 4.25 4.15

.
107

Ca4P- ErrEi/CY

;82. oistudent training plans
83./:-tntr6-employer of student in-school
,..:-eyprogress

814 Inform employers of their responsibilities

85. Inform parents of their responsibilities
186. Involve, the family as a primary source Of
I

1
student reinforcement

87. Inform school officials of their
.

responsibilities
IMMDIATICN:
88.. Identify emotional factors which contribute to

reading difficulties
89. Identify intellectual factors which contribute

to reading difficulties

90. Assess student reading,leOel

91. Diagnose reading problems

92: Prescribe remedial nath activities

93. Prescribe demedial reading activities
94. tssess student comprehension of math -

-concepts
'

95. Devise altiernative nethods of grading.,
96. Incorporate world of l'intric into math

instruction (

, 204.:

97. Evaluate student red cfress.

3.96

r

3.88 3.83

98. Identify physicalfact 4ihichecontribute
to reading difficultie.

3.5t 3.63. 1 3.67

.99. Administer anpropria( diagnostic
reading tests -'

3.85 3.53 3.69 100. n'aeinose specific eadins,difficultieq

3.90 1 3.38

.

3.54
101.' Identify educational factors that.conixibute

to reading diffiduliies

3.86 3.50

k.

3.64

COUNSELING: ,'
,

..

102? Interpret results of'Vocatibnal tests

4.63 3.75 M.36
/

103. Devise problem-solving_ techniques

z.10- 4.0C 4,00 104. Identify symptoms of druc abuse

4.18 4.13 4.07' 105. Locdte helc for drug_ related --)robl.ems

4.0A 1 3.88 3.03 106. Develcr value Clarificaticn ttretegiss 4

3.03 3.93 107. Ideztifyinq counseling techni-ue
108 Inform students of scholarships and grants

3.4oe 2.25' 3.21 available

1i2,

1



OWE )

oWE OWE Teach
Teachers"Supervisors Educators

3.73. I

3.93

4-28 1

4.11 1

I.

3.75 3.86

3.38 4.43

3.38 4.29

3.75 . 4.08

108

CalloETENCY

1109. Conduct orientation for available academic

. and vocational prociratms

110. IdentiYy reguireMents of aocal vocational
Programs

.111. Assess the ability of individual.to modify

his or her behavior

112: Direct students.into alternative programs

.

-4(
I

113

I

ti



,STATISTICAL ANALYSIS*

1

Special Ne ds Programs

1: Teacher's Importance Scale

2. Teacher's Frequency Scale

3. RankArder of Teacher Competen ies

Importance Scale Teachers an Supervisors Comparison

5. Importance and Frequency Scor for Teachers'of the Handicapped
and Teachers of the Disadvant ged. 7

* The results oftthe first four
special need teachers, which
handicapped d teachus of t
data culf teach s'of the hau'di

$

,

r

4

,

cales are based upOn total scores of all
ncludes two gioupsteachers of the
e disadvantaged., Thefifth.scalb.presents
tipped and the disadvantaged Separnely.

1t4



COMPETENCY

PROGRAM MANAGEMENT:

110

SPECIAL NEEDS .*IMPORTANCE SCALE

Percentage
Distribution of Resp8nse

SPECIAL

NEEDS 1 ,2 3 4 5

MEAN NO LITTLE SOME CONSIDERABLE GREAT

1. Estimate cost of materials

2. Implement Rrogram mpdifications

3. Research current trends in business

and industry

`4. Establish a plan for continuing.
professional in-service education

Assist students in scheduling
adjustmgnts A

5. Organize a club program

7. Organize an advisory committee

8. Maintain *a perst5n4 data Tide

for, each student

. 9. Develoa presentation on program
philosgiphy and goals',

4

10. Identify learning\ diaabirities

\

11. Publicize preTram in sth4;61.,

.

12. Publicize progiam in communiti
4

413. ,Identify personality patterns

14., Conduct a PRIDE review

15. 'Ider4isfr re9gurce people

16. ,Identify possible-field trip .sites

17. Complete state reports
. /

18; Identify state and .federak

guidelined 4
l

a* 19. Prepare a budget

20.Develop 'filing system'

tompil
records

4

rate, up-to-Aate

22. Establish stu ent'eransportation
procedures

3.71 4 11 29

4.22 1 2 14 ; 39

3:42 14 34 i 22

3.75 10 3 22 34

3.96 5 24 29

2.46 27 29 ' 22 : 15

3.24

ti

15 14 29 . .18

4.63 .6 1 7 17

4 5

t

20 34

4.64 .6 7 18

3.84 6 24 35

4;11 .6 .4 A 37

4.12 1 14 38

3:36- 12 13 30 24
r

3.92 3 4 23 '40

3.50 28 36,410

9 7 27 26

7 9 21' 30

3.68 12 8 19, 23

4.20 2 5 13 32

4.60 1 0 6 22

3.30 19 10 21 20

34

44

23

31

38

6

3

.AA
' wl

25

74

37

.74

31

39

41.

22 -'

30

20

31

34

39'

48

71

30



CO' PETE:4 Y SPEC/NDS 1 2 3 5

23. Develop positive reinforcement
techniques

i

J

4.62 0 .6

a

.

24 69

24. Arrange guided field experiences 3.66 10 , 4'

_fi.

23 38 . 25

IIP
25. Communicate'indilndual subject

goals to faculty and administl'ation
,

3.83 - 5 6 ,

.,

23 32

- '

34'

26. Coordinate activities with law
enforcement agencies and-Oe,courts 2.73 23. 19 29 ,

-

19, 10 '

27. Organize and/or conduct a lOcal
program review 3.03 17 12 34 . 27,. 11,-

.

_. .

28. Conducta%.student follow-up study 3.97 4 4 17

.

- 38 . 36
.

29. Conduct.an employer appreciation
program

3, 17 19. 13
,

23 10 . 24

30. Develop local.progran objectives ', 4.04 5 6 13 31. 44

CURRICULUM: . .

31. Estimate time sequence for a unit
of instruction 4.01 2 4

.4
22

.,

.

v.

-35

.

' 37
.

32. Develop a Unit'plan
i

-4.28 i 3' .2 10 35
-3.-

50. -.

33. Construct instrument's to evaluate
instructional objectives

,

(

4.09 3 6 15

.

36

.

,

.42

34. Organize a unit of instruction on,
career education 1.85 6

.

7

c

16

.

40
.

32

.

. .

35. Imcorporate deductive thinking
into curriculum

A

3.85 4

.t
.5

26 , 32

.

.

-'

33,

,

36. Incorporate inductive thinking into
curriculum 3.81

.

4 .3
%

29
.

t

34

4

' 29' '

.

37. Write behaviqral objectives 3.87 5 5 20
,

36 34

38. Administer appropriate diagnostic
tests 3.91

4.07

6

4

.

5

3

17 "t

18

.

34

33

.

38

43
39. Utilize results of diagnostic tests

40. Utilize audio - visual aids 4.21 1 2 19 30
- .

48
.

. .

41. Incorporate business and industrial
manuals in curriculum 3.47 10 5 33 . 30

.

21

42. Utilize results of achievement
tests

__..4. 3.70

,.

5 7 35
.

23 31

.

:116



COMPETENCY. SPEC /NI1S 1 2 0

112

4 5

,_.
'

43. Complete a two-year course of study
t

3.12 t22 12 21 21 ' 24

--.t

44. Organize a.weekly plan of a
;

-.

.-- instruction 4.2'7 3 3 8 34 51

, .
0

45. Construct a'system'of reporting (
6

. student progress too students -'44.

aqd parents 4.12 5 3 14 3a 46P,

, , . . ,

46. Locate inatruotional materials 4.31 2 3 11 32 53

- t ). . ,t

47. Select instrucrional materials 4.34 4 .6 9 12 55
,

48.-. Contact reading resources and
pubqication.houses 3.54 8 7 34. 27 25

49. Construct a lesson plan" t

e

4.23 4 5'. 12 23 56

CLASSROOM' MANAGEMENT: , 0. 1

,

.,

, 1,
1

.
. - ....

50.. Give a lecture 3.36 '9 12 32 26 20 .
J .

51, Present a demonstration -'.
4.15 2 3 21 26 _ 48

/ .
,-

52. Conduce a student conference 4.37 1 .6 13 ., 29 55 ,

%. 1

53. Design aid organize the physical '"

-plan of a classooM . 3.73 8 . 6 22 31 , 32

. , \
54. Group students for smell group .-

Instruction 4.14 4 3 144. -35 45

5

55. Develop a'system of material
storage .

3.97 4 3 26 27 40

. .

,

56.. Develop a schedule for cle6ping, ,
,

'

work, areas -A
1 3.67 8 '10 22 26 34

57. Moderate student discussion of

sensitive issues 1 3.93 4 3 22 . 38 33

58. l'ypare a schedule of activities 4.14 2 '5 18 ' 28 47

59, Chart 'student progress'

0

4.43 1 2 9 28 59
. .

60. Identify emitional factors f.hat

affect class7oom environment 4.45 .6 .6 9 33 57

61. Develop a system of recording

attendance y ' 4.39 3 2 9 23 I 62
c

62. Determine effectiveness of
instruction 4.56 .6 2 3 29 65

. . -

63. Utilize available classroom
.

facilities _4.45 1 1, 10 26 62

1 1 7



COMPETFNCY SPEC /'ADS 1 2, 3 4

113 .,

i.

.64. Clperate audio-visual equipment 4.04 3 4 21 1 29 43
!

,

65. Implemeat team Eeaching 3.39 ,11 14 20 34 10.. . -
.

166. Stimulate learning:through ."brain-
storming", ':buzz groups", and

1, I

"question box techniques" ' 3.34 8 12 29 17 ''
.

67. Employ oral questioning techniques 4.i9'' 3 4: 29 '50
i

.
.

le68. Employ role playing and simulation: .0 i' .

techniques 1 . 308 8 '5 32 31 - 24
.

.
.

69. Employ proje method of learning 3.60 10 4 '''' 26 35 .

.

' 25/.
-. .

. ..

70. Establish a st udent tutoring
..

t
:. -'

.
program 3.51 11 7 28 27 % 27

,.%-* . .
.

4
71. Utilize problem-solving strategies .01 4 3 21 33 39

72. Construct 4 procedure for job .

-

relocation or rotation 3.41 '20'
,,

14 . 31 27t, -r.

73. Evaluate student progress .a a ,% ,,p
%

training; station 3.84 16 2 11 /2 48. ,

,74. Identify entry'level jobs iri the , .. , -

-community 3.60 16. 4 ..:.19 29 33

75'. Develop a process and a procedure .

for student selection 3.86 '' 10 32 42

76. Conkct a successful home
.

.

visitation 3.Z9 19 1 ,.. .15 25 27
.

.

77. -Conduct a pafent-teacher co6ference 3.76 13 3 20 25 40
1.

1

. .7.8. Establish a iwlicy and proCedure
\

0

for job placement
'' 1.63 21 -13 -42

-.-

I
79. Conduct teacher -to- teacher

,

'conferenCes
. 3.87 6 2 27 30 35

80. Coor)n.ate activities with partici- '

.....11.6t.i.ni:$chools - x.47 16 5 23 29 ''.

'"

27
.-

. Develop Public 'relatiops literature 3.46 12 8 '.29 ii. 25 26

iq :. 4--
2 . Devellop student train,ini plans ... 3.79 -14 S 13 25 23 .

. .

t ,

.S3. anfort employer of student in- .

,-.{-!-('Iprolress 3.17 1% '4 24
Z5 '., 23 '

- -1 . ..
1 .. .

--

H.. I11: rm employers of their
. . i 4 1 4'respor.s ill', Lit i es 1.28 28 i 3 13, 23,

o

118 .
.



COMPETENCY SPEC NDS 1 2 3

11.4

4 5
. .

85. InfAm parents of their
w responsibilities' 3.62 15 5 15 33 32

. 0
.

86: 'Involve the family as a primary
t

sorce of student reinforcement 3.81 11 4
.15

35. 35

.,,,

87. Inform school officials of their
responsibilities . 3.56 11 6 25 31 27

.
,

,FLEMEDIATION:

8$. Identify emotional factors which
contribute to reading 4.18 4 11 34 47

,

89. Identify intellectual. factors which
contribute to reaAPding difficulties 4.22 \ 2 5 11 33 49

, f

90. Assess student reading level 4.24 5 .7 12 30 \ 52

91. Diagnose reading problems 4.10 9 0 13 26 51

92 Prescribe remedial math activities 3.46 9 .7 17 39 40
1 ,

193. Prescribe remedial ,reading ,
activities 4.07 7 1 16 29 47

94. Assess student comprehension of
. .

math concepts 3.86 11 2 1 ,% 40

grading 3.85 17 33 . 33
95. Devise a1ternative methods of

.

math instruction , 3.89 12 4 12 2 43

/

96. Incorporate world of work into . e

97. Evaluate-student reading progress 3.96 9 2 15 33' 41

98. Identirr physical factors which
contribute to reading difficulties 4.09 5 2 16 32 45

.

99. Administe'r approiate diagnostic e

% reading tests 3.98 11 .8 , 14 28 46 \
,

100, Diagnose specific reading
difficulties, 3.98 11 .71 15 27 46

4,

101. Identify educational factors that (

contribute to reading difficulties 4.06 7 3015 46
c--

COUNSELING:

192. Interpret results of vocational

tests' 1 3.73 11 5, , 18 33
_

33

1

11-9



COMPETENCY SPEC NDS 1 2 3 4

115

5

103. Devise problemsolving techniques 3.92 4 4 22 35 35 .

104. Identify symptoms of'drug abuse 3.96 5 3 25 26' 41

105. Locate-help for drug related ,

problems 3.94 80 2 18 30 41
,i0

106. Develop value clarification
strategies

1

r

3287 7 2 22 35 34

107.- Identifying counseling technique 3.73 9 5 21 33 32

108. Inform students of scholarships
and grants available

--.-

3.50 15 7 19 28 31
.

109. Con4uct orientation for available
academic and vocational programs

-

3.72 11 5 20 30 34

110. Identify requirepents of local
vocational programs 3.90 9 3 13

. .

38 '37

111. Assess the ability of individual to
modify his or he behavior 4.32 1

.

2 11 34

.

54! .

112. Direct students into alternative
1

programs 3.94 6 3-

,

19

,

35 37

V



SPECIAL 'NEEDS SCALE

Percentage
Distribution of Response

4

116
)

Spec/Nds 1 2 3, 4 -5

COMPETENCY . Mean Never Occasionally Monthly Weekly Daily

..

PROGRAM MANAGEMENT '' .

.

1. Estimate cost of materials 2.52 7 - '37 21 8 7

2. Implement program modifica- .

tiOns
e

..: 3.23 2 36 18. 25 19.

\
3. Research current trends in .- ,-,

business and industry 2.44 16 49 19
le '

.

4. Establish a plan fop ' ,

continuing prOfessional
in-service edutioh 2.17 18 56 19 3 ' 4

..
f 1

5: Assist students in -'

scheduling adjustments 2.95' 6 to 19 . '14 19.s.

. . .:

6. Organize a club program 1.64 53 7 4 6

.
_

7. Organize qp, dvisory,

committee 1.77 36
r

' 51 * 12 6 0

t

\

8. Maintain a peOsonal data
file for each student .10 2 10 \ 15 21 52

9. Develop a pre entation on , .
., .

program _philosophy , 2.44 5 64 "' 19 6

.

..

fb. Identify learning :, -, ,

disabilities 3.73 2 25 15' 15 44

11. Publicize'progi-am in,

school 2.68 7 . 51 , 22 10

12. Publicize program in '

.
ii

1

community ,2:58 6 58 22 6

. .

13. Identify personality .

patterns 3.60 5 '2/ .,,12 '" 14 42 .'
_..., k

It
i4

. . i

ti

14. Conduct a PRIDE review 2.04 31 149 i. .9 6' .. 5
.

(

15. Identify resource peoUjl

,.

2.63 . 50 , 29 * 16, 7

t .

16. Identify possible field
trip sites 2.39 12 52 / 25 4

I

17. Complete' state reports 2.27 13 61. 16 6 4

121



ti

2 3 4

`117

5COMPETENCY MearNever Occasionally Monthly Weekly Daily.

8. Identify, state and federal
guidelines 2.37 '' 15 55 19 3.

9. Prepare a: budget 2.01 27 4,- 52 .4 17 1 3
. ., .

!0. , Develop a, filing system 3.43 3 34 13 , : 17 33

1. Compile accurate, up-to-
date records . 4.19 7 17 20 54... -

.

2. Establish student trans-
'portation procedures 2.57 , 33 26 12 11 19

3, Develop po'sit'iverive rein-
forcement tec4nia. ,:s 4.41 6 9 6 16 68..

.

4
. Arlange guided field expel--

.iences
. 2.48. 17 50 t ,26 11 5.' 4 44

15. ComMunicate individual
*

...,.
subject goals to faculty

.

%.e 1and administration 2.73 9 44 /4 . 20' ., 8

!O. Coordinate activit let 'wdth
,,0.

,tA.7, enforcement agencies ,

,-,
,and the courts 1.75 44 43 3 2

!7. Organize and/or conduct
.

a local oro:ram review 1.76' .37 50
, 13 0 . 0

.4.-:. .
4 ,

,

..... t.,, ;..

.!8. Conduct a 4udent 'follow-
.4C :ft ' ,7%

6 4
up study ---'' ,',..", 2.25 .'16 56 18

1
. i4.

.
.,1

...!9. Conduct an employer
appreciation program 1.68 48 4'0 2 910

. /

10. Develop, local.groglipm' .

.ohjectives . 2.47 17 42 - 29 3 10, ,
i ,

4.,717RRICIILUM:
.. .

-
t .

.

i31. Estimate time sequence for
..

a emit of 'instruceion 3.40 5 24 19 32 21

r .

.!. De7e1.4) a pn4t_plan
"4:' 3.2Z 5 17 32 38 8... st ,

.

--- -
I,;.-' Con,;truct illtrument,-; to

evnLunt,., instruc t io11,1
1 ,

)0"hbjc.ctivec . 0 2.91 , II 30 '
2.6

-,x)
... 11-

6
3.. )t-t.,,an)::e a artit. of in,-

uc t ion on,,career
,

G
-.

..

.

,

0 IIIt A t i On
* 12 14 58 __A 15 9

1

122 r
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'Spec/Nds 1
.2

3

. 118

5

COMPETENU Mean Never Occasionally Monthly Weekly Daily

A
35. Incorporate' deductive

thinking into curriculum

^r.

3.37 7 30

.

15 18

. .

31

. .

36. Incorporate inductive. V

thinking into curriculum 3.30 -7
At

32

,,,,. ./

Y13 20 28

37. Write behavior obiectives _2-41---r3-,,

2.48 18

.

36

45

1

4

18

14

24

,

14 .

.

9

8

,, - --------

38. Administef-ippropriate
' diagnostic tests .

39. Utilize results4of" ..i

' . diagnostic tests ----- 3.22 9

.

33 13 16 29

l

40. Utilize audio-visual aids
'',--4.

3.68 4 23 . 9 10 1

4 s

35

41. Incorporate business and
industrial manualscals in

. ,

curriculume : '2.64 18 40 14

.

' 16 V.

42. Utilizeresults of .

N,
achievement-tests

I.

2,66 13 49

.
$ %

12

. ..

11

-

15

43. Complete a tao -year coiirse

of study

., -
.

1.75. 44 . 43

\ t
,, 8

.,
3

-

44." Organize aiikly plan of
instruction

.

3 70 5
V

t

:K

2.74 8 -

.
10

30

3

,.

49

/

76

7

,

.

6

7

A
.

45. Construct a system f,
reporting student ogress
to Students and pa ents/ {

.

/

46. Latate instill 1 erials3.68/ -1. 17 20
.

12' 28

47. Select instruct onal'
materials

)

I
. /

3414 5 19

II(

15 '29 32

48: 'C tact q-eading resou es'

d publicatiOn houses 2.f9 .15 58 21 , 3 - 3

!

49. C nstruct a lesson pia 4.01 5 T2 5

1.

31 I.
,

A t

46 \
.

1,'. , t
.

CLASSROOM MANAGEMENT:
tt\

50. GiVe a lecture 1

,.

.3.04 .11 39

,..

,

,

.

4
.

22 ';

'

.

'10

e
51. ent a 'demonstration

t

3.70
.

26 , 5. .

f

'27-. 38

52. a student conferencl 3.51

2.51

2

12

28

.

55

__-

j

' 11

'14

',.:32

.
.

.

-

1141'

t

25,-

9,

opondilet

I53.
Design na organize theA
physical flan of a class-,

room

Alb t



34.

55.

57

62
4

6

65

.66

4

Spec/Nds 1 4

119':

5
COMPETENCY Mean Never Occasionally Monthly Weekly 'Daily

Group students for small.
grout instruction 3.71

3.01

.

4

'

5

:

26
.

45

IN\

,.

6

15

.

24

14

40

.

21

.

Develop a system of material
storage_

Develop a schedule for
cleaning work areas 3:51

.

'12
..-

23

.

5

,

21 38

Moderate student dis-
cussion of sensitive issues

1

3.14 5 42 4 7 : 26 20__

Prtare a schedule of
1-1,..tit'itis

,

3.77 3 18 12 31 35

Nart'student progress 4,10 2 10 11 30 46

IJent,ifv e--)oti61x1 factors '

tildt.affect classroom
f-n,ironrent

IL. 4.03

.

2 .

,

22

12

".....,./ 4

. 1

j1

4

60 -

81

_

Develop a system of
recording attendance 4.49

r)eter.-ine effectiveness
,nf instruction 4.04 '6" 13 12

.

30 44

Utilize; available class-,
rcxm iacilities 4.51,

, -

1

c

7

,

7
,

9
.../,

76

Operate apdicrvisual r

equipment 3.57 5, 22

. .
ir

10

. .

35 28
.

ImpteKnent team teaching 2.61 23'

.

40
.

.

8 13 17

: -Stimulate learning through
"brain-storming," "buzz .

groups,- and "question box
,

-'itec'ini ues'1_ 2.73 19

,

32

_

.

13

-.

.

'28
..: . e

. .111 0.): oral quest iinn-4.Q, '
techni9'1!--L

, -rp% ,rolf-pll.inr. .and

:'-.)1.-it:',n)te,hniTlec *

-,-1-- 1 I 1 t , t ^c t '1,' i .

1k ,t- In:
-t

, ----

A-14..

2.qg

.,,
._

.I, -46. -

1

In .__ _

.- -

t,

i

-
4

- ..--

'

- ... ,.
5,

.. 4

,

,CA

18
O. . V

59

.-C4
.

.f ..

4 .15

7-- ,

, .

[ 24.

1
_

16

.1

11).

t II r )

T_ I t a' 1

12A

31t

11

1 1' '
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IMO

SpecMds 1 3

126

4 "4 S

.COMPETENCY Mean Never Occasionally Monthly Weekly Daily

72.

.

Construct a procedure for,
job relocation.or rotation 2.61 35

.

17

-
4 .

14 .22

,,4

1

A

'13

73. Evaluate student pr.0. ogress

at a.training station 3.18 28
rc% '.-.

11 20 32 ...

74. .Identify, entry level jobs

in the community 2.43

.

21 38 -23 *4l 6

75.
4.

Develop a process and a
Procedure for student,
Selection . 2.46

.

I

*

39

. .

.p

20

.

,
11 .

76.
.

Conduct a suttessft41

home visitation '
i

1.92

..--

'38

.

43 10

,

-

. .

.

77. Condlict a parten-teacher
conference 2.10

.
.'7

3 55

.

.

'

.

13

78. Establish a policy and
procedure foi job
placement .12

-.0

36 35 15

'

.

79.
.

Conduct teacher-to-
teacher conferences

.

3.07 35

.

17' 18 1

80.

-

Coordinate activities with
. participating schools

.

2.29 '31 33 20

81.

.

Develop-1)41311c relations
.

literature 1.99 30 49

.

14 4 2

82. Develop student training
plans 2.66 23 31 15 15 15

83.

.
.

Inform empl yer of student
in-school p digress

*
2.03 41 23 24 9

_

3

,

.

84. Inform etplo ers of their

responsib/li es 1.89 48 J7 15 8 2

S5.
.1

j,nfortn parents-of their

A,sponsibilittes " 2:r4 .16 -

i

f -4.8= 18

20

7

8

.

.

'..

86.

',

44involve the family as a

primary source of student
reintlorceLlent 2.37 17

87. Inform school officials
of their responsibilities. 2.21

.

25 , '_ 46

_

77

.

ris



A

S eciNds 1 2 3

121

4 5
COMPETENCY Mean Never Occasionally Ibnthly 0inkly Daily,

r
.

REMEDIATION:.

88. Identify emotional factors
which contribute to .

reading difficulties 3.14

,3.05

'12 '

11

-s

36

40

ko...

10

9

,

.

10

13

,

32

,27

____

,i9, Identify intellectual
factors which contribute
to reading difficulties

90, Assess student reading level 2.86 14 373 19 17

91. Diagnose reading_problems 2..74 23

i

0
52 IA 15 19.

...

92. Prescribe remedial math
. activities 2.93 7 34 9 18 22

93. Prescribe remediAl reading
activities 3.19 15 29 6 20 29.

.

94, Assess student comprehen- *

sion of math concepts 2.93 18 30.

.
.

IZ 20 20

95. Devise alternative methods
of grading . 2.75 13

1

43

.

' 15

,

15 14.

96. Incorporate li.orld of work
into math instruction

.

3.01 2-2

.

28 4 19 .27

97. Evaluate student reading
progress . j92 20

.

,.
,

27

.

15' 15
..

22.

98. Identify physical factors
which coatribute to

1... ,eadiag difficulties

'\\

.2.81 18

, I

39 9

.

.

12 22
. .

99. Administer appropriate
diagnostic Teading tests 2.22

/

30

.

.

44 11 1

,

, 14_

00. Diagnose specific reading
difficulties 2.54 30 31 - 11 10 18

01, Identify educational factors
thbt contribute to reading
difficulties

,

-'

: 2.77
6'.or --

.

2.12

23

30

:

,

;,.

...:

14

47

.

6

. .

12

.

10

. 7

.

. ,

7

.

24

.

,

: 6

Ar t
.

,OUNSELINC:
,

r)-% InCerpret results of
.voclt lon241 tests

I

1

1 2 6 .



Spec/Nds .1 2 4

122

5

COMPETENCY Mean Never Occasionally Monthly Weekly Daily

103. Devise prOblem-solving
tec5hniques 3.15 11 32 12 20 25

104. Identify symptoms of
drug abuse 2.85 13 47 8 .6 26

105. Locate help fors drug
related problems 2.31 -.25 49 9 \ 6 12

106. Develop value clarifi-
cation strategies

'

2.85 14 38 15 16 17

107.

.

Identifying counseling
technique . 2.70 '.20 38 . 11 14 17

108.
.

.

Inform students of
scholarships and grants
available ,2.10

.

.

29.

.

47

f

.

15

%

\

4 5

.

409. Conduct orientation for
available academic and
vocational diagrams 2.26 22 .51

.

10

.

13

I

4

110.

1

I entify requirements
'o local vocational
p ograms . 2.49 16 48 17 11

111.
i

Asse s the ability of
indi tdual to modify his
or her behavior 3.38' 6 31

.

10 23

.

112. Direct stude

\;

ts into
alternative programs

,

2.53 13 15 18 -C,i 10

N.1

12'7



1

Ranking
Highest to
Lowest

^,ANX ORDER OP EACHER COTETENCIES
.BASED.ON """IRTANCE SCALE
SPECIAL TEEDS TEACHERS

4

12.3.

Selected
ganges of

a.

'citiPiTtamva Means

#10 - Identify learning disabilities
4.642 # 8 - Mdintain data file for each student

3 023 - Develop positive reinforcement techniques
,4 #21 - Compile accurate up- to-date records

5 062 - Determine'effectiveness
ofinstruction6 a.063 - Utilize available classroom facilities

b.060 - Identify emotional factors affecting classroom
environment

7 #59 - Chart student progress
.

.
i ,8 061 - DeVelo" system.of recording attendance9 #52 - Conduct a student conference '. .10 #47 - Select instructional materials .

4.3411 #111- Assess ability of ilndividilal to modify his behavior
..12 #46 - Locate in8tructional materials

13 032 - Develop aunit plan k
14 444 - Organize a weekly plan of instruction
15 #90 - Assess student reading level 4.2416 #49 - Construct a lesson plan
17 # 2 - Implementprogradmodifications
18 #89 - Identify intellectual

factors contributing to.
'4 ,

.reading difficulties
0.

19 #40 - Utilize audio-visual aidg
, ,,

.20 #20 - Develop a filin7 system
4.2021 067 - Employ oral quektening techniques

22 #88 - Identify emotional lectors contributing to
reading difficulties

23 #51 - Present a demonstration
24 a. #58 - Prepare ac'sohedule of activities

, b.04-- Group students for small'group instruction25 a.045 -Constrqct a system of reporting student progress to
.students and, parents

b.#13 - Identify personality patterns
26 #12 - Publicize, program in the community
27 091 - Diagnose reading problemik '
28 a.#33 - Construct instruments to evaluate instructipal

objectivfi '

b.098 - Identify physical factors tontributlzg to reading
culitiNaiffi es . .,

/29 a.039 - Utilize results of diagnostic tests ' 7b.093 r Piesditbe, remedial reading activities
430 0101- Identify educational factOrs contributing to

readifig difficultieti

.t-
3 a.030 - Deyelop local progrm objectives

b.064 - Operate audio-visual equipment
32 a.#31 - Estimate time sequence for a unit of instruction

.b.S7l.- Utilize problem-solving strategies i >
33 a.099 - Administer appropriate diagnohtic reading tests

b.010- Diagnose specific reading difficulties
34\ a.028\- Conduct a student follow-up study

b.055\- Develop a system of material storage
.



eft 124

Ranking

Highest to
Lowest COMPETENCY

a.* 5 - Assist students in scheduling adjustments
b.#104- Identify symptoms of drug abuse
c.492 - Prescribe remedial math activities
d.097 - Evaluate student reading progress
e.# 9 - Develop presentation on program philosophy and goals

36 a.#105- Locate help for drug related problems
b.#112- Direct students into alternative programs

37 057 - Moderate student discussion of sensitive issues
38 a.#103- Devise problem-solving techniques

b.015 - Identify resource people
39 #38 - Administer appropriate diagnostic tests.
40 #110- Identify requirements of local vocational programs
41 #96 - Incorporate world of work into math instruction
42 a.4106- Develop value-clarification strategies

b.#79 - Conduct teacher to teacher conferences
c.#37 - rite behavioral objectives

43 a.#75 - Develop a process and procedure for student selection

b.#94 - Assess student coMprehension of math concepts
_44 a.#34 - Organize a unit of instruction on career education

'b.#95 - Devise alternative methods for grading
c.#35 - Incorporate deductive thinking into curriculum

45 a.#73 - Evaluate student progress at.a training station
b.011,- Publicize prbgram in- school

46. .. #25 - Communicate individual subject goals to fa ty and

administration
47 1.488 Involve,family as the primary source of st ent

.35

e

B.036
48 #82,

49 a.#77

b.0.8
50 # 4

51

si

53

54

55

6

59
60

61

62

63

64

65

66

a.

b.

c7 53 = Design and o
plo- COnduct orien

vocational
it 1 - Estimate

042 - 0tiAlze
#19 - PrEpare a bu
456'- Develop a s
#24 -.Arrange quid

reinforcement

t
Incorporate thinking into curriculum

Develop student raining plans
Conduct a parer teacher Confer nce

,Identify state federal guid lines

EatabliSh a planfor continuing cifession4 3.n-service

eacaticin \!

107- Identify counseling technique
102- Interpret results of vocational tests

e the physical plan of a cla4sroom
tion for available academic and

p MMS
, .

of materials
4 achievement tests

et
edule for cleaning work

field experiences

areas

#17 omplete sta e reports

*78 Establish a policy'and procedure for job placement
;-/

#85 - Inform-pei.ents of their responsibilitied
a.#74 - Identify entry level jobs in the community
b.#69 -4EMploy project method of learning

068 - Employ role - playing, and simulation techniates

'087 - Inform school officials of their tesponsibilities

048 - Contact reading resources and publication'houses

#70 - Establish a student tutoring program
1

a.016 - Identify possible field trip sites 4

b.0108-,Inform students of holarships and grants available

I 129

Selected.
Ranges of
?teams

3,86

3.81

3.75

ti



Ranking

Highest to
D,est r catpEn, rcy I-

.
, 1

(

.
! !(7 a. #41 - Incorpoirate business and industrial manuals in
cukriculum

.
.

b.#80 - Coordinate activities with participating schools
68 :481,-- Mevelop'mublic relations literature .69 # 3 - raseatch current trends in business and industry
70 472 -. Construct a procedure for job \relocation or rotatton
71 P65 - Implement team teaching %

,..

72 1+50 - Give a lecture
.73 #66 7 Stimulate-learning through "brainstorming", "buzz

groups" and "qklestion'box techniques",
,..74 a.422 - Establish student transportation procedures,

b.#14 - Conduct a PrIDE review ,
75 476 ..conduct a successful home visit
76 '484 - Inform employers of their responsibilities
77 4 7 - Organize an advisory opmmittee -,

78 a.#29 - Conduct an employer appreciation program
b.#83 - Inform employer_of student in-school progress

79 '043 - Complete a t0.5-year course of study'
..:80 #27 - Organizeandior conduCt a local program review

81 . '26 - Coordinate activities with law enforcement agencies
82 '4 6 - Organize a club program . 2.46.

4

125
SeiecteA,
Ranges of
Means

3.36

3.24
4

3,03

130
-1



IMPORTANCE SCALE
SPECIAL NEEDS, TEACHERS-AND SUPERVISORS

(mean scores)

Special Needs Special Needs
SupervisorsTeachers ( COMPETENCY

126

3.72' ./1

,

,4.20

PROGRAM MANAGEMENTt I
..

1. Estimate cost of materials

4.22

. .

4.60 2. *.. anent .x.,;. am modification:

3.42 3.40
3. Research current trends in business and

industry

3:75
t

4.33
4, Establish a plan Icit continuing professional

in-service education

3-.96' 3.80
i

5. Assist students in scheduling adjustments '

2.46 \ 3.00 6. Organizys\c.1.ub prograd .

3.24 4.
..,

7. Qrganiie an ;dvisory committee

4.63 3.60

8. Maintain a personal.data file for each
student

3.96 4.40
9. Develop a presentation on Program philosophy

and goals

4.64 4.20

1.....

10. Identify learning disabilities

3.84 4.20 111 Publicize program in'school

4.11 4,40 12. Publicise program in communitY

4.12 3.60 13. Identify personality patterns

3.30 4.00 14. Conduct a NIDE review
.

3.92 4.80 15. Identify resource people

3.50 3.180 \ 16. Identi possible field trip sites

3.64 4140 17. Comple state reports

3.76 4.40 10. Identi tatiyind federal guidelines

3.43 .4.60 19. Prepare n budget -.

«

4.20 4.40 20. Develop a filing system

.60

.

4.ap

.

'2 . Compile accurate up-to-date records

.

3.30
.

4.20 22. Establish student transportation procedures

4.62 4.20
.

23. Deverop positive reinforcement technilues

3.es60. 3.80 14...Arrange guided field expert roes
.

3.83 4.40-

- v 15, Communicate individual subj
- faculty ankedminiatration

t goals to
1 ,

.73 4.20

'26.',.Coordinate activities with 1a1 enforcemerlt

v nencies and th'e courts' ,

01



tecial Neebs Speciil reeds
achers Supervisors calpETENcy

127

3.01 4.40 127. Organize and/or conduct a local. program review

3.97 4.60 28. Conduct 4 trtislant follow- - qr...4$ '

3.27 3.25 29. Conduct an employer appreciatin progral

4.40 4.60 (30. Develop local program objectives

4.01 3.00

CURRICULUM: .

31. Esiimate time sequence fora unit of
instruction

4.28 3.75 32. Develop a unit plan

4.09 '4.50
'33. Construct instruments to evaluate instrpction-

al dhjectives ,

3.85 3.50
34. Organize a unit of instruction on career

education

3.85 3.50
35. Incorporate deductive thinking into

curriculum 2
'<,

..) An % to ..le r....................... 2...1.....4.4..... 461.111.4 Ami.& ........A.E...14.....

.

3.87 4.75
1

.

37. write behavioral objectives

3.91 X3.60 38. Adniinister appropriate diagnostic tests

eik.i:07 4.00 39. Utilize results of diagnostic tests '

-I

4.21 4.00 40. Utilize audio-visual aids

3.47 4.00
41. Incorporate business and industrial manuals

in curriculum

3.70 4.00 '
- .

42. Utilize results o achievement tests

3.12 3.00

.

43. Complete a two- course of study
.

.i

4.27 3.75
0

44. Organize a weekly len of instruction
,

4.12 4' 4.25
45. Construct a syStem of reporting student

progress to strider and parents

4.31 .3.80 46. Locate instructi materials

4.34 ' 4.40 47. Select instructs materials

3.54 4.00

48: Contact reading resources and publication
housei

4.23 4.25 49. Construct a lesson plan

3.36 3.40

crIssRocet MANAGEMENT: .

50. Give a lecture

4.15 4.20 51. Present a demonstration

4.37 4.50 52, Conduct a student conferencq.
fil I 6 _ ft

3.73 4.40,
sign

classroom

5'

132



V

Special Need
Teachers

4.14

Special Needs

Supervisors

3.97

3.67

3% 93

COPPETZNCY

fir 128.

4.00 :54.. Group students' for sma11 group instruction'
1

3.00 55. Develop a system of material storage.
i

2.75 56. Develop a schedule for cleaning work areas
, 57. Moderate student disoussionf sensitive

3.75 I issues

4.14

4.43

4.45

/*

4.00 ' i58. Prekore a schedule of activities

4.00 59: Chart student progress
60. Identify emotional factors that affect

4.50 I classroom environment

4.39 4.00 161. Develop a system of recording attendance

4.56 4.75 62. Determineeffectiveness of-ins iLruction

4.45 1 4.75 63' Utilize available classroom facilities

4.04 3.75 64. -rate audio-visual - ent

3.39 3.75 65. Implement team teaching i

3.34 4.00

Stimulate learning throu4h,"brainstorming",

66. "buzz groups", and "question box-techniques"

4;19 4.00 67.. Employ oral questioning techniaues
1

.58 3.50 68. Employ role-playing and simulation techniques

.

43 60 4.00 69. Employ project method of learning

1

3 51 3.5t?

i

Establish a student tutoring program

4. 1 4.25
I70.
71. Utilize aoblem-solving strategies

3. 1 '4.00

72. construct a procedure for job relocation

or rotation -

. 4.50

',73.
,

evaluate student progress at a training
. station

. 5.00

.

74. Identify en level jobs in the cormun ty

3.88 4.60

75. Develop a p ess and a procedure] for stud t

1 selection
1

3.29 3.75 76. Conduct a suc essful home visitation

-,

. 6 4.50

i

77. Conduct a parent-teacher cdnferep

3.63 4.20

78. Establish a policy and procedure r-job

placement

3.27

.

4 .60

t

onferences79. Conduct teacher -to-teache conferences

3.47

r

4.25

80. Coordinate activities w participating

schools -

3.46
/

3.75 81. !Develop public rela ns literature
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Special Needs'

Supervisors catmary

129

T

'' 3.79 '4.33 82. Develop student training plans

3.17
83. Inform employer of student in-school

3.67 =Ogress

3.28

. ..
.

4.00 i 84. Inform employers of their reponsibilities

3.62 .... A.33 85. Inform Parents of their'responsibilitiee

3.81 4.50
86. Involve the family as a primary source of

'student reinforcement

3.56 4 4.50 ,

87. Inform school °Motels of their responsi-
bilities

4.18

I

4.25

REMEDIATION:
88. Identify emotional factors which contribute

reading difficulties
89. Identify intellectual factors which contribute

to rea J..1 difficulties4.22 4.25 1

4.24 4.25 90. Assess student reading level

ti.1391.1.._331obliems"
.3.96 4.25 92. Prescribe remedial math activities -

4.07 4.25
?

93. Prescribe remedial reading activities)
94. Assess.studant comprdhedsidO of math

conceEts3.86 4,25

3.85 3.75 . 95. Devise alternative methods of adin

3.89 4.00
96. .Incorporate world of work into'

math instruction '

3.96

.
.

3.50 ' 97. Evaluate student reading ogress
.

4.09
. "98. Identify physical factors hich contribute
3.75 I to reading difficulties

3.98 3.50
199. &Administer appropriate dia ostic reading

tests

3.98

1

3.75

,

100. Diagnose specific reading difficulties

4.06

I

3.75 1

101. Identify educational factors that contributei
to reading difficulles /

3.76

)

4.0

.COUNSELING:
0

.

102. Interpret results of vocational tests

3.92
. /"' 4.331 103. Devise problem-solving techniques

3.96
1

4.67 104. Identify symptoms of drug ahuse .

.

3.94 4.67 155. Locate help for drug related nrgblemd

3.87 4.67 106. Develop value clarification strategies
I

II

' 3.73 1 4.00

,

107._ Identifying counsellor/ technirue \

:\

.

108. Inform Students of scholarships and grant4
3.50

1

4.33 available

.13f
lei

_s:



Special Needs Special Needs
Teachers Supervisors

0.72 4.00

3.90 1 5.00

4.32 5.00

3.94 I 5.00

130

COMPETENCY
109. Conduct orientation for available academic

and vocational programs
110. Identify requirements of local vocational

programs
Assess the ability of individual to modify
his or her behavior

1111.

1112. Direct students into alternative programs

135
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Importance '

Hkndica ed Disadvantaged

,4
Scoreatfor Special Needs

Handicapped and Disadvantaged
BASED ON VPORTAKE SCALE

COMPETENCY'

a1

131:,
-

Frequency
:'andicanped Disadvantaged

3.67
,

3.75
-.Program Management

1. Estipate cost of materials 2.46 2.52

4.19 ,' 4.26
2. Implement program

modifications 2.95 3.28

3.47 3.39
3. Research current trends in

,business and industry 2.30 . ---- 2.45
i

3.73, 3.76

4: Establish alan'for continuing
''Professional inservice edlica-
tion 2.22 2.11

3.79 4.00 -

5. Assist students in-scheduling
. adjustments 2.91 2.91

2.58 2.41
-

¢. .Organize a club program 1.77 1.59

3.33 '3.18

. .

7. Organize an advisory committee 1.84' 1.73

4.72 4.59
13.' Maintain a personal data file

-for each student 4.09 4.08,

4.12. 3.93 '.

,

9. Develop resentalion on
.

' prOgram'philosophy tand goals '2.58
.

2.35 .

4.58
.;

tli66 10. Identify 1 am ngdisabilities 3.8C 3.65

372 3.92
.

11. Publici e r am in school 2.56 '2. 1

i 4iI9 4:08
..

12. Publici e grogram in c ity 2.40 2.
1 ,

4.29 4.08 13. Identif sonality pa t 13.88
. .46

9

3,79. 4 ',3.08
t

14. 'Conduct a RIDE review 2,37 .90v., .

4.14 gs

.

3.81, 15. Identify r source people
.

2 90 2.48

3.84 . 3.40
16. Identify sible field "

'trip sites 2 \74 2.29.

3.51 3.68 17.! Complete s t reoortb 2'23 2.28

3.72,
:

3.7t
18., Identify st t and federal

. guidelines .
i 2123

.

2434:

3.64

, .

3.72'

.

i-
1

19. Prepare a budget 21.00

..v'

1.99

4.07 4.23
. .

20. Develop a filing system / 3.16 ,

.

L.47

4.53 4.61
. 21.. Compile accurate, up-to-

date records 4.12
.

4%19

3.G ' '3.12
22. Establish student trans or-

tation_psocedures .70'

)

j 2.48

4. 4.,62

2 ..pevelop positive reinforcement
techniques ' 4.50 4.32

4 05 3.52
2 . Arrange guided fiefa

experiences *_,/ 2.98 2.30

.00 3.77

2 . Communicate,individual subject
goals to faculty and admini-
stration

, 2.73 2.70
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Importance
Handicaoped Disadvantaged

a

" '14

132

t*quencv

26.' cooidinate activities with ,

las., enforcement agenciet
2.81 Z.66 and the courts .. . 1.90 1.66

'Organize and/or conduct a ... . I

3:20 2.99 local nrogran re el,* '' 1.88 -1./1
II%

. '
28. Conduct a student follov- ...

4.2l .34
--).

89 up study
. 2.b5- 2.3

29; Conduct an employer.
3.50 40.02 apnreciation program 1.78 V 1.58

4),
il

,30. Develop local program , .

4.14 4.02 objectives . 2,30 ,,

.-_- I CURRICULUN .

,

_

,---/ 31. Estimate time sequence for.
4.12 3.94 a unit of instruction s' .28

. .

ot.

4.40 4.22- 32. Develop a unit plan, 3.17. 3.27
33., Construct instruments to .

,,,
-

evaluate instructional .

.4.40 ' 4.00 objectives 3.09 Z.83
, 4 34. '.Organiie a unit of instruction' .

.4.16 3.74 7 on career edudation i ).\2228 2-31
35. Incorporate-deductive think-

. .3.77 _' 3.88 ing into gurriculun 3.33 3.38
4'4

36. Incorporate inductive think -'
.

3.62 . 2.81 ing into curriculum 3.44 -,.3.27.
.,

.
%

..

4.23 3.72 37. rite behavioral ob .c ves 3.07 2.73
. .

. . 38. Administer appropriate
.

,3.78 3.98 diagnostid tests 2.15. 67.62
. -:..

. 39. Utilize results.of diagnostgd .,.

4,.00 4.14 tests ''

..
3.-14. 3.30

.

4.45 4.09 40. Utilize audio-visual aids ,.4.12 3.46
41. Incorporatebusiness and'

.

- industrial manuals in a
.

3.44 ' .3.47 . curriculum 274 255
. , 42. Utilize resUlts*Of .

.

.

3.76_ . 3.70 achievement tests a 2.46 2.71'

, 43. Coppiete a two-year course
- . A

3.43 2.9T - of study 1.82° .1:76

. 44. Organizb a meklv plan of
,4.49 4.21 instruction '3.93 3.61
.. 1-

45. ,Construct a system of. -''
. . . ,

reporting student progress to-

4.32 4.06' students and parents 2.71 . 2:110

'

I

4.21 4.35 . 46. Locate instructional materials 3.69 3.63
.

. ..

4.10 4.42 47. Select instructjohal naterials 3.C1 3.62'

48". Contact reading resources and
43.29 1*.63 1*.lication houses . 2.19 .. 2.19

.

. .

4.38 4.18 49. Construct.. a lesson plan .4.12 x1.95 -

,' nanagement
. -

3_24 3.41 50.'oive a lectUire 2.74_ 3.14 .

r3 r .



Important
Handicapped Disadvantaged

,

COUPETENCY''

'133 a.

rrequencY -

" niicannee -Disadvantaqed

4.60- 3.99 51. Present 'g demonstration 4.19 3.52
4.33 4.36

52: Conduct a student
conference 3.55 3.44

1

3.67
.

' 3.75

53. Design and organize the
1 physical plarvbf a class-

roan 2.32,

1

.

2.58.

4.12 4.18
'54. Group students for small

group instruction' 3.66 3.,73

1.81 4.02
55. Develop a system of material

storage 2.86 3.04

3%60 3.68

56 Develoa schedule for clean-., po

ing work areas 3.60. 3.45

3.95 . 3.92

57. Moderate student disCUssion
of sensitive issues , % 3.05

;

3.17

4.26 4.11
58. Prepare a.scheduls of

activities 3.83' 3.77

4.63 4.36 59. Chart student progress
.

4..16 4.07

4.44 4.46
.

,60. 'Identify emotional factors
that affect classroom envi-
roiment 4.10 3.97

4.42

.

4.41 '

61. Develop a system-of record-
ing attendance 4.57 4.45

.

4.71 '4.52
62.. Determine effectiveness of

instruction 4.00 4.41

4.60 4.37
63. Utilize available classroom

facilities' 4.66 4.43

4.00 4.04
64. 0perateaudio-visual equip-
. sent 3.67 3.48

3.74 .

.. . ,

1:22 65. Implement team teichipg 3.27 2.32,

.

,3.56 3:26 -

66. §timulate learning through
, "brainstormEingne "buzz

grOupi", and "question box
techniques"

.

3.00 2.61,

4.40
.

4.11
67. EinpLoy.oral queptioning

techniques 4.51 4.05

3.74
1

3.51
68 loy role-playing and
r s tioh techniques ` 3.02 .97

3.72

,

3.58

69. Employ piOject method of
learning 3:00

,

.._

2.86

3.10" 3.67

70. Establish a student tutoring
program, . 2.43

.

r .

2.78

'

.

'3:93
. .

4.04
71.0 Utilize'problensolvig

strategies . 3.56 3.51
-

3.79

,

\

3.23

Coordination
72. Construct a procedure for

job relocation or rotation 3.05
.

2.36
.

4.24 3,65
73. .Evaluate student progress at

a training:station 3.79 2.87

3.87
. +

3.48

74. Identify entry level jobs in
the community If_ 2.58 2.35

3.58

.

- 3.95

.75.
-

Develop a propess.and a pro-
Adure for student 'election '2.21 2.53

I,



Important
Handicapped Disadvantaged

76.

3.223.38

3.95

4.03

4.03

'3.68

77.

COPPETENCY
Conduct a successful home
visitation
Conduct a parenAgacher

3.68 conference
78. .r.stablish aRolicy and pro- '

3.47 cedure for job placement
79. Conduct a teacher-to-teacher

3.82 conference
80. Cohrdinate activities with

3.40 partioipating schools

134

Frequency
Handicapped 'Disadvantaged

3.49 3.46
81. Develop public relations.

literature

2.16 I 1.79

2.23 2.05

2.32 1.98

3.47 2.89

2.64

2.14

2.09

1.90

.

4.03 3.72

82. Develop sttiderrp-ining
. 4plans- 2.92 2.54

3.38 3.05

83. Inform employer of student
in-school Progress 2.24 r.95

3.59 3.11

84. Inform employers of their
resonsibilities Lei 1.82

3.89 3.49

85. Inform parents of their
responsibilities 1.97

.

2.15

le

4.09 3.70

86. Involve the family as a-pri-
nary source of student rein-

forcement , 2.27

.

2.35

3.70 3.51
87. Inforh school officials of

their responsibilities 2.21

.

2.17

3.81' 4.32

Remediation ...
.

.

88. Identify emotional factors
which co...tribute to reading

' difficulties 2.46

.

3.31.

4

3.89 4:-35

89. Identify intellectual factors

.

which contribute to teading
V

difficulties

.

2.50
1

3.17

3.89 4.36

90. Assess student reading
level . 2.31 3.03

3.68

.

4.23
. ,

91. Diagnose reading problems 2.26 2.81

3.69 4.04
92. Prescribe remedial math

activities .2.65 2.95

3.63 4.20

93. Prescribe remedial reading,
activities 2.69

.

3.30
.

3.63 3.92

94. Assess student comprehension
of math concepts 2.69 2.98

3:65 3.91 '

95. Devise alternative nethods
of grading 2,50 2.79

.

3.94 3.86

96. Incorporate world of work

into math instruction

.

3.Cr3 2.95

3.51 4.14

97. Evaluate student reading
progress

.

2.66 2.99

3.74 4.20

98. Identify physical factors

which contribute to
reading difficulties

.

2.41

.

.

2.88

3.75 4.01

99. Adninister appropriate diag-

, nostic reking tests 2.07' 2.33

3.71 4.06

100. Diagnose specific reading
difficulties 2.39 2.56' .

7-
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Freputincy-:

Handicappe3, Di vantated
I..

-

3.74 , 4.16

101. Identify educational factors
that contribute to reading.
difficulties ,2.41 2.82

3.78 3.72
102. Interpret results of

. , vocational tests 2.06
.

2.09

4.08 3.86
103. Devise problem-solving

,

echhi es 3.35
, 4,

.09
.7

3.81 4.00
104. dentify symptcmu of

.I abuse 2.69 2.41..

3.92 3.94.
105. -te help for drug

related probl 2.37 2.17

3.86 3.86
106. De .lop val clarification

strategies 2.91 2.75

3.82 3.68
107. Identifying counseling

technique 2.70 2.61
P

3.32 3.58
108. Inform students of spolar -

ships ancl,grants available 2.00 2.10

3.1'64 3.76

109. Conduct orientation for
available academic and
vocational programs

.

2.29 2.19

3.89 3.90
110. Identify requirements of

local vopational programs -%,:-2.26" - 2.48,

4.57 4.24 .

ill. Assess the ability of-o

individ modify his
or her behavio . 3'.46

.

3.29

Jr° .19 1 3.84
112. Direct student, into

alternative Prkrams 2.51 2.49

to.
.

so
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EPDA Projec
Results - Conclusions

if1. Sixty-six (66) competencies, or 59% of the 112 competencies. were
perceived by all 3 programs as being of considerable importance

, (3.70+ mean score).

2. Seventy-six (76) competencies, or 68% of the 112 competencies, were
. perceived by OWA and OWE teachers as being of considerable importance
(3.70+ mean score).

3. Teacher responses st gly suggest that, in terms.of teacher training
needs, the 3 p ams are more alike than different.

4. As indi ted by teacher and supervisor response, all 112 comptencies
were erceived as necessary and valid.

5. All 'three programs require teachers to possess
)
_competencies in a

variety of instructional areas. Perhaps the difference between the
special needs teacher and the academic teacher lies not in the nature
of their skills but rather in the scope and direction of the competencies
required of their position. Increased roles for the special needs'
teacher.

6. All competencies identified are obsetvable and performance-oriented.

7. Educators working within each of the three programs surveyed were
cetperative and sensitive to the project goals.

8. Response rate, as broken.down by geographical areas, was well
distributed and representatiie of Ohio's program placements.

9. Ohio's present certification requirements fot OWA and OWE teachers
were further supported through this study.

10. The majority of 'iroject conclusions and recommendations were based
upon We importance scale of the survey. Analysis of the frequency
.scale was deemphaSized due to nature of many competenCies.

11. A significant number of competencies related to remedial instruction
were ranked high by all three groups.

12. Low priorities were given to the "traditional" components of
vocational education programs (i.e., advisory groups, youth
organization, program review). Teacher rating of these components
was lower than supervisor rating.
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Project Recommendations-

.----""
4 .

1. Based 611 the similarity of responses by, all three groupsy tut

pa cularly1314A and OWE, separate preservice and inservice
rogramming could be viewed as a duplication of effoyts. Future

programming should con r extending beyond the boundaries of at,..044/f
given program. Th s study suggests a need tO consider joint prwanr
,wing (OWA, OWE, Special Needs) in regards to common competenciol..

/'

,

,

Based on the results of this ,competency survey, these 112 competencies
could be used in designing kture preserviceand inservice programs.

3. Specific courses related to remediation as well as other areas of
education may prove beneficial to,vocational tea4ers of the
handicapped and disavantaged special education and

counseling). e

4. Priorities of teachers and supervisors must be understood so as to
facilitate communication between both groups.

5. Preservice and.inservice programming should include an orientation
to, and .the structure of vocational education in Ohio.

6. Prospective teacher, candidates need to be aware of the variety of
competencies pIior to assuming a teacher position in one of the-thA
programs researched.

7. The competency list could prove useful to local supervisors for

inservice progra ing.

8. The competency list may facilitate, one form of evaluation of

university teacher education programs.

9. Future research should examine the extreme responses to given
competencies and determine the rationale behirid such responses.

ot
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